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e ad)
g
TE faeet, 25 foawae, 2019
hifaerdt 4 wdrem e, 2020

T, 2019/8(sf.3m<.)I/18/1 . —F=ferfera Farsii/aat # Rfxprt 9w % forw, 2020 § &9 v JaT SR gy A
ST AT Ffeaterd Staarar st f== Jar advar it Feamas’ serea/fawmn f agafa & gaarameor f s &
forw sepTfere & st 2. —

T 1-Rfew Shfad
9 ‘5" JATYME

(1) AT ¥ i< |aT |
) T T ueT 947 (Fafae sifaad ug) |
3) FeRIT TSI |47 |
(4) Fee i ot FaT (Feh) g0 ‘% (Rfae S o) |
(5) AT FA&A07 fA9RT 99 ‘& &4 |
(6) HIHT = So At JaT § ggrae wraarers st =< (e St 7=))
(7) AT TET S =< JaT |
(8) Fe TR FET(THETH) THA T § g FAUTAH St e (FIUd 1E H)
(9) FeRIT ST ST F4T (TqE “F”) 94T |
(10) TRATT FTerel T &4 |
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T 2 - it SAfAad
9 F/&@ YT

ATCAT ¥ T S 34T |

T LT AU 84T (TR SSiva< ug) |

AT -FasT Haeror SSfaa Jar aqg 5 § 1gg |

ATTAT T ST J4T |

T FTHAT AT FAT (AT ST u7) |

TAETAF ATEAT qULTT AT, T2-1 (FTEH i 7)) aredig /= |

T I TS FAT(ITEF TS 12) § 91 wrauras sstaaw(fEea va FitEE) |

FAT S ST AT (TR “F”) HAT |

e forea TSy @ = (=it SSifaad me) |
AT e foewre 74T |

Fest Fapm St g = (Fife St =) |

77 3@ FhfREd
9 FE YATY/IT
ATt ¥ foega s & |
AT ¥ AueT &4 (e sifaead 1) |

Fe T a Y AT AT Far (Gega Shfaad 1) |

AT AT SS9 aT 9T |

TETAF AT AUt AfrawreT, -1 (Rrega SShfRed 7)) 9T weEr |
Fea T A St #9E (e St u=) |

TeAT AATIAHT UTEedT AreaTas dar/vauasr-|| (fE=g) |

AT Freare faawre &4 |

Featr faega Efaerdt o aug =@ (R S o) |

T 4 - g O e ShfRad
qq “&"/@" 4T/
forgrer SRl & A Y &ar |
AT LT WUSTT AT (GL-EATYZAFST AT ST 7)) |
a2 At e aqg '+ |
AT FLEATE a1 998 “F |
ATCATT AT AT FAT (ST U gE=R S ue) |

TETAF AT TAT TUSTT ATEHRTT T-| (TAFLIT UA FLEATE SO AILT Ig), AT A1 &7 |



[« I-@ve 1] A hT TSTYA @ STHIEROT 3

(7) Fea T Faea SSTAaT HaT HHE & (SFeIeenl Ud gLEAL Sl =al g) |
(8) T el farsre &4 |
(9) FTS FLHATE ATTFT T “@” |

(10) Fea T Faed SSTAaT HaT 9Hg @ (SoFeriaanl Ua gra=re seiaa< 92) |

TEEAT T A HAT AT g7 e F gfifarg 1 7 fRetfa it & & o

TEeAT T AT T T AR At wam
2. IETEE® FUT F90Ts T FqaAre/aat i AT s i At SShtae ar aitEehr SSifaadt =1 Jea shfaad
IqT TAFSTAF AT FL-HATE So(I{a<T % aer # Te weh % forw gfaarsit g1 aehar & | afear & forfera s 3 afvorma &
YT IT A2AT TTH Fed aTel SFHEael &l FOeqa smaea-aa & a47dar & 90 § I8 T0% &A1 2R 6 ag
Farai/aat & forr e B S ¥ Tegs 8 ) swftea i s sseraa, uEtas et oft ag =g adhar w9
FOTTe 7 qerRe T3 STar & S 5 Frgarss § 9% 36 F e M SO a9 IAeh adaar 97 3 e e
STT o |

A9y e 1 seiEE i "erg < A € ag o fAeqa srasd-ae § 39 el Savsti/ st S adedar w9
H Foorg HY O arei/aat & forw ag Mt i ordt o sreme o § | 7fs g el a9 i adgar w9 75 feraar g
FAAT AT § foheal FATH /AT AT AEATTT Tl FaT g a1 Tg A9 foraT STo 3 39 Faveii/aai & foro et
#re fafors afimar 721 2 oie vt Rufy & Favsti/aet & oo sefigat i afaaret F oqam sraed #3 F TEq
o Refpat givft sy foreft off oror Framsti/ast u= srferge@T # 13U 370 %9 % e % sireed i faar St |

Ry g 2 -t <ft sefieame @ s g smeee-w # wger 7 fAfEse adiaaret # agm/atEdT w1 F
AT H FE AU AART T TR T 6T ST |

R e 3 :-Farii sefigar 3 sefiear (e faw 5(=) F savia s #§ ge % aefim ofterr &
AT o T IHid &F T2 g1 U8 SFeane av garerat/ann & fAges fhe s & fore of sroeft afear 3 9 € 1

RAY e 4 -FFw 6 F IUEY F siava e § waer {Ru v sedigat f FEa seet adEaret 97 f{Ere
oA SO ST 3% Swey § fAfdte g % for € sfw st Famsit e st & forw s+t ad=arst, afz s gf, 1 o=
TRl R ST |

Ay e 5 -swfiEaTed Ft fafS e Savsti/aal 7 e AFAar HH AT § S T, I FIT &6 T8 a407dr
AT IR T HEAT o AT I 21 36T STTURT, ST S¥HIart & Ffshear it gfP & waer qrw o & oregefiq 2 |

3. TH TLHT F qROTH F AT 9T G S areit (a5 AT ST g1y ST R v qitew § Ftdse
#1 T

gf=a STfaat, sEa sSasriaa, s fget o, anfds &7 § gda avf(Sesequy) agr d=ars fAmai
Frer AR % AT arer STt F forg srefera Rivet v gemr g g FRatfa § smoef

4. FIE IEfea AT av -

() AT & AT &, 4T

(@) AT T ISAT BT, AT

Q) T T TSAT 2, AT

() AT | TATE Aame F T2 § 1 999, 1962 & wge 9 At gar fasadt erorreff g, 4
) AT | TS 9aT™ & 3209 | arieearE, a8t, Siewr o & ki S9, FeT, ST a9y

R TORTST AT, ST, AATAT, ST, TFEEaT o7 fHaaars & yas #7 rr gen
qerd: AT = & |
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g od 77 & ST & (@), (M), (F) % (3.) § G IFHEATT &l AL F Traram THI-T5 TS FT
Rl

S Iwfieam & ATHer § ITEAT THI-09 SAEeTE gl I T ¥ qaer feay s awar g g e swama
Fae AT 3T STUAT, ST AT AT G I AT TTAam STHI-T S F7 {337 I27 27

5. (F) =9 TEET F ITHIEAT f a1 1 SadY, 2020 F7 21 79 21 0! af foheq 30 a¥ T 7 g< &1 i ST
SR 2 STa, 1990 ¥ 9gel 3% 1 S=a<r, 1999 F I8 7 g 27 |

(@) TR FE=TEt & forg, @ty 3 = fow 1 wtem & e st & S G Sammates
# g 8 o Fraw-2 ® [AfTs a9t srerar ot Jam [Fareti/oaeg (vat) | % ore ot & serer o &g e o 3 s
T €, AT Hd 8, FIT AL-HAT 30 a9 F w419 9¥ 35 99 g
(1) Tg SFHIEATE ST §ag (W H/AETed @9 § 40 &7 § #9718 98 97 g S [a9R/FEd § #7898 77 =@

ufvetemefia srfaermdt 7 It afediar it srafd & 3" ag g2 Tei Hertl | g, vd Ao afEreardi= wids £
7g T <1 STt e ag Mwtortea wtem 1 | sfeafea gl siasfat & = & faamyamateas § e o

T g H A o eTeer Far/Ad 2

2) g P ST fordt fasmr/awraters @ § 1 Seast, 2020 1 0 & w7 3 99 ETare sedrs a49r FafEa

AT TT FT AT & |
e 1 Hiaw 2
TS AT TH.TH ., AT THIA. |
eI A fAetor faremr 209 T F, W.E.0E THEUE. I T
AEF TEE AT TTHT T e TS0 REY 4T (T2F) T “F

AT HATAT, GEEATE AT

T YT fafaamaes &er aqg '+
TT EATT FaT 998 'F
STET (STHETe 99E @)

TAT HATAT, AT Ioared fawmn,  SwniEeE
UTECAT SATLATEA e

TeAT AATIAHT UTACdT ATFLATE FAT(STUFITUH) THE F

AAT T To0T (AT

T F A7 fA9eT 998 ' Far

AT - |aeqor foramer HETAF FATTAF ATHAAT TG “F”
AT TEF TS HAT T SSEE FaT I F
AT AT &7 AT AT EAT A F4T |
TqETAF AT JAT qU=TT ATAHT Ie-|
EIRERSIERAECIY AT ST 77 Far (s S.ua.2) g0 “F
e STt fan(uadus) Faa7 da § 0.8 (FuE UE )
ST oTf<F WATSrT, o7 Herg, St A, a6 Feal T ST SO TAALT et THg-F qaT
faehre we TR GReror fAam, FET ST A
Tt ferera srfarsReor HfEus age & vd Wiy aqe @
Frore fasre U S=fiar deATer T Frere A gar




[9rT I-@TE 1] qRA T TGS ¢ STHTERIT 5

feroqur ; wferegar &t srafer & arg afe Yoo # et F9R 1= 72 [FRE 80 STt 8 91 o | g & qAree & forw wieregar
FT srafer 3= TaT AT ST

Q) THF sreTar Aetertea Rafaat # «f Fav Faiha sl arg-der § ge < STos -
(1) Ffg STHIEETE SIE=T ST T AGE=d SIS &7 g1 ar T4 & {4 7= a9 aF,

2) o= ToEt Afvt % 3 IeftEaTel & "TAel # sfadaw 3 a9 % ST UH IwEard & forg @
ATCEA KT T 6 T 977 &5

(3) U IEHTEET % " §, Rregiv 1 s=edt, 1980 7 31 fawwae, 1989 a% & srafdr & v
TTTOMEAT ST TAT FHIT T H srferame 3 g1 sty 5 a9 ae;

(4) o TA F ATT HAG H ererifaued & H B FdArEt ® e GFwanr guoqar 9w
wRurreEEsET (A gU 7T qaT & FHE & 7T § offdd | st 3 a9 a%;

(5) S yo@ afFwt (FHew s atesat qur sraTdaswTeie e wTH sttereRTa,
FeqRTTors et FHHT JTH ATARTAT dfgd) 7 1 Sa<t, 2020 F &7 F FH 5 99 T gi4%
AT F¥ g ST S (1) FITATL T FATAT % ATLTE I¥ TETET T GIAT AT FHILON F FHTARA F
THTIA 9¥ 1 q<F gU & 348 o o afeafera g S wdara 1 s9adr, 2020 § UF 99 %
7T T BT 8, AT (2) FETHTor FAT F g< T STUaT, AT (3) ALTHAT % FILT HIHHE
TUE, & TS § faF & srfee ai= a9 aF;

(6) ATITARTATT FHTIT TTH ATARTAT/ACTHRTEATT HAT FHI TTH AT F 3T qToat &
Srgiv 1 S=aT, 2020 T &9 FaT 6 5 9 it Far it TR sty W w6 8 o S
FHRA 5 a9 F AN AT TETIT AT g TAT S A6 H 7T HATAT U THIT-TF AT F2qT
5 7 frfaer T ¥ for areee % TR € o =3 g 9) fAfE seare e g A arde
A1 ATg F AT 9% I FEAWTR T qh 97 S0, STfehad 5 a9 a6,

7 FHATH FAFHARET aTer sAE AT AT Y, FET TAT FGT FT(ET ATRHEL fAFasar aga
FES ITATA, AT, ATt goet ff2q, gegaw Rt & wraar § srfgway 10 a9 a |

feoquft 1 D AT ST T ST ST 9 6 [gE a0 8§ g4 9 o SFHiEdTe, S SO-Ha
5 (1) & Tl o= @St et ST s[aud dfat, S qam HeiT g § srfears w3 ar,
qoT g8, FTET TAT A0 FIET, ATHHIE [ARARTAT AT T ITATE, STATIH, TITen
FHeT Tfed, Fepew RRegiht Temfe =t it 2oft ¥ siesta o &, S1 A7 % st
ST Aot F=AT AT gE I F & 9T g |

feroquft 2 1 AqF 9% 5T I AR T AN R S a9-90T 9% TATHAET Jaqd A
(Frfa=r @& &fiT ug ® 0 Tonme) 77w, 1979 & srehie qa@ & s & &7 § gfvarfug
ERUSIEIE

froquft 3 : qAE ST w1 SR I 5(7)(5) qUT (6) F el swg-ar ¥ g & Srusin A=t

A e 7 qread UF =qtr 7 g, S wred " £ e q=r, JrEer a9 g
AT § IEF AT AT 5w FH1 & aie a7 Ol off Y F qar v g o S A ar s
ST T AT T TTH FL A % ST [HATSTF FIT SATa, HIATE AT JaT q76 gal 2l

feoquft 4 : OIE AT & WA H HTATCHE [Aaeor T I SaeTa w1 Seord 39 HEHt # saiq
FAT Aqay-| § 3T T3 €1 29 anfiaaor o sToaATel it Tga oY Taar fAeir, "@eted
Tawt A= sttt g fasatee srfarfeae 2016 &t 9T 33 37 34 & yragm i &
Ted T STaT 81 =7 wAr F "ae § s=are fewertrar 9oft 3 siasta feewerrar S Fa
et AforT @y gift, e Soore srqay-| § o w3 81 o, s=ves Sreerrar st
o HatIq SFHEaRl F qAg & Al § % g8 TH TO@T gq AEEd wT § Tgd 3
i foree 7 AT gE® TeqTT FT A
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feoqoft 5

feoasft 6

a9y e

ST | 5(W)(7) F ATT oY H Fe & dras@ ATE & § e svfigar f
FgfRe 3q 9mraTr w2 asft o e ST 9T § S ag (FTT AT A st Sar
ot wraer g1, g Maiia o afew & arg) 9w g a9 fewenTar arer
=f<F SEHIEaTA F1 arefed ataa Jare/aal & forg Matfa ardfa g T gt
FT STTATSAT T T FLaAT 2T |

fft ff seftear i aqar Gaeft sreeror w1 AT, SHE ST A e g g Sy
rtera g gadt, gEr |/ ontae e s aw €Y fien | seiEar & artdE ' 8
FAA A (STeeqUA) AU FT T THT ATET SATUIAT (S F 7 TATSIATS TTAT THIOA 6 G35
H g TCRTE G SITET 91T &0 2T 0 gl ATS ls ST SSTa<T a1 TreT & o=
T | g oo FAT g, T ag e Avil ¥ geatdaq g At afaey § st ot v
arefera g A Aoft § gedier w3 T s # forear 8, 97 SR g U sy i
TR Al AT SATUAT| S9e sTfafen et STiEaTe T UF a1 e 9oft 2 9919
A o IS TH ACrerd oit 1 Foheft s sretera Soft § qedter e gaeft sy, sata
AT, & LSS FIA T ST F ST, F AT .07, T AT/ ST, T2 AT
AST/ASST. F A7, FIF T .90, FT SSoqUF T, STEgUH Fl TIT. FIA, .
ST, T STeqUA FIA, TSeeqUH Fl AT, Feed a7 A.f0.3. F7 SSeequy AT TSequA T
. fr . w2 oy 97 s g fom=m /gt o Sruem w9 o qar s g 9oy
& =T w7 3w s i 3 a9t uw aqeiaa selianl f grewe areterd
goft & el ot s swfigame & saet ooft #r smeferg & smefe & 9=t w7
sraTefera aroft i Refxrat (Ean/aent) % dae § qrar F i aqafa g1 SR

T AR, ST farwerorar Joft & siavta et oft 37 2fY 3 Iefiearr &t et
Taeft sraet 3T 2oft A Tedte A A srET TE i

AT ASTAR T {esquaREad Rearagd &= s F R soes
ARGA/FITIT F A9 F Tvga SHieaR g gt X & 3 RawmeshmAifen & Afke
TEAT F AR U ARH/RAET F g €1 S9% 99 9w 9 % 9w ¥
Rawmasfimifen # FuifRa yox # ot sfda oo g9 iy sk 57 swnor o= 6
arda, RaiRa Al (e F@ f sifow [/ & vga % @ IiRw (F=wrd ReaaiEr
a9 IRl A gwTes I T afgwiRar @A (e 15 SE, 2017 F
FRGEAT F 70T V § 797 VIl (FITER)) F AT 79 agee-1l F affa Faifa weo §
& Rsairar =T o= TEE AT A1)

SatF 3w Agia &1 araeT &7 § e T s, 6 o 5 08 aree 2 a9 g,
S et wary oy & areferg aqarat i Gl off 9= § orfae F9 F g9y §
AEEATE AT ST 70 ST T STfEaTe gIeT AeEd & 6 9 F 999 F i
Frters | SIfaeh 19 AL &7 i< T 87| UH |IHeAl |, THaTT T 9T & SArierd a9
H aafaa we gaeft STy 9% AAE F10 9He & e 97 A= R S a3t #
strar & g Bl sweftaar % s=ard e 29 % gl e § sedigan i o
AT TEATIST TEqd Fd g, (OFH 38 a29 & Iod@ gl % ag fReaimm st
gterfaay (sredissegzT), 2016 & siavia aAmafATiod 40% orar 99 Ffaeh fErawerrar
(Fae =T 318, A foEwanrar afgd T ST, AT (ST hen), Tl gHar
T T aegee Reeidt o7 Ao arfaq d=w s FEwarar & 9\ #) 397 g, a6
Ieg SAHTH (AHANTAT ATl sateRal & forT foRT 70 sreeqor &7 @79 ST 81 &h &k, F9Td o
Tataa IFTEaT AW 19 F TqaTe SS=a< Fa1 T4eT % o7 seray T 21

S sufigar @1 s faw (5) (@) # sfeafea arg 99 ge 3 wher ® yao fear
AT §, I IFHTEATT 39 Rafa § w7 7 & Sruft AR reaa - e #7 o & 918 98
TEEAT I F T AT 1% | AT F AR T IqT g AT I9F [ AAW/FATAT G ST FaT
TUTH F7 &7 ST 2 | e AEEH-0 TEqT F3A & 918 ST q47 T 9% F FaAT gf A1t &
AT TEEAT I FT T AT TT |




[« I-@ve 1] A hT TSTYA @ STHIEROT 7

ST IFHEETE foramT &7 ST aEd-UT Yo F I & 918 (he o7 [AAn/FeEtad § eeatd g v g
g fAaamr £ sy gedt Fomaa @y faanht e #d § qiEaferd g &7 97 T F90d 6 SHET Aead-TT 39
T e grer srifoa &2 faam @ )

YA FAGEAT F TATAT (TR sArg-=hrar # et ot Rufa # ge 78 & STt |

AT S0 T g AT T FdT § S AEgererd a7 "Aretwe e g & yuror-usr a1 Gl arediT
fErsafarmmers g Sfegere™ & TwEer AT T TATO-07 A7 Bt Rrafaemes g aaetem ftegoel & o 7 7 it
TE BT ST ag g ferataemers % aqia srieawrt gy =i gr | St Svigare Igav areafas adver a1 gt
HHHET TEHAT I HT Tl § a8 AT ATATHE TEEAT AT THFE F THT0T-T 6T SSTATIOT/STHTION Tiatert™ s
FTHFAT G |

A F FAY § IS 7T AT S SvH Feeol, -9, 79 A\ F47 7feera F yma o9 et 3gor qor
Fv UH THTOT TATHTT T2l FoRT STU |

AN F TH AR | o0 gU Afegaa/Iga Areafis qira SHT-0 qraEaier % Aquia STA dahieud THT-
o gieafera € |

feoquft 1 : SHIEAR 78 oA B v % s seftea i sew f 3wl ardig #r s w5 o fE
AT TEQA FIA O ATLG Bl A9/ IFAT ATeATHE TLHEAT THTO-T | T qFHeT
TAT THTT-9F | TS g ¥ T8F I8 IHH qiaad & Rl aqary 9% 7 g1 o= B
SITUSTT 3% 9 1S9 T w1 361 STus |

feoquft 2 1 IUiEER 78 A A1 # o fF 39 g el wder | yaer & oo s o arie vE aw
oG T T FL A F 918 398 are 7 A7 At arg f adven & B oft For & afada #
&I srewfa Al &7 Srusty

6. SHfigaR—

(F) ITHIEET & ITH 9T % g AT 157 (e vea gy fAefaa el freatemmes £ a7 99 # afefq = g
wTTOd AT featemmer saT SRt sifataem, 1956 it am=y 3 & swefi= Crafasmes & w7 & At 72 fft s forer
HEAT & ity # =3l gt =i, e

[N

(@) ST &t TeT (W) it FeT TeAT w7 9 F ST g S g ST

@) IETEaTe & e T el ratemmemy/mes /e & S # =i/ gmr =iz, e awg-aw7
U TH TATSI % o0 SaTe g7 WA TsITe 21, STora

() TAFSTINT ST TLHATT ST hT HEAT (ATLA) T US[UE FFarerT TveT Saiol g, rar
() AT STiehT T it TarfEe FrafarT e 9T 2 37 3/ ©T F AT g I gr; ar
(=) TATIT 1959 F T AT TS TeFeri=ent A ST SofaaT it G (diaw) it Io[ue HFa<farg adrear Seaior gv |

fohe WTETT FTEAT ATgY HAT (TAFSIAT ST 97) T AT Y247 iy & a9qg F % 99 &
forw swfieaTel T SR S AREar A1 Retertad TRgar g e —

AT AT AL AT (TAFSTRT ST T7) - ATALAT HATE, TAFIAT, LeaT Attt a7 d=ar
AR F oy foro 3 | . uw =t = o gwewer

T IRAT fafRaTaes 9ar 998 & g - aTAvad 991, Serderiaat, Jear @ifasdr a1 = St F
farere fororr & |y wwww A =3y =T wwener A ST qum Y= "= A gerrertet A1 e & = fFuw % ary
famm o wreex R

feoaft 1 : w<fag geeneadt F swhiear 1 grar, e orfier |5, 17922/2017 o=+ 13.08.2019 F g« # wqUw
. 2367/2018 H ATAHIT HAT=H ~ATATAT % [0 & ALAL | TLHL 6 (0T % 77 2|
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feroqfy 2 : AfE A sedieae Ul T # S g 3 9 st W o woag dftm g w e
TAT | TS T AT BT ATAT &, T THT IH TLEAT & qTHOTH it =41 7 {0t g1 a1 ag =9
TEAT | AT T F T AT FT THAT § | S SFHIGATE TH TATE hl 3Te e AT § a1
FTEdT g1 ag T AEET FT T § | UH SFHEaTd I, q(E =rA7 975 i a1, qerer |
Foo faT SATUAT | e 9T H S T °qg AATT AAtead JTET SITUST ST ST qirer
IO FTA AT FHTOT TEGT 7 FA 0l (RTd § AT T T F7 AT FAT0IT | I JH0r
foreqa smaes o= %, ST 36 Tt F forferd wnr & aferms # srerme uv SrEar uTe e arer
SFHTEATI BT AENT &0 TEqa 9 T3, % 7 Tqd FAT g Sraferd adver 3<hof
FIA F IFA YHTO AT qIEE, TSI FAT G047 &g Feqa areed 9 67 FA A
Rratfa (sifaw) aria & vgar i gt =Ry |

feoquft 3 : faor afifRufost § g A T sraer vF Gl sefteare & off ofher o yaer o A
T /9 9HAT & 6T I ST Searell § | FIS Aedr 7 gf 997d (% IFEare F fHEr
TET T AT T &S UHT 980T I 7 ¥ g1 ST #q¢ A F wargan vEr g %
S ALY TT IFHTGAT hl I<h THAT | S5 a1 51 Jhat 8 |

faoqeft 4 : o sedieam F s sgar wre #7 f 8 e sEen e sl Rreatemmers & vl fsf
g a7 T ZIT HIAdTITH q5l & ag ot ST F7 AEad F¢ g6hal ¢ T 39 a0 %
forares g2 adter | warer fEar o "ar 2 |

7. SHAEET T AT % AT1ed § FHefiid 9o FT qEa q=q9q FAT A1 |

8. ST ITHIEA ST AR § TI1E A7 18 &7 § H1H F:7 g gl a7 (et 717 % oo @t =7 8 Fg
FHATL g1 o srsnfenss a7 3fF 3% 92 s st onfier /gt &, St a1 ST a1t S=rdi § J91d gf, 396 39
ST T TE= (UST(AT) AT 21T o6 Ieei o1 wratea/faramT & stexer 1 forfag =7 § 72 ga # fRare
Ieg i qET & forT sraed R g )

SEfEATI &1 €T TEAT AT 3 AT AT &7 396 FATHT F ITh 3T TEHAT F (o0 sraae Hea/qar §
I Tag ATHIT Thd gU FIe T FHAdT § qT IAHT AEIA-T5 AT (AT ST THAT &/ITehT ITHTGATL T2 F:T &
ST TeheT 2

9. IFNEATT F ATAGH-TF T IEHT TTAAT F THIHIT FIA T TLHAT H TA ATTS F Fae H AAR F7 {7407y
gfeaw g |

TEEAT § AT FAA ATl SFHIATE T FIATHT FL o o o AT H TA9T T % {orw qrrar it Gt ot T Fed
g | T & 39 9407 T, e forg st 9 372 yaer T g st il afvear qur arereRTT aiven, § 3 o9
QU ATeAW ZRT AT 3 (AT Irerar it orqt il Q7 Fed 9¢ Arenieg g | ats forferd ader qur ararean
A F Tgel AT 918 H GATIH FT T g IAqT FAdT g (o qrarar ¥ Fhegt ot 7 QT A8l FEd g T AT G gLrer
F form St STEard T8 F¥ &7 STush |

10. et SefieaT &1 930eT § 99 a6 dgi aod (a1 ST Sa a6 FoF 396 79 AT FT T497 THTO-05
(afEfrre s vefiem) T 21|

1. Fr$ IEfEare St s gren faeferfeaa & & Gl e § arft s faar srar g =1 3 s famr s 9967 2
0 Aot areast & st swfieard gq aud+ I F:AT-
(F) AT F HATAT FF H 2 A =AE T TAT FT F qIG GGTH HF; AT
(@) 3T X IATT TTAHT; AT
(1) SHAFHS Fh AT sAFHA FLA T GAT IHT; AT
(i) gfawweT ; 31
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(iil) foeft == &7 o= aeT a9 ;AT
(iv)  STTeT SEQTAST 3T UF ST STHT AT o1 |7 YETe il 1% 2f; 4T
(v) ATEA-T | ATEATT BIET/GEATEAT o ST UL FTEIT BT ATATS FLAT; AT
(Vi) T AT S FFTST AT AT Aol TAAT A T 4
(vii) T gq At IFHTEAT & Hag # fAraterted ade S|, AT
(F) srafaa Areas § woF-= At 7fq FrEe FAT;
(@) TEAT G AT A F 2 AR i EEer griee #wAr;
(M) TRt FT FATET FAT AT
(viil) YT % THT O AT AT AT TEAT AT AT T O AT
(ix) Seae-qieasmrat § srecfier qraaft foraT ar srecfier Y@= s TET AT e arRit foreeT; ar

(x) THAT qaT H AR FAT, A Icq?-qRawI0 BT, 7 THaTHat & SFarar & F adrer v
FTETHRTT ¥, AATEAT HATAT AT TEHT T AT gLl HeAT; AT

(xi) T % FETAA w1 g AR TR JATd AT 0 T FAT T AT et ag=mE; av

(xiiy  wrE ArETed w1 (Faw afw @ie § ot 921), TS a1 FIE TATeiaE STHRIOT AT TATHE T ITHTIT IT
TS H=AT S U9 g1ed, THIE AST A AT &I FHLT AT 5o STHRIO AT A5 AT ITHIU AT
Tetea vFEd, 9 a1 o s g & off sra| wre wEEr, e gEaarer w8er e |99
ITFLO F T H fHAT ST qF; AT

(xiii)  SFHrEEATY # TheT 39 At aqafa I7 gu ST 39 g9 yHreret & Ay qrdy qedt av G of
AR AT Joerad FIAT; T

(xiv)  FUT @vel § Sfeataa adt a1 Rl Fem=me & F Y RIforer AT A1 w7 6 o IR,
g AT T UL ATTATSIAT T TR T F Afaih
(F) AT it o w e i1 Sufiar 8 Saeh ol sy g sran T 3T ST "9t g she/Ar
(@) 38 M=ferfem = o warht = & a7 G i safar % oo fafSe B s awar 2
(i) SATET g It T ot A === % o
(i) s FERTE T 39k srefier Foreft Feg=r & for; sie

(1) TR T8 T H ET TLERET AR | T Al 39 [aeg aqiua At F eI AqemHarenE wiars i ST Ford 4
=9 97w & refiq 1S onfea a9 % qET A9ITe SATuT ST q o

(i) IFHTEAT FI =0 Hag H forfaa sreamass, ST a8 397 97, T&qd F3d & a9 7 {337 747 2, &7
(ii) IHEAR ZTT STAT 997 § Tqq ¥ ITaad, (S FE af, T &= 7 F:2 forar 747 2

12. ST Far o fer diF = # st & Srosft sratq =wer-l: SR e (sfse/ERr-l) o
(FFGATS T F 3 IUR); FOT-11; S FAT (TTH/=0T-||) THEAT (TEIETd T % &1 999); i F2or-1l| : =3 fhed
TEYeroT| SR FET ader i FremT i fEEwer gffore-| 7 fa = )

IO-| A A F AT TR & g gaw s siw Muifia @ &1 S asr & 9@ gem Fae =72or-1 70T
H SIRaT IS A ATl STHTGATI &l g7 THEAT % F0-| § S5 ¥ TAT &7 ATUIAT| TH THL, FaeT 39 IFHEATL Fl
B T AT F F2ur-ll| (safhe TEveA) B TATAT STORM ST TAT o F201-| S =wor-1l § Srgar ureq w7 g1 T &
-] + FLOT-1| + F20T-||| & Ieefiaard gTeT 9o sient & Seme 9% oo et g= a3 £ S

Ferd % afe aranr &1 F= @ B aqgia Sfa stear sqEi=a St e @ e &t a1 Sseeque & o
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arefera R 1 W % forT /T 9T & e 9T 3 aHal 8§ uatt geAr # IEiEa arerene & forg a9t
FATT T Tl T TLEAT % T2 ¥ =F007-|| | 579 Gaeft At § G 39 F T9A7q AIRT gT 707 F =720r-|l|
(=afhea TYeAT) B 39 AUGETAT % STHIEET il ATATERTT o ToTT T ST 96T 2

13. (i) ATATERTE F FTE, ATTNT SFHIEAT & ATH THEAT § TeIF IFHEATE T ST =T & JaT9 30 T Tt il
& AT IT I TFAT 57 o AL AATEIT FRT| I T, AR AT e Rt 7 STHiear it deqia e &
TATSI &, TEEAT & AT T AL ST ATt saretera RReaT &t wear & g3 § o2 o (B9 20 arg 9 e
AT o A 9% Fafda o srowm) Ratha wem aqafza s, st saofa, s e 3@ 6 Sssequa
& ITHIEART & for smefera Rt & wia srefera Aoft & SyiEa it aqeiftad F39 % YIS 9, TaT & e 97 39
e AT & forw a8 ST arett seterg Rt 7 9T & G390 § AR 9T dgaT HeE § e T g7 g

Ford T g S, AqEEa A, @7 fUEE ant 67 SSeegud & SFiEar, el TiEr &
et oft Tq% 9% 9Tar F¥Et 99 qEe § AT AUEr e A SUANT 98t AT g ST ST AENT g 47T Hgd
ATHEE &I 419 § T@d g0 Seqia & fory IUgeh 970 0 &, Iv2 srqai=rd Siaai/aqe=a sasriaat, o= fgg 3 i i
Eeequy & forg amefer fftwat & forg svqa 7t e s

(ii) FAT T sAee FA qHA, FATLCea RfRET 0¥ wEqa R e sgfET stot, s S|, s
e a9 T STsequd & IFNEAl &l 9eaE g sefera Rfrat 9% qararfora forar s aar g, ofs vEr b 9
g I FEHFAT FH H aga¥ fawew areft #ar fier St 2

(iii) s, sETfer Tefrat W Rgfcr gq SeHiean & foelt Felt #7 a1 § Tad gU Ted AIAhi Hl 31 FF
T THAT ¢ AT =9 A% F yraen=i ¥ Sga arterg Rie o el seiieame & sfaea g S aw e, 39-fFae
(iv) =i (v) & fRgifia &7 & segia & aar )

(iv) STHEaT T HEQd Fd THT AAN, TaH Tga adT it § Kt i o g w i e | | g5 qa
Irfraaml i =90 ot "t § ¥ s Srfad, sfea sastadt, o= feE avt o7 Seqequd & 39 IefEand o
AT T &1 ST, ST I9-F429 (i) F 92 % ATHIE qToaT 74T 999 qreast d et R stan gz 1 399w
o T &t etfea AT s ATEet A7 AferE & Tar ITeq FT o 8| AN, HEqd PGt S = =T & T
qrr IEEAT fT qHERG e g o aetam wom SEH v avft F s Aeaar # F e deqa
IEfTEaT & = & qmre @i sretera aoft & swfteare onfaer g1 AT g =9 TR AT T TS sreterd gt wr
I (v) & "aer | Rrewrfent i wfmar o g9 aF T @ ST 9 g AfvrEt § Seieard S 9 w9,
Arterg 2oft & 39 IFHTEATT it §EdT & a7 grRit e SU-AaW (i) & T3eq® & AqaT ITEdaT 96T 999 AALel §
T s i ge a1 Rama &1 o yrea e fear wom o= § onfRer R om etera afte § #, et
ST, Agd SeerTtaat, o+ fge av v Seeequd @it yoirs areferd Avft § | Swftaarel i 9ear, Joa® i §
T Tq¢ q¥ FdT ohU 0 Haterd Swftaared it %1 % 92raT gl

(v) IT-FA=H (iv) F ITEETHT F AHTE ST SFHIGATE, ILhTY ZTT 9aTal § srated fohu STusT o srgt wiqua
wg e oft F ¥g STd € 9@t Tt ATART 1 7 90 sl /i 997 "] g 7o 98 sretera 9=1 § | yoas avft &
7z T TR T A9 F A | AR A AL AT o aTET SFHIEAT A AT w0 & e F

qre ;e T 9= FHIOI, S ST T HIAATE T Fed & fory Iqfeea 7 grar, Riheadirg 9 7 s/ g,
o Farett & forw ST 7 ¥ T0F E9 & F0T SIS &, TEAHN o ST 7 T FIL0T & Ioaed (endi &l

i ¥ for srdfver e 7Y )

14, s=uTE fAearar arer =afe sEiears & foru amtem Rfteat &1 w1 F o, =3 9oft & swfieara &
ey H AN g1 99w 12 37 13 § qarfafAtdse =aan g ot | v Gamer g & ST awdt g

Ford o STt S=AT FAeTRTaT arer SFHTEar, T A7 STqE=d Siaar 1 SIqgi=a Sasiaar a1 o+ e
7 AT AT SEeegua % fory erufera Hear # oot AR F AU U FATH ALF S I FL A g, qT AT FIET
ST fAsRerTar arer STl F forw emfara fefkeat Y g & arfde g § sufiear, fafee amet F ey 9w
et foe STosT i aforae: "etea Faat § o S arer gerree Femaa sttaga e s

15, AT T Ao T T o 93T & ahors i gEAT yolw SEEaT w6 w7 7 i ey &
ST 3 0T o S § ST 399 &l TA-s99gT Al HTT|
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16. = =¥ % o7 YT A &9 § T@d gU, AN ZET {0 T ATqrEd 99T 96 SFHEaTl g1 ATaEd &
T A= FaTeii/aat F Hag | &7 T F0Tqr & A7 97, IHiEarl S f=ie 97 e R s
17, T80T § 99 g1 S 7T 2 FgRe T afew a9 9% T e Sar 99 a® G G araegwmar aqa s
Feh T 919 ° Hqee g U 3 =9 Far # fAgfr % fore, sefteam =i aar @ga it 3fe 9 22 9 9 30 ¢
FATSA/TET o SATESH o A1E &l qaterd qast Ag=ro7/[Agis IRl 7 arediswd wH T&qd 0 7 T &
18. fAf~F 3 T & T § 101 g & for, STHiEa &1 A9 oie iy i & Tae gH7 A1 i 398 uar
Fre AT TW Tl g1 AU e ag Gated o & ATt & &7 § (09 FAAl F Feaariad® 7 =a7 T
LRI AT i st g, S o fRufa g, Metta e ofher 7 arg G seiear & s § 7g 9T Srar
g TF 98 =7 AUeATsi &1 QT el HAT g ar SEehl e dei il STust vEr sefigeare o @i e F fou
Frfrerdirg =7 & T 219 F F1O0 " 347 AT 21 i IHEAT O o u% s X Suersy A2t g ¥ 39 UHT FS
AT AArafed TEl T S qehdt g S o ag T 79 ¢ i et fiwe suersy g1 aifore-|| § i FHiwar gt
F A e &9 9 s Jiiua e 70 Swieard # sreed JiHam § arge w2 f@am S

SHiTEaRT #T AW T8 TR arifRa whar @ de6fia Rt i i arfda G smar ) o @ s
waat g F R a9 F g seer-semr iR aede RgiiRa §) oo el st g aeag d g fFa s
arett F AT dof § 7 amEEt i | F W& S g & wiedeft §/ e ar S @ SN Aot adaar
gRa i &
“FSfaaY Far 7eT, 2020 F ST 9¥ AN FT HfAw €9 & Aqeifia Sufreay A e v e g
IEfTEam ag | Foar e w3 fF

) AT FIAT Sfaw ' & qeifia o S 9, godE SFiEa fi I /e (Y 91E)
FTT FoTAgia e advear FaEt gnft, A8 a8 =0 YHT & fufhear aiieor § 95
IR GT [T BT TAT T & TLEAT 6 AT TT ITFT T AT ITAT 4T 2,

(i) I HETAR (Y |re) % et At Yora sewaret § e wder srafoe i Srost
AT IR g 97T Afaiiad saqaer sqad-1l § gova g1 Yo R ag & i
ST HTHT STURIT ST raiad & qeft YASHt g a1y g,

(iil) 3ve T=rfercar o€ &7 100/- . (TF &7 &0 AqT) T 7oha T HT AT HLAT ZIF;

(iv) e St % "ay @ T T 777 F forg #re Frm w=r g &=y s,

(v) IrfiEar & Ffrcrd = g #7 o a7 anerT 7 481 ¢ % 39 Fgte w ff=e
R SToEm

froqofy : e & s=w & forw, swfieamd i gerg & ST & & 3 wher § yaer F oo areeT s g qd
frfarer aei= % wa< & gt i afaar & ot e sti= i &)

A o s & 1@, o e adeon & STfiEard it [OeAT gR 39 Ta&T & [&9ee T squterd
AT FRArE-1l # 3w Ty &) ferra/ qadd LT FTHRT g Todsd AT sl IS & SATAT AIAHl 7 e & o GFhdi 2|

19. fafers qarati/aat % forw ffega Mo it aftei/=T aftm #1 GEvo (FEtes awiwr qor arif
ATFLTHATY)
‘ST FAFARTaT arer SRl #r, 39 forg smefera Rirat % gfa fF=m o s 2q 40 wfera (40%) srerar za9
gt fTersrd MT AR UH AREAT F ATHS §, FEATHS a0 3T Haiad qaTali/Tat fit oAt % e R,
forrehT fa@eor srqay-| ® far @ g1 aunfy, ve sefieard & sqay-l 7§ fou srqam o sroeArsti/sraarat st 92
FEAT IR AT srqae-1| & 3w 7w fReifa s & sreraadt S9ror 9 Yo qa FIAT g7

20. S =fea —
(F) e =t 7 foarg 7 e sqay e g S afa/aet g 7 stfeq g, ar
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@)  Stifaa afa/aet F Bd gu e s & FaErg 71 fGarE aqay frr €, ar ag &t | A F o o a8
HTHT ST
Fd % Feg TEHT TH 919 & "@qee gf 910 6 vEr fGErg vE =iE aur Faw F @ 99 9% a0 g ard
FAf<rE FTAA & ATHTE T g AT AT FIe o o= F0T A7 & qr g et ==af=n 1 29 =79 & ge T 9&di g
21, ITHTEARl F gi=ra B Smar g & qar § y99r § ugd fedy #1 frdergs J9 39 At aferst i
I 0T Fxd § AZTAF ST STk 0l HAT § A9 F 97T Iec 101 SFHEATE FeeAT |
22. TH TEEAT % AW F {5 "areti /gt F forw adff f 7 @r 7, 9 "@tereq e atifore- (1| # fTaw
2l
TATT FATL, FTAFRET Aaer, £, (ST
TRiRse - |
gl
grar i FieET
1. weqr fAeferfaa TreET & STETe st H s -
0 FOT-| ; SSATAEET FaT (Feme/=or-1l) ThaT 3 STl T 999 FA ok (T St
AT (ITLFHH/FT-|) TEHAT (FTEIATS THT F TI7);
(i) =11 S0 R 4T (Tema/=or-11) T (TXIIT TR % UT) i
(iii) F20T-111 ; =r{heay TETE |
2. TSI FaT (WTEFHH/F0T-1) TeT § aeqats Y & a7 U9 (Fgiasedia Saw aren) i afesaw 500 s
(TTT-1 = 200 3 T Tu-11 — 300 37F) Fiv| HATAT AT T AT TEHAT H SR T 2 AT IFEATE gF Fae
I A A FYE/F- e ® w9 F oy arr g aord 5 7 wera/awr-1 o ® werer F forw s 9 gt
TLTA/F0T-1l 76T § worer & o s wiiua SWieant & YSE 7T |§ ureaidl & I sitad TeEar gt

Fratia = 3 o fm smoam sema/Aor-11 ader 8 verer o mu sefiearat it wear 5 qieAr F qreay ¥ 9 S
areft fefrat £ gt srgarfaa KR &1 e &2 & 91 AT gt
froqor — | ITREFER/ATOT-| THAT F AT deAa T SSiAAy At T (TUe-l) S SeifRe B wr fafoma

YU (TUE-1) & ~qFdH AZH 3l % HFMGS & AT IT ST qaT (TL1a/=20r-1l) 751 F o swrnr gier s+
STftEaTedl it T I T ST

feroqur — 11 : a=gfee yea-wat # swfigaTe g sifeha Tora Swed ® forw g2 (FRifes @it gl

(M T WA F o A Jafors 3w g1 swftean g wos yed & o faw 1o v e
Ia< & forw wew gq a favw 1o siat &1 u fAgTe (0.33) &< % ®7 § 1T SruIm

(i) 7T #1¢ ITHIEAR TF ¥ AfF Ica¥ a1 8, a1 T8 Ted Ied< qET S0, Tt 7w
I § F UF 3ca¥ Tt grar g, e oft 39 wed F forw swdwFaraEe & 3 avg #v |
Bl
(iii) 7f% IrftaaT g1 A 7oF g Tl AT ST § qAiq SFHIEAT T Iw? Al f&AT Srar
g, 1 39 Y9 & forw &1 g5 /gl grm
3. 3ufiEaTe 7g Al #¢ o & 7y 39% qeasy/geasra ax Ut sraera arft/ee /e et forer oo s g, o feet
TI/ITT q HATAT A2t ¢ qaar/Ar Sy seiigan & 92T Yhe gi it G996 g, v 39 Futa #§ s, getdd
IFEATT AT SA=AAT YT 0T ST ATl T S0 | H AT & qIE I RT AT FldT HAT IT 6 AT I UH 3T
REqRT/TEaTA T TR Al HT|
4.1 ST Far (Fer/=Eor-1l) e § SR fFoT % e s F 3 f&Afoee e g o 9 s i
Tater % g T Afasha s i 600 (I3 TI¥ % 300 ) 2l
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4.2 F20T-|| & =rfhed g¥reror 2T e forw 200 & g

5.1 FLO-| SR BT (ST /Ar-1) T8 & =For-11 ;SR At (ar/=r-1) 7hem § e F o
e Fatia o 70 —@Faw a@8F oF vTea w3 arer IFEardl & 9w-ll (SRR 9ire) F o gemar
SITUATT| B fehed TEEA & forT Ty ST ater SWHTarl it wedr Rfral it SeaT F7 T AT giT| sqfhed T
# forT 200 i BT (TS =[AdH TEF i i)l

5.2 FYOT-| : (FTEI/=T-1) SRy T o, =Fr-ll o (TemH/Aer-ll) SSREE Far e #i =7l
(=af=Fea TErer) § SEfEarl T YTeAThi & e 9% sitaw & i G smom ofar § sa 3 & At
Farati/aat % fore 3= gy & T F8Tar #7 e § vEd gu seiEart i fateeT Jar srafed i s

6. STHEATY FT TTg o&f STt g T o 76ear gier § Sca< Torh A¥d o dael | YT afgd TrqenTd Tohe o T97 937
AT FEIATS THT F T ToA1 % forw fadi® 25.09.2019 T AN &t Ja€Tze 9T ATl w70 qreforse—||| (90T &
AT AT @) § AT SR A eAIET Ig o

7. =ARed qET F IO, IHIGET T qqcd SHAT, Tg aUT HAT o7f<h, SHAge Fedm ag7 = qTHTor 0T,
AT TAT ATETE IATRAAT, FTATRIE SATTIRT FT o1f<h 37 AT Aeer F Faieor o2 @ e = smom

8. TTFEIINTT WeA-TAAT o IAL AT H (X0 SATT| T9F-97 et {9l 7 ET g

9. FX-| : (WTEIHH/ATT-1) 3T For-11 : (rere/=wor-11) 7 FEreqa areawn g@=-1 § fa=r =7 )

ge-lI
*. Q- ¢ (STRF/r-1) e
=TT § T A9 g
v Fafy FfTaw =
1 - | fafRe Shfad
T G- (ATHT reqg i Sofifaasy arferst) 252 200
e 931 (Frferer Sshfaae) 3+ 300
F 500
v Fafy Ffwaw o+
79 - | Fifs Shfad
T TF-| (ATHTT STeqA AT st afast) 2% 200
e 9 =F-1| (T SShfaa) 3 300
F 500
[ELRS Fafy Fftrwaw s+
4 - Il A= Sfaad
T TF-| (ATHTT STeqA T At afasi) 2% 200
T -1 (3= ESf) 3w 300
T 500
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[ELRS Fafy Fftrraw s+
T - IV AT T9T EAR Sl
T G- (ATHTT 2reqge o7 Sefifaasy arferst) 252 200
e GA-1| (SorFeTehT qT TLHATT SSET) 3H 300

T 500

@iy  foEga wreaww we-ll H AT T 2

q. -1l : (ram/Ar-1l) wheEr
TH IEAT % I TIT ZT
v Fafy Fftrraw s+
i - | e Shfad
qe 97| (Frfaer Seifaa) 3% 300
we g3l (e SShfaerdh) 3w 300
T 600
v Fafy Ffwaw =
T - | gifas Shfaad
T 97| (70 ShfasT) 3¢ 300
e w31l (i SShfaa) 352 300
T 600
v Fafy Ffwaw o+
4 - Il 3=g@ SAfaad
e U3 (ST Sshfaad) 3w 300
T -1 (3= ESf) 3w 300
T 600
[ELRS Fafy Fftrwaw s+
i - IV g a9t R s
e UA-| (SAFSTIART TAT TEATL SoMTa) 3H 300
e G-I (SorFeTeT T TLHATT SSAT) 3H 300
T 600
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T =07-11| (=afeea adwr) @ 200 3w

feroqoft 1 - SefieaT=t i wer-1=t F 3w T foraw g Bt oft Rafa & 572 sav forew % o srew agmT (shree)
FT TTAAT T T STAATT Al F SATUIHT| TATCT, S=HT fAwenrar Juit & UF ITHEa ST ofeT g8 ¥ fifeq sefeand
FT THTSE Al e T T ST, TS U IFHIEAT F THE S=aT o9 il 31| avdiesegel afaf=as, 2016 #¥ &y
2(%) At qreaTod s fAserTar AT F Swftaarad w SRred § giagr dt yeTe i Srostt sa F afvfore 4 §
3w 1o TRt 3 AT a7 T AR wEaTee Far et F qed M ateerd, @fEe s/ Hiear adftas T
IO T AT T THTIT T3 T H3 (6 Gafad SFaar forma # o &7 9 90y § o IH Sh1sd il dgradr #r
ATFITHAT & ST IThT 3T F 76ear # forg an)

feoquft 2 :- SwfEart @it a8 afesw v 8 % 9 a1 av " Shred A & fAwen {4 T AT gy Shed 3udsy
FIOT T AU FL| TS 8 Gatad f@Gawor, (9o & 98 Thred IFEdaTe Td @10 7 AT g1 ITese FHIAT ST0)
af¥fore 5 § e U T TR F AT 9T AEET T AAATET AL F HHT I ST

fooqofy 3 - AT % TRTET TAT IFNTATT F AT GRS it Sedl, T8 TLAT gq Maid qAaq dTear & Aie dgi gl
AT gTeAiish TR i Tgar, Afegere a1 799 srfas gt =Arfgul

feooft 4 - S=TE @t 2oft F UE IwlfiEETe At oo gfP 7 fifea selfieard @ oher § wfa =5 20 fHe
staqwe auar o fear strowm s rererivrar Sfvrt % sufteart 1 ag ey asft s i St s 7 afifore 4 8
3T T SRt % aren 97 Rl ey wareey e gt & gen e sttty e awi/ S sefras &
ST TH ST T AT 5 Yo 3 1o daterg IvHraane forae #§ ordfifys &7 7 sraad g

fooqofy 5 ;- SRTza & qraT ¥ ort, TEHEAT T § IHHT A= TAT o AT TF A8 S HAL FAT AT 31 H A=W
faertrar Soft F IFHTEa it 738 FT TFdT ¢, 99 AT g T A6 qAT ATTRT FIT ST TN 6 STTATT 9mfea
BT =8 & g9 77 Rt off srqaer &1 Ieerad g it RRafa § s=eres AFanmar arer 3vfiaare i 3FiEardt 7 7 &
ATT-ATT T A1 AT ATTRT I T AT TS 6 (965 AT HILATS 6T ST TR

2. AT T TEeAT % et v a9 a7 a4t I % o emaw aew oF Matha # # Gemwrtese v g

3. At ARt T * for si 721 faw ST

4. gy foramae g o forfd wed-w=f % quits & ot= gfaerd % swrew @ 3% e forw STy

5. TEEAT o I TeA-wAT H 37 a1 &1 A4 AT o 5 artventwr, @i, wuas oY geratedd, st v
TEF w7 7 A T 2

6. TOT-TAT |, ST AF9TF BT, UH.3S. (S.1.) ThrAT &1 TR T stroem)

froqofy : sefieaml #t Ther wad ®, AraerRaraTe, da9f 3, 79w vhars (Sl) el i areiveEi/ane Iudasy IS
ST

7. IFfiEaT & TRt () T F q9q1-75 F U =i § F99 aTe e FAgee? A ST IR TN
A T AAATT 1 TEHEAT HaT § FeAgele? h AGF-TGT AT AGAT-TaAT T ATHIT T2l 3

g e TEAr ff "Ageaqet § F Sefieanl A aequed ged-uA (Te-qiEaaet) &7 39 3w % fou
FATACL! T SEAHTA HLA il ATATT Al g1 A, T Ivg TLEAT qaG H 7 TG
8. IFfiEaTl 7 39 forad a0 9T SF F SAqgT ' (F4ATq 1, 2, 3, 4, 5, 6 AT(R) FT gF TANT FAT
EUEL

g@e-lll
T AT TSI

AT LTI U Sofi (gt Af = (ST oeh/=or-1 a6er) & $o0-997 &7 &¢ 991 gF g sar & Ssiifead/asm
HATAH H TIAT T AT & | o= oot & wo-1= & w7 uF 9y Gafaenes ® Shitaad @ @ fit oiar #
FqET g | Rt of oo ® s e 99 g
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AT AL QA S Tad AT 39 (WA, I93-| aegiass, avft sefieart & forg wiaw)

1. graTiore, Artde ud st ey o g9g U Ud Saase i qged & auarHiasE @ug | 2, e atiaet
S @il gig (e GefHT) va Eearwomes Tverdar orfie gn 3. SSEasT o ud Jediswd faeawor | 4.
AT, L@ % AT fogia, 2T 1 7ged | 5. IcTad, AT, Seeqw ud #4971 & #IaaE U4 quacdl Hage|
6. ST TS TATEALT % GeAHd qed: T, TATa0iT TG a9T ATFY, STAqTE Tade, TATEC THTE HT AFeAd | 7.
TS YEe & e acd | 8. ari-fase ve SSiifeadt & qorda ac | 9. SShR § 79 e gEer ud /=Y
STRITHTERT U 3 ST TAT TeaianT, S-Tad a7 STaent e forer | 10, TSt F s § difaerey
Td I AEA |

feoquft: g srewge wa SSfAEG i % Y & e Rt 1 9 afeafea gem Rt ey sterme & f[er
et & ras & ser F 5 gt | Sudaa avft 10 gt & wea ReiRa g sndd | 0 3o & wads fRwar &
R Fa T H5% & 10 % TF F IF & T 1T |

gy : AR Ghtad

IIora/aRr-1 75T % Fegiacs §H # 9l FT afrafoaa yrsa#a (frad @At 99=7T #1 915977 aifaT g) aar
FET/FRI-I THHT F TRIRTF T F F98-1 TIT FIC FT JAT-7T Y1595 |

Jq

1. 7+ fAwtor arnft :

e, 9471, oftem, wofResw, e, wwaredt, F3E, vegfatHem, were v, At vetvaeay, @st, 38 aur e
(TF=T): AATRLOT, I[OTEH TAT A 6 ATIEE

HHe: gare, §eaAT, 01, TR, Efereard qur @t adyeorn, @7 7 dide 7l @i ahie: g e &t adem,
Fohre srferfarsrort & stfreheae : staaat it /=T qor f-srivwens &t

2. 31 Fifhr :

sereaTaaT forarE, siae, e yfiew, Bl Bem Bt sfoas g Gt &1 97 3o, @@ @94t s
fRrgia, qea wfaae, d@e, s aur o

3. G-I fageavr

TERET F AT B g FFETT, Staaal aar SEaEt F TR, 6T A 97 ATEAT a9, dhT a97 AIET0
staarett #r s, Fats qar sfFet gr=t 1 fReerwon, §=, o7, wF %9, @ 972, TA79-0GT, A 97 75
d q=T qgiadr; Uwe Y qur warte ot sfiew worrett & g aur gt @ FAefa e dogae s
fesre 7 eraemoTy U =

4. TEqTd % AT BT ATSHeaT

Frasfrer gfaeae f&afer & fgia, ama qur e o T F1 AfSrFena, gea1 T97 939 TG99 SIet &1 Jfvweq, AT gz,
ST, =i @at, =y 9L srfdsheud F gl

5. Fehie Tt foATS Ti=T F A

T, ATET, FATT THEH HT HIFT 9 HT TG FTEAT ATWFeqd; g7at, Toat, oea, dar, Rl e, R
T At e, st qor fEfeat afga @-wiaeaes #whie sftvmerd & fgia; =1 &1 g By, s a=
T ATAF

6. Rt vgfa, srET ud wea

AT SArISET, ITERT, T A0 ua yaed, e i Taed F acare A areei & Areaw g s o7 ey
TFHY & FEAT F dedh [@Aeduor ortae g; fAfaer g & #:rat it a2-g=1 1 Feewor, FfEar st v @fEwr g&@wq,
oTacAT AT, JeEHAT, TATE AnTa; G Srewgen; AfHE gt ud wedr|
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-l
1. I IRTET &7 Y4TE, Faafera wefi a9t 9 e :

(F) < AR, TFAYSS FIfRHT I4TE, ATHHT 4TS

e &t fererare; e feeraor qor wtefenT, yarg g wiashr a9r /rd qfgq aed Aiaer; yarg e, A,
T 92 qAr A=, @A (3), SeTah, Yad Ivs arieaT & [Rgid, Yarg g, S, ey, arforsT Jea+|

(@) saafra wefie o< se =@ :

fafay 9w, arg 39, gaaferd ZaTed-TF1e, Fwor ud F1-fAeared Aee; fFea qe-aniiaeor i ey, $eTem,
ST HHIA, AT (2=

2. S«-fAFT quT S/ aree SR

SA-fasT =%, -9 @9, §7 SA-AST q9qr g&@taq Aiwet w7 Gewww; g ST A FHe(Tis); a1t
FFHTIRT (FRTATSI); TR, TET AT IR T, STATIT hT AFATI

ST FATET TSI © ST F dg3eefiT ITANT; T4 &5 JIAT 3T &qwar; F=re &7 Jortert, St 6 70 #7 s,
HHTYA- WSO qAT I ATH, STATHA, T AT TA-[AhTH ATHHeqd, Tt iy, gurd, &5, Soft 2=, S
foraor [Autor e (Fe), TTeTHT ST ST i w1, 3T a9 ST Atiehed; JgT sftiaend, [ut oW -
#1 ATy, LY fAEEr, a9t FT AT g IE fSeeryn|

3. gytaor SSAfATE
(F) S g iR :

BT, AR, TOTEedT HIAF AT ST FT LA AT ITRT ITATE; ATHIV, HEAWTT 3T A=ATHR STer arqfat; Sfef i
AT, TEIE i Sfaw FOwars, S F Jguer a@ i ITh T9TE, TA 6 T 7 AFAT, TISTA F AEGF, T
YT HA, STeT faqTor Agahl

(@) srafaree S« Shfaad :

Y ATTACE A FT AT TS STITFeqd, HeASTe (FersT) F THAHL T IqHT [Aqer; Ty qonferai| aasa
ST JUITSAT & Haeh qAT AT, T AT T AITT TOrredt it AriseT Ud (i sehoq; s (Fof) Jae,
Sad afgamar (Truz) &1 3=, Aeem aur ST=iia afgerat w1 e ore §; SR 9T SERE gesrd
JaEd Aigd aigerd ST H47

() AT FTFASE FeET

219 AfIrea & HIA AT IAHT AFThe0T, ForEH Tt Taee Torrett T ArFrsHT ST Afsshedsr onfoer g; e yore,
Safareet & srwss wee o e SshfRe grer sae w3

(%) g, A sgwor o qiifRafadt b -
ATHTOITY, T YT Tt v
4. g SRl qur g Ghftad

(F) F-srenfdr ShFES : gar seavr- srarsET va 3ty gar £ @oard, aftawr, @fae ol ve sia: agaeay;
fafore Faawefierar siw e, ddiesar, d=aa o oo gtaad; 987 379 (3 Yor) fgia aar ga7 #§ yfaea
faraeor, SrarfEfer % o o y=)

(@) ffa ThfAad : F= F == va === ameEs, 989 omar, Fue Fedw, suc qur wgh fiat #v sfiwens qor
T, T TATOAE (AeTruvr, g2 Jedg(redq UrTHe), Iy TAT I FAeTF i TH, fFeduor siv srfvrwedd, -
e (TS T W) F fgral
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5. g3@ur ud s-fa=n

(F) adeaor : geroit w7 it Aty agfow, e, $=m aur et & araw F s siw fFesroor; & et
T s (hies wegiAiY), e qrenefer e, AMtas aqmr, e, e qag T (e |9E6m)
HFHIATE; rerTel, ag, A, USAAT & G@u(TaATeaHe) TAT Taa] H7 A&7 JIq=aTd, Tohi o Fomaadi (@t
A3 AT FLA)|

(@) F-Rem : AR -fEs s aRasmret § S8 ST F7 gAarar S

6. aRag" Shfaad :

TQEERL- AT Ue Faior agfa, se@or aor sarade fures; amamana a9aqv ug [ e s Rise
Ttz fTee ¥ gl

T fAwior (zfein)- s, Rt i Gfey, aaa(we) #1 e, serfawm, s saaem a9r qararae (FEee)|
S OrTferi- ersaTarett, AraTSHT, fRSTed auT T@-vErd f Tt 1ot (3F) i smefadnor)
IQIG- Je=TaAT, ATHATH AT AT
fTyeae- st sraeT v fewTe
aar/fAw : it Shad

IRF#/FR9-1 55T % Fegiies gH< # T9-ll FT afrafaa yrzw#q (f(rad AT GRT #1 13979 aifT §) aar
FET7/930-1] TOHT F TRIRF FHIT F 99 TIT F9¢1 FT JF7-3T G777 |

ol

1. 9 ifAd

TTAT T AT FFHTOMT, ST IAHT TOTeH, HATHL, TTA TITAH, Ieoaraswar, T F THHIT, FTATST R THIFHOT
AT ITF AT, FTHITST TLAT T 9T TATE, FTAOT 0 faegeer YaTe, 9129 § F YaTg a97 T2l § rar==dr g+
2. FTHTITAH X FHEAT Faor:

SO Forferat q=m ThhaTs;  fas[E TaTd % U, SEHETAr 7 SHad (Eadre), saq qoar Gda

Ueell, SATdwEIar a9T STASHAT; Sl Tadd & Saf9d SEANTAH =ohl H1 [A9eryor. 6, der, Sea aar g3
=%, Arael TAT ATedters i, Hrar o, 9 e

ZoAT AT F AT, RRuw qur Ry FoAT yarg, arfE wiaad, fR(TE), gEa 99T Ynied Sagd, dagdr ST
FATU g dgHad, ARl FEAT saeer- Ao SeaT Sfar AU, FFu« 97 §49v, SOAT At A
frecro(Ze THFEESTT TCRTHT UATeree)|

3. st S5, weftae S} araTgEa

THATS T HATS T34, T TOTTCAT i T2, ATSHT ST & [FCATE 7 3T TEHEA; So; IS U I (F4=0|
Freq-adie goftaw, weftas s=7 ud w1 ToR(atE arswe), T (FEY), sate(EEay), arftea(zaaey) aar
JHIOT IR, AT TR 6 gefiad sonferat S& are sraenyor, areq e, ar9 fea qur arer =@ yefia
ATZAHTHITEF 07 Ud TORAT0, qETd (FF6) 91, GErd Ue e ararqdad, $I T079 U q17 99|

4. =&t aofi=d

TCATITHT UE qUiT 99, Uead =%, Fodd Ud Hi6q ared, a1 A1, et qo7 forawar fgra, arsg quar 89 zaizq,
TR e gid- w05 ste g7 Adie S <o, gt ve off @difes- fgia e s

5. faega w97 $ShfAad

IR UF e = AT (L) Ud e (SEE), SU9 ud 39w YW, W 9 fFeerwr, aiae, arey zareA
a7 Od 999 F 97 qew 9 gavE(Feay), ag-Aewes, Ravara yfRfteer aur offaw #iere- 39w fai,

ESIERAEICRC G ERIRT
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6. ST F TR &

T fAfor, | a9 FS7 SUg - WIE WE AT BN FolFed- Tahl dTaT JaT [HeamEe| |1 a7 F9 §er,
FTIINT —aqTad, ofae va B Icaree; ®T TH Aot T (ATAT Bleraieelsd wasid); arg Fo(l # a8,
FTIHTH Ue SATNT (TS o1l- (S Ud SIqur=iT, o1 9 & sAragria Haidl

- I

7.3t ShfAad:

T TOTTAT T TAGTTOT, IO, Fegeh AT T[ocd b, (AT, Sdaer Ue faspta—sgaa st ue fasfa, aoe st qor
HUET T AL, T TTATA-TAAT TAT S TTdael 7 (G, Taer 97 A Rerev/are=T

8.ifAad arft:

qorqa foreee fo=m, fsgarq T S og, FTAT AT, AHT TAT AATgHT OTq, AeTcas ATy, d47 armil &
AT qed, AT T[OTE qAT TEEAT, FEATOT THATH AT 7507 |

9. FifAFiwor ug wsfi= ;

STt o YTE, I, Taefiaar, SqahwoT, SEITiashl [aeeltul, THaen hariaid &1 oW UF @ [Feeyor, a0ey
@ U HaF Aed HH, FHST A, IAAT STAMTHT TT-Tq0Eq AT TFHiad THSTATE Tt F1 qFT TF FOIfad
FHU, TETHA JOTAT, F9 (g, are frad f1 wifas wfa—<q afi=ztewm & sarfafa, fae R, siesw
gie e, safawor, sefodt, affe va aufay, favarer-av, @ vd sfdmEtms; Tias —eeeor-ador (wresy)-
FF ety aves arger sfesad, Tt Ud TAWTHT FeaHTT F Aqad, AT -Aiemasd, e ud
TATHTTE, ATTAITH T JUITAEATH T |

10. Ash sraaT & AftrweT :

=T Ue IfdE 91T 7 Aiwed, AT gt aifa qamed i vH-ua areg, g sEgal S99 e, Jeee qun
FIIAT AIE, 9T, TI¥ Rrw, AT v w1 6% ST, oF Ud 709, FATe-sa1d & ATHFHeT 6 (Hgid |

11. FRwior, s Tar sgeor ShfRad

e HIfeeT—Hed BT, Hea sarsia, wefidner qar wefiv e s=rem, @, seararee (fhe) qor afgemEr,
e v A, freEs vdiga [ut, teuaue, Scared, dsEr ot [, greg=r e qur @tk
AT HUH- LA, FHar q@geoe qor afaeetos Feaadiaar, 9far Geemor, qsfi=t #Fua, srer
ATEURT, T TGAF, FAT AT, e F &F dqad, 1 aq=av, e qar safve freewor, fem=e e,
HAET FAAV H U ¥ & gty |

12. AR quT AaifeT:

ATSHRITHET U WIShIdealay, aTeqHhal, TUTHA, A/al, FFPeT eTh{a, TUTHaS Aled Hglds, Ja7 Ud
AT, AT ALITHTH, FIA TATH HeY, SAfeedher sAhes, g, Treaedi, argartd Ua gaartod darade,
gt qrex, e yorret-wifadi yorett w1 afvda atew, [ @9, FEEetear qur Seofiaar, dErte,
e aettaheor, Tare g, sdiawiha (FThtas), Tored a97 ST JEeTiaehl, TaiE e T =91 stet &1 qor
TR, THHITART Te |

EECRRIERIY
IRFA#/9R9-1 55T % Fegiits g5 # 9=l F71 afrafaa yrzw#q (f(rgd AT GRT #1 13979 aifT §) aar
TETA/F-1] T F TRIRTF FHF1 F 991 TIT GG-H FT TAT-T G175 |
-
1. Sehfaadr v

HfeFa fogia, =i A9 7 oA qfeer, T TEEwor T, sErT ST qHIRC T dawe qHIRC F g
T AT HEETa fatemt, sfawe afvwas, aifos sgears, 3fate s [Aftase, @, gag J91 araad a8 | /i
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uft, T, ALEIT AT AT STt HHIHIOT, T Y afia o\ auETy, giay =97, 397 @Y ariee iy
I, s frgia, wiewar va aiferh gaqa fara, staest faia, a5 =, am &) =mEt T, agaayg
ST qETET fAgereT |

2. faegqa st

ATTINT; TS SAlg-gahid TaTy ofiT o2k ; SI9 qAaedT Al & T HGId; =qTeeh; TH1eT FATgawdT; J41 Tarat e
srfa=Tert ¥ g1 frgia |

3. faeg@ wRaw sk &=

Ty qed, qeds UTh, FHIUA, FATUA, € ¥ qor fFeerowr, smeet e vare T deest =, J9faq, Tied #ir
AT 3T aAferhaw fapa sfawor frgia, S i Ut Jeas Hit &afors srinar, arearae ey saedr faeerm,
ol et Geheddr, S-q18 qeah, Bt afvger, s givag afvoy, wiw fgia, favg, Y@, aadqer e aefa am@a
faraeoTt 3 sTeor faega o i farwre,, vrdiae e ST Jae & o, Svehed, TreRa aTiaT; HeEee HT qHiEw |

4. 3@ @ AT AT
AT & fogia, Famdar, TREar @Y 9eE, 9 o7 Avaat; 99 e, 99 dlg, SEAHHIE ST ST TEwT

SUHL; AT, e warg, oferd, ST ¥ oOfda FEEF FT qTIA, ITHOT AT, Bsfied aearfier T wgediHiaz,
T, THA AT AT AT, FL-Hrex, raqaelt, fraaarfia farse, 2o freermor, g9, sieg@e & 4o @i, siweT
sTfe sroTTeAt 3 g frgia |

5. e ¥ qava Rgia:

AT TOTeAr, el SR, o o T, g aTeqehell, dvael STHERT IfAe, TS/ T AU A9,
afeefir gfF, STer M=To T S=re Yot % gerded d9T TeataT, aredras qHiE, Bed TUTer, TR AT &
Ted, T 3T |

6. oIS FAAFETr ¥ qoaE:

Jft FreFey, SHATSH qAT rafoeed & gadd oY I FAA9ard, siFerT aar fiee Thae gafoeed (fod, Twdt
TAT THATAUESETH), = T F aiaioeed TR, Taqed TR 997 gid Aqnar, st aaT 6=
Tfvay, fiess TIIeiHaY |

- 11

1. TaTatT R fResftesr gaegifaht

AL TFTETAL-ATHALAT 3T SATANT, HHTSTATHE AT ATHIHF AT Hihe, Ao TAFae, Hedl qresle?, TFIe
T gleg Aihe, T/ AT /0 Fravar, et Aafthe F LTIT o AT AT, AT Ulded {hea, ATShITeaT &
AT e - A=aLTISS AT AGIANT, T UHgd qihel & A aed, TATANT S % AT qed, HIgA9 ¥
fRwfgarem, @ & dT =eTs, gadies oY RHaw, 3@ aqara &1 99q, fsied 99 % qaqq acd, T,
FATTRRT, AT, TRFAET ofiT 2120 SHA AecI (9T, TTaT AT5H HIAT a1 JUTTeram |

2. yurtferat 3R @ TrafT:

qaq ST sEad-ara dahat #1 fAeu, faffET o wnfehr araers, YW areu-saiEe o Sgere yorferst, aad
araters Tehdl T R HIer Sfataiee, SeaienT STy, RIER T o I EE, UF UF &1, 16T 9999, 9ad
FTETSH TFAHRTH, TF A AT (hoa<, S S MY fhoa?, XETT AT |

3. fai=rr yonfer
Frea & (HgTd, TTFaHT F1, selis A AT Fohd TaTg AT, RU¥ et Jfed, TITea< A 396 SATIAT, TST-
e ATHEvE, ATsiHaTe aEATE, qi iad, G foaegae, 99=dT, JEr i drar-ae=ar gfasor, s e,

AfOrRT ST e Tt faresior, srawar T wisd, sta=at o A, e i sraea, T sreweT
gteadasfier fieas, femsst e st Fa=TH
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4. 3@ wehi+;
Tl ol ZFEHTET, FBI-TheT Sa®TiY - TS, T a9, Aial- TFaRET, SHoll waraeor fFgra, 3t =1 7efi+ -

THTT, AT, ey ATHAA, A= Frafar i f&F giady, Jrel @1 w2 gMT i i 7=, sferesra qex
- Torgta, s, fAouras srfSrereqor, weré grar i e e, ausrta qefis - Foares, fEfeawe, Seved &1 aaa
AT, HIET T2T2 BIAT, ATHEALTT 3T AT, At 3T T {Iew |

5. qra< oIl

T qd = ScaTad HaeddTu, A9, T9 fT S aaisd, a9 ared died ¥ fAeared, Faa fAeared, s,
FILAT AT AT Trehid, e FTes qoresh, THiud T9ed, a9 ooy, §ver yorfert % fgia, a9 seEear o
F AT qea A fesfies wvear, afhe g, W= v 7 - yer fawor syorferd, e sorfert & afgr o,
aX yaTg Fedmu, Fieest FEa i TRiAIeE ST, Yot e gwerary, fET 9% i que qreevs,
TSI ZTeATHA Sl TRUHIEUE Heaheadrd, fa=[a Jorret wiaeht it deqaro, fafia 3o, #@7 &iw arg &g,
=12 Rie deheqaTd, Tataeeiia ware, fEaed srfores % gorga fragid |

6. e T i) =T

HgaTe e T, arfeoreay, arefieey, feuad, S, THauauEsdy v Arsstarer-aw afaereror e sqvem
& Trgra, fenfir afhe, e o WEwmEe, e Feaved - of MEta ue oad FEta, 3t ua gqad & fai,
TETITST T ST 3T Tt Tt f qoAqq GHeqars, STE-UHr Rawe 7 Feavad, 399 (Wode Feavad, grs hiFaet
TeeFed ST e EwTHY, fAed gl |

araT/Rwy : iR e Ear SR
IRF#/FR9-1 55T % Fegiies g9 # T9<-ll FT afrafaa yrzw#q (frgd AT G9RT #1 13979 9787 §) aar
FET/FI-l] THEHT ¥ TIRIRF FHFIT F 991 T9T 39/ FT FAT-T 13974 |

Jql

1. AT TAFRTMHT e

HZATAT! & AT qcd; STATE; ZfeoTeed & qoagd acd e safdareqor; e w2t & forg =raie; siwew vd fiee
TATT grieoree (FISEr, TURS, THNUauHESLr); @i TR F rieereey Trewrad, Aediae sfiv =T fihe;
UHIFT Afhal & qavq acd (ASHT); AT, THAUH Y FORATE AH; T A6t F Asd acd, dArae_a
TFEA TR T 3 ATAN—E T [ATETT; A Aq/[SeFes; Al SerFariaenl & qorqd acd 3T 3HH Ao |

2. g fasga SShfaad:

T Affhe—sign va faants @y, For v drea oo, afthe sqw; geeer-antatesy, fae vd o f&fd, oo
TUNTE ¥ I9F YANT, UFd 6ol UHT A(he; ZTERMAT, 44T, AT acd - et 7efid, seeaerd aofid ofie aaerfa
A, T ST Aq-GAqT TeA; A (orgd, a9, T, A, T, TeRTT % GAga acd o IqF  FIA |

3. arft A=

e SSfeadt oy, freeer vz ud gieay;  feras amalt - sz, i, SRR @) gFmT, st
SR IfAEH, T, UTeH Ud TN, FEEhT areft, Gesd acd, aviEeor, wereed, S, eT-FEaeh i areft oY
Hqered; A4 ATRi-ged aca At afgseor, e, a9y #or i s, A9r-arediwa/ Jrashra/aderae aredt
ST STT; SAfaATeraRar, S |

4. gaEE 7Ty o) T % Rgia:

qTY, T, TR T q19F F Fgid, AT F ow uarat o7 Rfstted yorferat, ftse st & oo /o 5=,
AT SorTterat o R /mfady storereqor, Ffeat, aifeadira ferecror sfirw ae ftdsT, f-fr g F foro ara yonfemr;
AL F AT acd; SeaIaT ST Rawr & A= wae & aide, Afesgor Tormelt & qord I |
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UTETEH aqaHT At 08 7 5 forw Supes &amett & stferamrdy o g

Tt afawrT Fg I F T 9T q TET FE TAT 39 GHT T § STah19r, T TAqT Ia iaat
& foru afte wx faars g safer & Ra & sqafa grih

HEITS AT AT T T ZI THA-T0F T T 360 T raent F dqare 978 giv|
afeeftear T srafer & S Franfia aum st Therett i Sl 7 F539 9T Jaagtat w1 e a1 e[ G ST a2

(=) wireror =g e Aty Gl womamer e fi & atEterdtT aferd w e & arge agi 8w
ateaterefi= arferper wforervr, srerar oREAT F AUt 919 ATIE F49T ATEAT & A7 39 ThArsr £ saty F I o w
STALAT FT GET AT AT T GALIAAT HN ATTH FHIAT AT TH YA & o aieeltershi § uF Fo-u7 v sver it
STt St v st S e seara % arer gera & srustn feeq o afeftear st & ared vomatas
T, W Az F4r anfy & fFgf gq 93em & o e f34 gq At & Sl § 372 Ifereqor 3 =1 iy arae
el AT AT
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(B) Gt -3 HaT % ATTHR THI-TAT 97 A0 gl FIAraet’ & Tqa gel & T g |

(o) FrfereaT gt -srferardt swr-awer 97 oy Fawt 3 s R gt va so=m &2 & 9 g

() T 7T R e A guer-mm a7 A Rt % sqEme g o o g fAemfaenre et
& qT g

(=1) wfasy fAfY qur Yoo 3<% o * forw 9t foro o sufteam o Sam et g arfaa 2 s qug-aae
T @] 39 fAter et F siasta Ty Yee afasy [ter (fe-stoarfY) # storar w4

() S Tt/ % forg wdt o U STHiEETl F 9T 1 d F a1 fShEr dF o a1 gREsEr a7 w1 #7Er 9w
TqhdT 2l

(3) TaAT AT F YT FA & AR AT sraemwar g2 a1 g B o afdardi= sfemiat & aea & e q
vy FFeT Te1T TaT a7 U 9% FH T FH 4 99 AT A F o0 w5 wwAr g e gforeror a7 faars . safy (afy
Frs 2n) ot e g;

Toheq 39 =af<h 7 -

() Fafe &t arfra & 10 a1 £ Fu1fd F arg @i &9 § F1d Tg1 FEAT g

(@) ATHTeE: 40 T T A T AT & AT qATTE BT F FH1F Tl FHLAT g

2. AT T S aar (g € e A S aar (Thsew) & 9997 @37 § ags srRuTas Seieag
(FIE U= ) |

FITT IFHIEAT & &1 a9 i Aty F foru afidter o s fBar smoam | ot fi safe & e afEraredt i
arae g Fetfa e S arer Frant qur aror e s w2 | afe awRe i a8 gfiErarfe
ATIHT HT HTT ATAT AL FATISTAF Al TTAT SATAT AT IER FIAFAA I § Hag gl AT I HATS o I a8
gt odteor S #37 & sawa T8ar g a7 9vEe 378 TIHTh Y ghdl g | TiEter f qatd o g 9% qaeae
gty it fAgfce it O F7 Jadt 8 oraaT a3 9 &7 TF | ITFT F1F AT A= ATTSATF qgl @7 g T qEF
IH AT qT TIH FLAT ¢ STTAT TLHTE ITAT THATEAT T IaT s7afer  forw sgr aswdt & Srawt avwe grr st awsfh

ST |

(F) g srafer F a7 aut F o aiEeTta gt i FanhT “@wr arhed STeeE 9 wg wAT
srterd g | fReat Teavr wTe F T & (Hiegerer wa¥ % quEet) g

(@) FIfAT IFHIEART A1, T(T AUTT gaT af |9re 941 § &7 § %7 4 99 it satey  foru, Fed
srforeqor it srafer, afs e g, oft onfaer €, weftor srteeerdy &t & & Fr A7 T |

Ford o 39 IFHEa A -
(i) FgfRe it I & 39 a9 T qEITH F TET STUE goad F F1F T2l FHAT T
(ii) TTHTA: 40 9 FT A ITH FIA F TETG ST g18Ad F Hd Al HeAT T

(iif) SEfigat w¥ @ear wnfaem. 92, feAiw 9 wrd, 1957 F  ada WeRTOd
fafafermm, ar Tar (fiee a1fc) FMaameaeh, 1957 @) gt swteart i e
STr= 39 faw o e et % ST it ST

@ AT AT SSNTRaT FaT Hodt § 79 Fesi T Ja9 AT & Savd Feniad Javar HeTeme
&
(F) T HTAITAH ST e = 56,100-1,77,500 %. =< - 10.
(@) HTAATAF TSI e = 67,700-2,08,700 %. &< - 11.
(M) FTAATAS SHHAL (TT TF TH ST) T a4 78,800-2,09,200 %, < - 12,

(=) Frefter Sofifa< o aa 1,18,500-2,14,100 =< -13.
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) LRI ERES T 9+ 1,44,200-450-2,18,200 =7 14.
(=) HUT AETIHRTH o a1 %. 1,82,200-2,24,100 T=UsT ¥q2- 15
(@) EEIEEHED T A9 . 1,82,200-2,24,100 THUST ET - 15
() FETAF FEAUTAT TSI (FIUH U HY) HaWl § 79 Feg T a9 AANET F Fad Geierd Jaqqrd (qrrqan g |
“(%) TETTF FEATTAF TS HIT T 34 56,100-1,77,500 %. % - 10.
(=) FTAYTAT S AT e Fa= 67,700-2,08,700 %. =¥ - 11,
(M FTAITAR Zo( AT e Fa 78,800-2,09,200 %. ¥ - 12.
(T T T )
(=) EEIEEREIIERES T 34 1,18,500-2,14,100 =¥ -13,
) q&T TSaaT qe Fa9 1,44,200-450-2,18,200 =¥ 14,
&) EER IR A 34 %. 1,82,200-2,24,100 T=UST &2- 15

3. ¥ TR A (9=9) (AU '+)

(F) T TU ITHIZATT FATIF FIAFET SHAAL F T8 92 7 q9 % forw aiEiar & e 9 A o soar | gfa e
srater T g uw #fx ware Rfrat Suersy g2 o 3 wame Age & T 908 A7d € 1 Sve 98Td% FIAFRT S 19% &
g I¥ TATAT TR SITUSTT| SRt &1 9 h aReteT ety v 9wt aedt gl

TfETAT STafer AT IEHT ARTE TS AT F HATH g U TS ALHL A THANN ¢ 1% Tl TEITF FIARIL SN 9aT TIT
TSt & A AT & AT Uy afiETar i aurs T sqater F I a8 299 gqE g 5 #S agraa wEEy Seitagy et
Fatet a7 FErE T ataat it gHrE 9% e FgRE F AT 981 R a1 98 39 9grAE FESET SeiiagT w ar
o % Tadl & TIaT UH A< ITH F Gl g ST 9g 31 aH|

(@) afy swaeFsar g ar =& Ffaaiar wfier & Tt % s ww A e o Gh ff s w5 awg e &
Trag T gfreror oz faars 7 ety (afy #r¢ 2) aftq #7717 4 9 it srafy F oo el w7 Far a1 awa fi
TAT § HFE T2 T FE HAT g1 | Foheq 5| = feE v -

(1) A fr f g & 10 3 & F\TH F a1 q@iw T F T AL FAT A ST
2) AT 40 a9 & AT BT S o 978 TATH ©T H H14 Agi HAT gl

(M e a3 E -

AT FEAFET THIAT - Faa At A w10
EIREARIEETIEDEY - Faa A | 1

FTAFRTLT TSN (AT HFIMAT TFAT IT) - Ia Afeww ¥ w12

Fefter Sofifaa< - FET At H w|T 13

e it - Fa At # w14

sfafs merfages - 3av uferg § @ 15

TR (T2 o) e sfafes afa - A« ufeFa ® @7 17

feroqufy:- 37 FTETT FHATRAT 7 909 S Fea T oIy 991 47 'F 0 @' § e [yt ¥ vy 9o 5
et smafers oz F srfafes wamft ug 92 8 (Uh.aR. 229-1) & Iuae F srefia fafaatia G smom

(FT) Fedt T ST AT (F2F) I T 'F' F UF F qFa5 FdoA| AL Al F7 FeT -
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(1) fafaw Shfvad o=

TEFI/TAT & AT % RSreat it ToT 997 ITF AFAT AT T | JaT Tagd HATad F T Tohel & qohrae o
TAT &= ATt arts § afvy sferiat sy it agrar w7 & wsat & ve [t & ooy searat i aedver
FLAT |

(2) FifAs Shifad ae
TEFI/TAT & AATT IUERT & AT, ITIV, TATAT AL LAV H A Tage HATAT % T2 Tohel o qeATerdl o

TAT it Fwrateral arfe o aivg A rhr IfawTat 7 JgrdaT #5347, T TR & ITER fit AOAd a9 T9-T47d F
TorT sfrereter STT AT ST TSAT | WTH TEdral $iF qTH e HeAT|

4, s ey Rfgs dar g +

) gReften/gf® - s=fa swfieart i a1 aut F oo aidtar s@fa o fgs B smom aftdfer & safy
FAAT I FETT FATH FT AT F T &I % T9ATq, TS ATSRTAT 2 e & STTaa 91T S § a1 997-a897
T HIAHT GINT ST TSl o AT &aT | I At st |

TRETAT STTAT IH FRTT S T AT F I, Foex TLHTT FILT SATAFTLT AT TTAAV ST SN F UF TTSTHAT § T
ST ST UEY TLATSAT Ue G0 Tl T FIAT AFLTH T ST TRATEAT o HAross &9 F 07 3617 19 5q 99 %
®Y T Feg AT T q9A-a97 9 et R s

ATEH -
(i) FHATS TEITAT © a9 #feF ¥ =12 10 (56,100-1,77,500 %.)
(ii) afyes aaaae : a9 AfeF § =¥ 11 (67,700-2,08,700 %. )
(iif) -sehrater® =49 I : a9 Afer § w9 12 (78,800- 2,09,200 %)
(iv) FHees yomafae I : = JfeF ¥ =¥ 13 (1,18,500- 2,14,100 )
(v) afves gemafas I . 3a Afer ¥ =47 14 (1,44,200- 2,18,200 )
(vi) R LRI D ED . Faq Afewm ¥ =< 15 (1,82,200- 2,24,100 )

AR : =TT § T arteratiat i 3o-fager § w2 oft Far w0 a2 gt g

TET QAT AIAT AT 4 GG I I Q4T FA $7 QA : 39 Ja1 # FgFa Bt safdamrdh &1, sraeqswar 724 0 areq
¥ TAT AT AT 7 7 F At FhaT o 78 9% 7 | 7 =1L auT 9% 67 TG0 T FaT HTAT T ForeaH arereqor
sate, 7t e g1, ¥ orrtaer g

FArRTaT T e : STET AXETT F UET 0q g7 o STyt # O war araeaw quar g g a9 v
T S F F T I forfeg =7 # F9F ud o ¥ w3 FHT off a9t ud aft F gt 9 99
Rt o foreet off saremat it forfarer e T aekar 81

5. Ffry o SR (gu ') dar
(1) Fh7 st SR go F F49r § ggeEs ARas/agmes #aTas SSH=aT & 98 9% 9df gu =afw &t
Fater & forg afieter ow @ |

e I, MaeT® g U 1 A9 A IFT AATS AT Fea (AHLHE G THA-HHT 97 AT By w7y f[{ge w
ATATY LT el G |

7fy afefrer & swlFT a1 a@t g2 sraty, s ff Rufa g, sara g9 9 avar fi 77 7w 21 & swftaare
=TS ST 3 STAAT Aol @ AT TREAteAT it =7 safy A7 agt g Aty & A0 A §qee g U % ag wrs
FrfF 2 STeFT T T2 a7 39 Aty AT FE g2 AAfd F qATA &f FI U qYH A AR Fl FTAAFT F TFA
& AT ITHT ITF T I8 UT TATATAT FL T & AT ST 5% THH qg AL I FT Al 1 5 |

afvedterr ¥ rafd F S 9T STeaTel I TTNeTor T UHT i w8 HT ¥ UHT TH&T a97 L0 Ity
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FIA T g TR g o0 g TEEATEAT 6 TRl I 00 U 9 & &7 § S qH |
(2) =7 FaT # fAgard sty ared | A7 9§ T Fel | FAT HIA F AT g |

(3) = JfA=TRar q3reT % o % sware a7 g Gt ot =3 v 7fs sraeaswar oLt a1 wea i e |
g Toreft wforeror o foars 2 safy afs i g, afga &9 & &7 =9 a9 & &ty % foro T wer & a1 awa fr
THAT | G T8 9T HH FLAT g0, Theq 39 =t A

(F) Taf=F 7 ar & 28 o i F@TY F 7% @ w9 F FE AGT FAT 26w |
(@) FrEToT: 40 99 T A BT I % 918 Taiad &9 H H1 qgi HEAT g |
(4) FETTF RRAFGETITF FATAF SS9 9% T g sttt Maffa od ¢ F27 F a2 & [{fv=

S=aa? Ut | TGITT FT IFHIE F7 T ¢ |

(5) AT AT FT T I IaAT A IFTE -

1. Tgrae fRers/agras Frdar S, I+ wfeam # & 10
oY ey /S o A A A AT
AT, ST, SoeALL M., AL U SATE, e Af<F FATeA |

2. ITTAELTF/FER S AT &1L Swe 81/ A HigHT § T 1
IT-ATLFT, ST AT, AT, AT UL AT, A 9T <h HATAT
37 fAgerd/ FwrEE Seifaae, Sfroos ., agrs
o, ma.ua o f, sufReesr/aEdsrd

Sfifaee, fr i
3. TRt T T Faq Hfewq § wT 12 (s Tal & 30% aF HIad AT gerre_ @ -3,
15600-39100 + ¥ Fa 6600 T 77)
4. [Hzerw /e SS=ae, .S 1 1., = Afeaq # @7 13

TS HAFT AT, ST TAL ST,
ACET UE ST, ST o<k Hovers /arefieres Sotif=a<, U1,
IBECIETS A - 1 W B I T
Frefreqor Sofifaa ve e /.U, P/ erdters
efifaae, g |
5. 7 TSt iaae, it sy Y., e, a1 AfeF § w@w 14

2. ToAL AN, AT U SHAT, A orf<h T
e, ST U HT Y, gfe, teue Ty,
AETYE e, Uh.AT.qT., e S, o180/ gaer sharuadi/aae

gifea STl /AeeT FAUH 1/ 25T qid FATUHAS /AT

rftuy weea(ser Harem), desequa/at=a, fesgquay

6. TEET, Fea 1T A ATTFd, TLqe, S UF, .4/

FeAeT FATCTHAT/ LT SHaeuge’ A« g § w2 15
(@i 3w g=ft 3% Fr 37 )
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7. FeTeq, T Teg, 4. Faa Hieaq § T 17

(F) geaTag §

FeAlT T AAN(F.S..) Gead: S Garee oarg & o@rey qdt qgoel & forw st 8 | geamea &
gty 397 § At STor wemee aRarsTTe it AT At s, qeatehd quT e § Yered: g9w @ | (h.97.9)
e fafee faforsear yrea FAeermerat & A1eaw & =9 wgqet F wia o0 I i W@ FaT § | ATSEweTT UEA
fafere vt 3 afermrdY Fwrateasas % i w2t & o St wemes gfegrsmrar & Efeer st i sferen F ey
H foeqa sregas | "a=r g | gresl Mfae Bureq, d@de o fEr aty qur e, gar 9 g afa sy (e,
IS FAT FATA BT FAT et de=aTed ww gl F Rerew ¥ w@afyg fAfore Aaread | s« d@wrem Rt
ATHFTT TTE AFAT TAT TAATE [ALATT F HIAT FTAFATTG T A AANT F STATT AT S % FIT Avariad
fru ST € | oS T e/ AR aAT T iaeeiT Taud g Feaid ST AN F faforee uws § | FeT ST AT
T g JTAF WS o 9T FAT TH" T Farege s aiarsre it fFaior soeae areEr qor |t y&@y\s
I | FeE T ST AT & qEATAT T THF FAFATAE THF AT 9 [AHRTEETSA1 % AT F I8 TATGAE Aaen
T AT T T9e 978 Yawe= T & 9129w 7 o= arg yeey varfa=t #1 Farem 3 siftereas o afeafera € |

(F) FIT T AT F AT WS H

FeAIT A AANT F AA-TST AT STAAHA TRATSTAT sreaqor, Heg F=re afaisErst geais, TgaEr 1
afrsraTeH £ At aur 3o i e sy afediE g9y # aE @iqee § Toed: 1A § T wraeard/ararad
% SFeAe, AT STTHAT % T &oNa FraTerdl a7 srefteqor srraaan/Aae & qefia ahwveai/Aaemadt aoar sEaas
af¥raret 3 srefiHeel F TR W A(FeTh) F qgq Foarted frr s € | weras e afraren £ ofrdverar §
IY-HEA/fAAA FeT I & ST STl FEre fowrd TR e, AT AT aAqT a7 TATHTT 6 AT F AT
EEIEEEN

6. faT g=w TRl Jar qu '+

() ==+ U U IFHTEE q1 a9 A sEte % o afid T o7 ggEE FEuEd sS=aT & w9 § A S
T AT AT ft FAf=raErer g Hte o S R S F sy swiEa @ R v § qusteatta dafa F
forw sfrsmeS o ex, T07 # srfarssrae sforeqor 3 fore Sufeerd ST ST | ST9MT il THTear sTafdr o S Siofieisne
FRT q9F-99T 9T AT Fanf e (arite qar o) st w1 g | aidfar & safa & = ar
I FATTR 9T T o a9 af 9 it T § IHH 1 T AHI0T A ISAAF g1 5, AT AL AU AR
3T U TET AT AT I FATHR FT TAHRAT & AT IHT TATEAT syafer qamaierg au % fore agr Tt 3 |

(i) ==« T U SEHTEErl w wed R S ar ar B, Sew gg aar anfe F e off aftafoa g, § w1 #ar
g | Rt frfre et % srqame saeht e adver i strosft |

(i) 5% Frarfrfe S §

(¥) e gt

T HrAITH Soiaa< (Ffae) Ja Aferm § =X 10
FrTAE et (Rfae) e AT o w7 11
arefreror FSfifAa (Ffae) Jaq Afera § =X 13
e Tefifaere (Rifaen) e i =7 14
HIT T, HHT 5% T Afew & €€ 15
(@) £ TS @ Ha

TETIF FIAUTAT SN TAIT (T T TH) T AfeF | =2 10
FATAF STHAT (3 UIE UH) Fav Aferm =T 11
FefTeror SIfAa7 (5 Uve uw) = gfera § =< 13

T AT (2. TUE UH) a= afeFa o @7 14
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(iv) TETF FAITAS So =AY % T8 9% A o 7w afeedy Raifa odt &1 @1 #3349 % 918 FEauras Ssiiaas
(Frfaer) T (Suveuw), sefteqor Sshfaae (Frfaen) qor (Suveuw), T qer Ssifaae (Ffee) Tor (Suvsum) qur s
AeTiHaere dtare (fafeaer) & Sga< It § varata it s/yer F€ 9o g ool 3¢ I H IR §q T97 aih qqers
FIAAH YTAAT il <AdH 97 ¢ i qrag I H qareta KRRt i Suersedr & dme 9% & gRi |

(v) 3% Far ® s afgar ow fAfAfdse somat § G919 g9 1% e 9T F AT o oI e s |rHTe
Tedl S HhT= TR T e AT Sfawzes 9= st % srerran fAfga v a2 ey sfogws 9= siw fafere s=d s
T T TTAT AT LT F T Aed & HaTE g | F T daeft Al F 9 gFha g |

(vi) Semwer § HAT g ST ¥4t qu F % 76t 97 Ay sfesmhat o adtedy a9 g % AT SIqerEd &
TATSATS T4T A=, 1950 TAT H4T RFHTEAT - 1954 F HIqTT TTaLTT A A0 i |

(vii) SITEAoT -sirerer=et w T &7 a9 &t afidter safd & S Fan/ s e F foro it storerr g & s
fEramfir ar srfersr TTreaws (I SAEEE FIE) FAT ST | Ivg TH AT F ST I TIAAT UH T IT TAT TH
TRTT & ST T 3T VT et S0 AT g ST J0T-00T 97 AgTiHeerd ST a5 g Fatha £ s, S
forfera sfre e wdteror emfer g |

(viii) sforeror = Sarar -ty fRY Freomer S #wE f T § afvEerdie sfeer F e F aee a8 g, we
STTIITT ST, SrraT TIRATEAT | ATAT AT a9 o A7 ATgaT g af $9 qrarear it sty & s 3w o storsgor v
T A T AT FATLNAT KT ATTH HEAT GIIT | SH STATSIAT o o7 ST I Ueh Se-T77 TEQ HLAT AUTerd gIeTT
et v wit 39 Afe yeara & A @ & Srus | qr, €9 A qar S g A g ardl aiEr &
AT 9T A 3 aa e o forw STt STa STarer=l &1 TT9reqvr F =23 il ATqH FL hl ATT9qHAT Fgi gt |

(ix) Tt -ATTRET THT-T0T TT AN GET Faaraet & Tqa gel & I i |

(x) TS T A -FAT TEF WA § G ual & 993 FaA1 AT IAAT FT FFET 9 R ST AT
T g2 g 34 A= e sfercs™t gq sw-a9a ww Raifa o s

(xi) =R srEemTar g2 ar = fFu U atetardia st F oo awa & v § avag s aEr aw w w
FH T FH AT A9 At Aafy F oo wrd wear g foaw wtoreor uv s srafyy, afz &2 gr, ot anfae 8, Ford-

(F) ITEa & FgRe 6t arg ¥ 39 99 i GETH F 978 @ ®9 § w1 gl BT g, 997
(@) SFHEAT FT AT AT q9 6T A FT S & 97 Tarh &7 § FF qg1 HLAT AT |
7. ¥y g SRl o s @ @ &ar

() =eTaF [AEas-1 99g F/ GeEF FEAFET ST A7 9% [aers I2-l, 99 @/ qgras g F 98 7
e swfieamed &1 &1 av it sty & foro afveter 9w e G smoen S v a9 & safdr 3 foroer agmr s
BET ]

7f% 3w wafda ufefter srafd £ garfy srerar 35 aere s, Sy S qrHar g, 9% YR w7 a8 99 ¢
IFfiEaTe =t Agfe & oo Sugea @@l § staar vt afREter safy a7 ST 97T ST F T J 39 d49r F g
HAAT ITF A I& T TATATAT HL Thel & AT UHT A9 < Tl & o8 o ITIFT THEA |

TREAT & TRAATLAT 2T 21 hf o7 o reqefie, TRATar rafer F e, T g1 SFHiEare § UF Tiereor
F AR oA TAT TR g1l T TEeAVT T ITT HEA T AT T ST FRAT ST S ITLFT A 2

= TTAARIT T aT & aRoTH % e 9¥ A sAf<n #, At Saewsd g, a1 9ed i AT F Tag R T q9r a1 9w
9T A A9 ATgE T qaty F oo wrd wwar g S wfeveror £ srafa, afy w1 g, onfaer gl sod & v
-

(F) FERF &t I & 39 a9 it TATH F 72 STLFATTATL qaT TUTeT Tal g
(@) AT AT A A FT ZI T ITLFATATE HAT ATHTAAT STUTAT AT G|
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(i) Igaw
Fea 7 T Tt § Feala Jed o=, 99 % Ud & 4T % T F TqTqTH HHEm g
Fea i Taega Tterseor ® S=pa, AT a9 SodeTaeT $iiT gXE=Te Sofaas g -

7.4, T FT ATH TNt Ja+ d€ + I aa
1 TR [Heer® U=-1/12s 998 % I HigFa H =7 10
2 I Soil{+ae/ TgTa® Maeh(I=-l) 998 o= wfesra o =< 08

(i) 9= =T & Q=

T4 2013 H TATHAAT Feaid A S0 AT (T @) Far FaaAmaett, 2010 § Faiia aaf & @7 F F 79979
Hetaa I # RfFaat suesy g &1 od % dexedia agras Sit=ae/agas s (J=-1) F 93 o7 [ atawrd
=AY T § qATa ggrEd Aeed (SSRAa) (Te-l)/Eems s Seieay, 37 Aeasw (SSiEed) AT
TSNAEY/3T Aaer (SSadY) (T-ywmaies I2)/Axer/erdteae SSifear T e SS=ae/v9re qed Ssi+a¥ &
g 7 A sfeay aaieta & forg ure €

(iv) wd=w TR
TETIH TS HAL/AZTTF (A9 (I=-11) F I5 F Trag Fedsq AT arided AT &:-

HHTYAT % TN ITAN &q 397 § forega e 3 forw aArstm| S1er &1 dugw, fEedor syt §91eor s e
ST |fgd A @@ (AT wie) & Rered St ST Arieti, T T YA, aEar Wi
o A aRarsET §49 F B 6w aiasEret o F y=raq @ T@Erd gq aed el q|ee, gear Atean
fafafaee e, fRsrea, SR siw At

8. 7T AT urET eaTae A4T

TAT JATIAH T[OTECAT AT AT Uk TSd I F' heatd a1 g Sorad @2y (1) § sfoated I arer u= 8 | & 6t a7
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 25th September, 2019
Engineering Services Examination Rules, 2020

No. 2019/E(GR)I/18/1 The Rules for a Combined Competitive Engineering Services Examination to be held by the
Union Public Service Commission in 2020 for the purpose of filling vacancies in the following Services/Posts are, with
the concurrence of the Ministries/Departments concerned, published for general information.

CATEGORY I—CIVIL ENGINEERING
Group-A Services/Posts
@) Indian Railway Service of Engineers.
(i) Indian Railway Stores Service (Civil Engineering Posts).
(iii))  Central Engineering Service
(iv)  Central Engineering Service (Roads), Group-A (Civil Engineering Posts).
(v)  Survey of India Group ‘A’ Service.
(vi)  AEE(Civil) in Border Road Engineering Service.
(vii) Indian Defence Service of Engineers.
(viii) AEE(QS&C) in MES Surveyor Cadre.
(ix)  Central Water Engineering (Group ‘A’) Service.
(x) Indian Skill Development Service.
CATEGORY II—-MECHANICAL ENGINEERING
Group-A/B Services/Posts
(6)) Indian Railway Service of Mechanical Engineers.
(i)  Indian Railway Stores Service (Mechanical Engineering Posts).
(iii))  AEE in GSI Engineering Service Gr ‘A’.
(iv)  Indian Defence Service of Engineers.
) Indian Naval Armament Service (Mechanical Engineering Posts).
(vi)  Asstt. Naval Store Officer Grade-I (Mechanical Engineering Posts) in Indian Navy.
(vii) AEE(Elec & Mech) in Border Roads Engineering Service(Mechanical Engineering Posts).
(viii) Central Water Engineering (Group ‘A’) Service.
(ix)  Central Power Engineering Service Gr ‘A’ (Mechanical Engineering Posts).
x) Indian Skill Development Service.
(xi)  Central Power Engineering Service Gr ‘B’ (Mechanical Engineering Posts).
CATEGORY III—ELECTRICAL ENGINEERING
Group-A/B Services/Posts
(6)) Indian Railway Service of Electrical Engineers.
(i)  Indian Railway Stores Service (Electrical Engineering Posts).
(iii))  Central Electrical & Mechanical Engineering Service (Electrical Engineering Posts).
(iv)  Indian Defence Service of Engineers.
) Asstt. Naval Store Officer Grade-I (Electrical Engineering Posts) in Indian Navy.

(vi)  Central Power Engineering Service Gr ‘A’ (Electrical Engineering Posts).
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(vii) Defence Aeronautical Quality Assurance Service/SSO-II (Electrical).

(viii) Indian Skill Development Service.

(ix)  Central Power Engineering Service Gr ‘B’ (Electrical Engineering Posts).
CATEGORY IV—ELECTRONICS AND TELECOMMUNICATION ENGINEERING
Group-A/B Services/Posts

(6)) Indian Railway Service of Signal Engineers.

(i)  Indian Railway Stores Service (Telecommunication/Electronics Engineering Posts).

(iii))  Indian Radio Regulatory Service Gr ‘A’.

(iv)  Indian Telecommunication Service Gr ‘A’.

) Indian Naval Armament Service (Electronics and Telecom Engineering Posts).

(vi)  Asstt. Naval Store Officer Grade-I(Electronics and Telecom Engg. Posts) in Indian Navy.

(vii) Central Power Engineering Service Gr ‘A’ (Electronics & Telecom Engineering Posts).

(viii) Indian Skill Development Service.

(ix)  Junior Telecom Officer Gr ‘B’.

x) Central Power Engineering Service Gr ‘B’ (Electronics & Telecom Engineering Posts).

The examination will be conducted by the Union Public Service Commission in the manner prescribed in Appendix-I to
these Rules.

The dates on which and the places at which the examination will be held shall be fixed by the Commission.

2. A candidate may compete in respect of any one of the categories of Services/Posts viz., Civil Engineering or
Mechanical Engineering or Electrical Engineering or Electronics and Telecommunication Engineering. A candidate who
qualifies on the result of the written part of the examination will be required to indicate clearly in the detailed application
form the Services/Posts for which he/ she wishes to be considered in the order of preference. The candidate is advised to
indicate as many preferences as he/ she wishes to so that having regard to his/her rank in order of merit due consideration
can be given to his/her preferences when making appointment.

N.B. (i) Candidates are advised to indicate all the Services/ Posts for which they are eligible in terms of the Rules in the
order of preference in their detailed application form. In case a candidate does not give any preference for any
Service/Post or does not include certain Services/Posts in his/her application form, it will be assumed that he/ she has no
specific preference for those Services/Posts and in that event he/she shall be allocated to any of the remaining
Services/Posts in the order as appearing in the notification and in which there are vacancies after allocation of candidates
according to the Services/ Posts of their preference.

(ii) No request for addition/alteration in the preferences indicated by a candidate in his/her detailed application form
will be entertained by the Commission.

(iii)  Departmental candidates are the candidates admitted to the examination under age relaxation [Vide Rule 5(b)].
Such candidates may give their preferences for the Services/Posts in other Ministries/Departments also.

(iv)  Candidates admitted to the examination under the proviso to Rule 6 will be considered only for the posts
mentioned in the said proviso and their preference for the Services and Posts, if any, will be ignored.

) The candidates will be allotted to various Services/ Posts strictly in accordance with their merit position,
preferences exercised by them and number of vacancies, subject to their medical fitness.

3. The number of vacancies to be filled on the results of the examination will be specified in the Notice issued by
the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward
Classes, Economically Weaker Section (EWS) and Persons with Benchmark Disability categories in respect of vacancies
as may be fixed by the Government.

4. A candidate must be either :—
(a) a citizen of India, or
(b) a subject of Nepal, or

(c) a subject of Bhutan, or
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(d) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of permanently
settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, the East African countries of
Kenya, Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or Vietnam with the intention of
permanently settling in India :

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whose favour a certificate
of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the offer of
appointment may be given only after the necessary eligibility certificate has been issued to him/her by the Government of
India.

5. (a) A candidate for this examination must have attained the age of 21 years and must not have attained the age of 30
years on the S | anuary, 2020 i.e., he/she must have been born not earlier than 2nd g anuary, 1990 and not later than ™
January, 1999.

(b) The upper age-limit of 30 years will be relaxable upto 35 years in the case of Government servants of the following
categories, if they are employed in a Department/ Office under the control of any of the authorities mentioned in column
1 below and apply for admission to the examination for all or any of the Service(s)/Post(s) mentioned in column 2, for
which they are otherwise eligible.

@) A candidate who holds substantively a permanent post in the particular Department/Office concerned. This
relaxation will not be admissible to a probationer appointed against a permanent post in the Department/Office during the
period of his probation. However, this relaxation will be admissible to a probationer so appointed provided he/she
already retains a lien on a permanent post in a Department/Office under the control of any of the authorities mentioned in
column 1 below.

(ii) A candidate who has been continuously in a temporary service on a regular basis in the particular Department/Office
for at least 3 years on the 1 January, 2020.

Column 1 Column 2
Ministry of Railways (Railway Board) LR.S.E.
LR.S.M.E.
LR.S.EEE.
LR.S.S.E.
LR.S.S.
Central Public Works Department C.E.S. Group ‘A’, CE&MES Gr ‘A’

Ministry of Road Transport and Highways Central Engineering Service (Roads) Gr. ‘A’

Ministry of Communication, Deptt. of Indian Radio Regulatory Service Group ‘A’
Telecommunication Indian Telecommunication Service Group ‘A’,

J.T.0.(G.CS.Gr. ‘B’)

Min of Defence, Deptt. of Defence Production,| Defence Aeronautical Quality Assurance Service(DAQAS) Gr ‘A’
Directorate General of Aeronautical Quality

IAssurance

Min of Science and Technology, Deptt. of Survey of India Gr ‘A’ Service

Science and Technology

Geological Survey of India Assistant Executive Engineer Gr ‘A’

Border Roads Organisation BRES Gr. ‘A’

Indian Navy Indian Naval Armament Service, Asstt. Naval Store Officer

Grade-I
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Military Engineer Services Indian Defence Service of Engineers (IDSE) Group ‘A’
AEE(QS&C) in Military Engineer Service (MES) Surveyor Cadre

Min of Jal Shakti, Deptt. of Water Resources, | Central Water Engineering Group-A Service.
River Develoopment & Ganga Rejuvenation,
Central Water Commission

Central Electricity Authority CPES Gr ‘A’ & CPES Gr ‘B’.
Ministry of Skill Development & Indian Skill Development Service
[Entrepreneurship

Note.— The period of apprenticeship if followed by appointment against a working post on the Railways may be treated
as Railway Service for the purpose of age concession.

(c) The upper age-limit prescribed above will be further relaxable :
@) Up to maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(ii) Up to maximum of three years in the case of candidates belonging to Other Backward Classes who are eligible
to avail of reservation applicable to such candidates.

(iii) Up to maximum of five years if a candidate had ordinarily been domiciled in the State of Jammu and Kashmir
during the period from the 1st January, 1980 to the 31st day of December, 1989.

@iv) Up to maximum of three years, in the case of Defence Services personnel, disabled in operations during
hostilities with any foreign country or in a disturbed area, and released as a consequence thereof.

) Up to maximum of five years in the case of Ex-servicemen including Commissioned Officers and
ECOs/SSCOs, who have rendered at least five years Military Service as on 1% January, 2020 and have been released (i)
on completion of assignment (including those whose assignment is due) completed within one year from 1% January,
2020 otherwise than by way of dismissal or discharge on account of misconduct or inefficiency, or (ii) on account of
physical disability attributable to Military Service, or (iii) on invalidment.

(vi) Up to maximum of five years in the case of ECOs/ SSCOs who have completed an initial period of assignment
of five years of Military Service as on 1* January, 2020 and whose assignment has been extended beyond five years and
in whose case the Ministry of Defence issues a certificate that they can apply for civil employment and they will be
released on three months notice on selection from the date of receipt of offer of appointment.

(vii) Up to a maximum of 10 years in the case of Persons with Benchmark Disability viz. Low vision, deaf and Hard
of Hearing, Locomotor Disability including Leprosy cured, Dwarfism, Acid Attack victims and Muscular Dystrophy.

Note I : Candidates belonging to the Scheduled Castes and the Scheduled Tribes and Other Backward Classes who are
also covered under any other clauses of Rule (5)( c¢) above, viz., those coming under the category of Ex-servicemen,
persons domiciled in the State of J&K, Low vision, deaf and hard of hearing, Locomotor Disability including Leprosy
cured, Dwarfism, Acid Attack victims, Muscular Dystrophy etc. will be eligible for grant of cumulative relaxation under
both the categories.

Note II : The term ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-servicemen (Re-
employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note III : The age concession under Rule 5(c)(v) and (vi) will be admissible to Ex-Servicemen i.e. a person who has
served in any rank whether as combatant or non-combatant in the Regular Army, Navy and Air Force of the Indian
Union and who either has been retired or relieved or discharged from such service whether at his own request or being
relieved by the employer after earning his or her pension.

Note IV : The details of Functional Classification (FC) and Physical Requirements (PR) of each service are indicated in
Annexure-I of these Rules which are identified and prescribed by the respective Cadre Controlling Authorities (CCAs) as
per the provisions of Section 33 and 34 of the Rights of Persons with Disabilities Act, 2016. Only those category (ies) of
disability (ies) mentioned in Annexure-I shall apply for the examination under Persons with Benchmark Disability
(PwBD) Category. Therefore, the candidates belonging to the Persons with Benchmark Disability categories are advised
to read it carefully before applying for the examination.

Note V : Notwithstanding the provision of age relaxation under Rule 5(c)(vii) above, a candidate with Benchmark
Disability will be considered to be eligible for appointment only if he/she (after such physical examination as the
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Government or appointing authority, as the case may be, may prescribe) is found to satisfy the requirements of physical
and medical standards for the concerned Service/ Posts to be allocated to the Persons with Benchmark Disability
candidate by the Government.

Note VI : A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belong is included in the list of reserved communities issued by the Central Government. The
candidates will be eligible to get the benefit of the Economically Weaker Section (EWS) reservation only in case the
candidate meets the criteria issued by the Central Government and in possession of such eligibility certification. If a
candidate indicates in his/her application form for Engineering Services Examination, that he/she belongs to General
category but subsequently writes to the Commission to change his/her category to a reserved one, such request shall not
be entertained by the Commission. Further, once a candidate has chosen a reserved category, no request shall be
entertained for change to other reserved category viz. SC to ST, ST to SC, OBC to SC/ST or SC/ST to OBC, SC to EWS,
EWS to SC, ST to EWS, EWS to ST, OBC to EWS, EWS to OBC. No reserved category candidates other than those
recommended on General Merit shall be allowed to change his/her category from Reserved to Unreserved or claim the
vacancies (Services/Cadre) for UR category after the declaration of final result by UPSC.

Further no Persons with Benchmark Disabilities (PwBD) candidate of any subcategory thereunder shall be
allowed to change his/her sub-category of disability.

Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/EWS/PwBD/Ex-Servicemen must
ensure that they are entitled to such reservation/relaxation as per eligibility prescribed in the Rules/Notice. They
should be in possession of all the requisite certificates in the prescribed format in support of their claim as
stipulated in the Rules/Notice for such benefits, and these certificates should be dated earlier than the due date
(closing date of the application). (Prescribed Format of Disability Certificate should be submitted by Persons with
Benchmark Disability candidates as per Form V to Form VII (as applicable) of Min of Social Justice and
Empowerment Notification dated 15™ June, 2017 as at Annexure-III).

While the above principle will be followed in general, there may be a few cases where there was a gap not more than 3
months between the issuance of a Government Notifications enlisting a particular community in the list of any of the
reserved communities and the date of submission of the application by the candidate. In such cases the request of change
of community from General to Reserved may be considered by the Commission on merit. In case of a candidate
unfortunately becoming person with benchmark disability during the course of examination, the candidate should
produce valid documents showing him/her acquiring a disability to the extent of 40% or more (only under Low vision,
Locomotor Disability including Leprosy cured, Dwarfism, Acid Attack victims & Muscular Dystrophy and Hard of
Hearing) as defined under the RPwD Act, 2016 to enable him/her to get the benefits of reservation earmarked for PwBD
provided he/she otherwise remains eligible for the Engineering Services Examination as per Rule 19.

N.B.—The candidature of a person who is admitted to the examination under the age concession mentioned in Rule 5(b)
above shall be cancelled if, after submitting his application he resigns from service or his services are terminated by his
department/office either before or after taking the examination. He will, however, continue to be eligible if he is
retrenched from the service or post after submitting his application.

A candidate who after submitting his application to the department is transferred to other department/office will be
eligible to compete under departmental age concession provided his application has been forwarded by his parent
department.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by the Indian University as equivalent to Matriculation or in an extract from a
Register or Matriculates maintained by a University and that extract must be certified by the proper authority of the
University or in the Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscope affidavits, birth extracts from Municipal Corporation Service records
and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction include the
alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth as recorded in the Matriculation/Secondary Examination
Certificate or an equivalent certificate on the date of submission of application will be accepted by the Commission and
no subsequent request for its change will be considered or granted.

Note 2 : Candidate should also note that once a date of birth has been claimed by them and entered in the records of the
Commission for the purpose of admission to an Examination, no change will be allowed subsequently (or at any other
Examination of the Commission) on any ground whatsoever.
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6. A candidate must have—

(a) obtained a Degree in Engineering from a University incorporated by an Act of the Central or State Legislature in
India or other Educational Institutes established by an Act of Parliament or declared to be deemed as University under
Section 3 of the University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examinations of the Institution of Engineers (India); or

(©) obtained a Degree/Diploma in Engineering, from such foreign University/College/ Institution and under such
conditions as may be recognised by the Government for the purpose from time to time; or

(d) passed Graduate Membership Examination of the Institution of Electronics and Telecommunication Engineers
(India); or

(e) passed Associate Membership Examination Parts II and III/Sections A and B of the Aeronautical Society of
India; or

) passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers, London held
after November, 1959 :

Provided that a candidate for the posts of Indian Naval Armament Service (Electronics Engg. Posts) and Indian Radio
Regulatory Service Group. ‘A’ may possess any of the above qualifications or the qualification mentioned below
namely :

For Indian Naval Armament Service (Electronics Engg. Posts) - M.Sc. degree or its equivalent with Wireless
Communication Electronics, Radio Physics or Radio Engineering as a special subject.

For Indian Radio Regulatory Service Group ‘A’ — M.Sc. degree or its equivalent with Wireless Communication,
Electronics, Radio Physics or Radio Engineering as a subject or Master’s Degree in Science with Physics and Radio
Communication or Electronics or Telecommunication as a special subject.

Note 1 : Eligibility of the candidates of the Institutions concerned will be subject to the decision of the
Government in pursuance of the judgment of the Hon’ble Supreme Court of India in the MA 2367/2018 in the
Civil Appeal No. 17922/2017 dated 13.08.2019.

Note 2 : A candidate who has appeared at an examination the passing of which would render him educationally qualified
for this examination, but has not been informed of the result, may apply for admission to the examination. A candidate
who intends to appear, at such a qualifying examination may also apply. Such candidates will be admitted to the
examination, if otherwise eligible, but their admission would be deemed to be provisional and subject to cancellation, if
they do not produce proof of having passed the requisite qualifying examination along with the Detailed Application
From which will be required to be submitted by the candidates who qualify on the result of the written part of the
examination. Such proof of passing the requisite examination should be dated earlier than the due date (closing date) for
Detailed Application Form for Engineering Services Examination.

Note 3 : In exceptional cases the Commission may treat a candidate who has not any of the qualifications prescribed in
this rule, as educationally qualified provided that he has passed examinations conducted by other institutions the standard
of which in the opinion of the Commission justifies his admission to the examination.

Note 4 : A candidate who is otherwise qualified but who has taken a degree from a foreign University which is not
recognised by Government, may also apply to the Commission and may be admitted to the examination at the discretion
of the Commission.

1. Candidates must pay the fee prescribed in the Commission’s Notice.

8. All candidates in Government service, whether in permanent or in temporary capacity or as work charged
employees, other than casual or daily rated employees or those serving under Public Enterprises will be required to
submit an undertaking that they have informed in writing, their Head Office/Department that they have applied for the
Examination.

Candidates should note that in case a communication is received from their employer by the Commission withholding
permission to the candidates applying for appearing at the examination, their application will be liable to be
rejected/candidature will be liable to be cancelled.

9. The decision of the Commission as to the acceptance of the application of a candidate and his eligibility or otherwise
for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfill all the eligibility conditions for admission to
the Examination. Their admission at all the stages of examination for which they are admitted by the Commission viz.
Written Examination and Personality Test will be purely provisional, subject to their satisfying the prescribed eligibility
conditions. If on verification at any time before or after the Written Examination or Personality Test it is found that they
do not fulfill any of the eligibility conditions, their candidature for the examination will be cancelled by the Commission.
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10. No candidate shall be admitted to the examination unless he holds a certificate of admission from the
Commission.

11. A Candidate who is or has been declared by the Commission to be guilty of :—

@) obtaining support for his candidatures by the following means namely;

(a) offering illegal gratification to ; or

(b) applying pressure on; or

(©) blackmailing or threatening to blackmail any person connected with the conduct of the examination; or
(i1) impersonation; or

(iii) procuring impersonation by any person; or

@iv) submitting fabricated documents or documents which have been tampered with; or

) uploading irrelevant photos in the application form in place of actual photo/signature.

(vi) making statements which are incorrect or false or suppressing material information; or

(vii) resorting to the following means in connection with his candidature for the examination, namely:-
(a) obtaining copy of question paper through improper means;
(b) finding out the particulars of the persons connected with secret work relating to the examination;
(c) influencing the examiners; or

(viii)  being in possession of or using unfair means during the examination ; or

(ix) writing obscene matter or drawing obscene sketches or irrelevant matter in the scripts; or

(x) misbehaving in the examination hall including tearing of the scripts, provoking fellow examinees to boycott
examination, creating a disorderly scene and the like; or

(xi) harassing or doing bodily harm to the staff employed by the Commission for the conduct of their examination; or

(xii) being in possession of or using any mobile phone(even in switched off mode), pager or any electronic
equipment or device or programmable device or storage media like pen drive, smart watches etc. or camera or
Bluetooth devices or any other equipment or related accessories either in working or switched off mode capable
of being used as a communication device during the examination ; or

(xiii)  violating any of the instructions issued to candidates along with their e-admission certificate permitting them to
take the examination; or

(xiv)  attempting to commit or as the case may be, abetting the commission of all or any of the acts specified in the
foregoing clauses;

may in addition to rendering himself liable to criminal prosecution be liable:—
(a) to be disqualified by the Commission from the examination for which he is a candidate; and/or
(b) to be debarred either permanently or for a specified period—
(i) by the Commission from any examination or selection held by them;
(ii) by the Central Government, from any employment under them; and
(c) if he is already in service under the Government, to disciplinary action under the appropriate rules :

Provided that no penalty under this rule shall be imposed except after—

@) giving the candidate an opportunity of making such representation in writing as he may wish to make in that
behalf; and

(ii) taking the representation if any submitted by the candidate, within the period allowed to him, into consideration.

12. Engineering Services Examination (ESE) will be in three stages viz. Stage-I: Engineering Services

(Preliminary/Stage-I) Examination (Two objective type papers), Stage-II: Engineering Service (Main/Stage-II)
Examination (Two Conventional Type Papers) and Stage-III: Personality Test. Details of the Scheme of ESE are given
under Appendix-I.
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The Commission will have the discretion to fix Minimum Qualifying Marks for each Paper of Stage-I and Stage-
II. Only those candidates qualifying at Stage-I will be permitted to appear for Stage-II of the Examination. Similarly
only those candidates qualifying at Stage-I and Stage-II will be summoned for Stage-III(Personality Test). Final merit
will be made on the basis of marks secured by the candidates in Stage-I + Stage-II + Stage-III.

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or
the EWS may be summoned for Stage-IlI(Personality Test) by the Commission by applying relaxed standards of
selection at Stage-I and Stage-II if the Commission are of the opinion that sufficient number of candidates from these
communities are not likely to be summoned for Personality Test on the basis of general qualifying standard in order to
fill up the vacancies reserved for them.

13. (i) After Personality Test, the candidates will be arranged by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate. Thereafter, the Commission shall, for the purpose of recommending
candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to as general qualifying standard)
with reference to the number of unreserved vacancies to be filled up on the basis of the examination. For the purpose of
recommending reserved category candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes and the EWS against reserved vacancies, the Commission may relax the general qualifying standard
with reference to number of reserved vacancies to be filled up in each of these categories on the basis of the examination:

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and
the EWS who have not availed themselves of any of the concessions or relaxations in the eligibility or the selection
criteria, at any stage of the examination and who after taking into account the general qualifying standards are found fit
for recommendation by the Commission shall not be recommended against the vacancies reserved for the Scheduled
Castes, the Scheduled Tribes, the Other Backward Classes and the EWS, respectively.

(i1) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled Tribes, the
Other Backward Classes and the EWS recommended against unreserved vacancies may be adjusted against reserved
vacancies by the Government if by this process they get a service of higher choice in the order of their preference.

(iii) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the
provisions of this rule, the Commission may make the recommendation in the manner prescribed in sub-rules (iv) and

).

(iv) While recommending the candidates, the Commission shall, in the first instance, take into account the total number
of vacancies in all categories. This total number of recommended candidates shall be reduced by the number of
candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and the EWS who
acquire the merit at or above the fixed general qualifying standard without availing themselves of any concession or
relaxation in the eligibility or selection criteria in terms of the proviso to sub-rule (i). Along with this list of
recommended candidates, the Commission shall also maintain a consolidated reserve list of candidates which will
include candidates from general and reserved categories ranking in order of merit below the last recommended candidate
under each category. The reserve list so maintained shall be treated as confidential till the process of recommendation(s)
in terms of sub-rule (v) is finally concluded by the Commission. The number of candidates in each of these categories
will be equal to the number of reserved category candidates who were included in the first list without availing of any
relaxation or concession in eligibility or selection criteria as per proviso to sub-rule (i). Amongst the reserved categories,
the number of candidates from each of the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and the
EWS categories in the reserve list will be equal to the respective number of vacancies reduced initially in each category.

(v) The candidates recommended in terms of the provisions of sub-rule (iv), shall be allocated by the Government to the
services and where certain vacancies still remain to be filled up, the Government may forward a requisition to the
Commission requiring it to recommend, in order of merit, from the reserve list, the same number of candidates as
requisitioned for the purpose of filling up the unfilled vacancies in each category.

Note : Reserve list is not a waiting list to cater to vacancies arising out of other reasons such as candidates not turning up
to join, being found medically unfit, left out on account of medical fitness for limited services, resignation or any other
reasons. Commission will not take into account such vacancies for release of Reserve List.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of Persons with Benchmark Disability candidates in order to fill up the vacancies reserved for
them:

Provided that where a candidate belonging to Person with Benchmark Disability obtains the minimum qualifying marks
in his own merit in the requisite number for General, or the Scheduled Caste or the Scheduled Tribe or the Other
Backward Class or the Economically Weaker Section category candidates, then, the extra candidates belonging to PWBD
i.e. more than the number of vacancies reserved for them, shall be recommended by the Commission on the relaxed
standards and consequential amendments in the rules will be notified in due course.
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15. The form and manner of communication of the result of the examination to individual candidates shall be decided by
the Commission in their discretion and the Commission will not enter into correspondence with them regarding the
result.

16. Subject to other provisions contained in these rules, successful candidates will be considered for appointment
on the basis of the order of merit assigned to them by the Commission and the preferences expressed by them for various
Services/Posts at the time of their application.

17. Success in the examination confers no right to appointment unless the Government is satisfied after such an
enquiry as may be considered necessary, that the candidate having regard to his character and antecedents, is suitable in
all respects for appointment to the service.

Attestation Forms are to be submitted only after allocation of services/posts to respective Cadre Controlling /Appointing
authorities.

18. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the discharge of his duties as an officer of the service. A candidate who after such
medical examination as Government or the appointing authority, as the case may be prescribe is found not to satisfy these
requirements will not be appointed. A candidate who has been left out on account of medical fitness for limited services
and no vacancy being available at his turn cannot be allocated to any service for which he is not fit and where vacancies
exists. Candidates declared medically unfit as per medical standards specified in Appendix-II will be left out from the
allocation process.

THE ATTENTION OF THE CANDIDATES IS INVITED TO THE REGULATION RELATING TO THE PHYSICAL
EXAMINATION PUBLISHED HEREWITH. IT WILL BE SEEN THEREFROM THAT THE PHYSICAL
STANDARDS PRESCRIBED VARY FOR DIFFERENT SERVICES. THE CANDIDATES ARE THEREFORE
ADVISED TO KEEP THESE STANDARDS IN VIEW WITH SPECIFIC REFERENCE TO SERVICES FOR WHICH
THEY HAVE COMPETED/EXPRESSED PREFERENCES TO THE UNION PUBLIC SERVICE COMMISSION.

“Candidates finally recommended by Commission on the basis of Engineering Services Examination, 2020 shall be
required to undergo medical examination.

The candidates may also please note that :

@) Every candidate, on being finally recommended by Commission will be required to undergo medical examination
as and when so decided by Ministry of Railways (Railway Board) irrespective of the fact that he/she has appeared for
such medical examination in the past and found fit or unfit on the basis of earlier examination.

(ii) The medical examination will be conducted at various Railway Hospitals under Ministry of Railways (Railway
Board) and other additional instructions for candidates listed at Annexure-II. The findings of the Railway Medical Board
will be taken as final and binding for all allotment purposes;

(iii)) A sum of Rs. 100 (Rupees One Hundred only) in cash, is required to be paid by them to the Medical Board;
(iv)  No travelling allowance will be paid for the journey performed in connection with the medical examination; and

v) The fact that a candidate has been physically examined will not mean or imply that he will be considered for
appointment.

Note.— In order to prevent disappointment, candidates are advised to have themselves examined by a Government
Medical Officer of the standing of a Civil Surgeon, before applying for admission to the examination.

Particulars of the nature of the medical test to which candidates will be subjected before appointment and of the
standards required are given in Appendix II. For the disabled/Ex-Defence Services personnel the standards will be
relaxed consistent with requirements of each service.

19. Details of the categories/sub categories of disabilities—(functional classification and Physical Requirements)
identified for the various Services/posts :

“For being considered against the vacancies reserved for them, the Persons with Benchmark Disability persons should
have disability of forty per cent (40%) or more. The functional classification in their case shall be consistent with the
requirements of the concerned services/posts as detailed in Annexure-I. However, such candidates shall be required to
meet the physical requirements/abilities as detailed in Annexure-I and to submit Certificate of Disability in the prescribed
format as detailed in Annexure-III.

20. No person :—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to service :
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Provided that Central Government may if satisfied that such marriage is permissible under the personal law applicable to
such person and other party to the marriage and there are other grounds for so doing exempt any person from the
operation of this rule.

21. Candidates are informed that some knowledge of Hindi prior to entry into service would be of advantage in
passing departmental examinations which candidates have to pass after entry into service.

22. Brief particulars relating to the Services/Posts to which recruitment is being made through this examination,
are given in Appendix IIIL.

NAVIN KUMAR, Exec. Director, Estt. (GC)

APPENDIX I
Section-I
Plan of Examination
1. The examination shall be conducted according to the following plan :(—

@) Stage-I: Engineering Services (Preliminary/Stage-I) Examination (Objective Type Papers) for the selection of
candidates for the Stage-1I: Engineering Services (Main/Stage-II) Examination;

(ii) Stage-1I: Engineering Services (Main/Stage-II) Examination (Conventional Type Papers) and
(iii) Stage-III : Personality Test

2. The Engineering Services (Preliminary/Stage-I) Examination will consist of two objective type (multiple
choices) questions papers and carrying a maximum of 500 marks (Paper 1 — 200 Marks & Paper II — 300 Marks). Only
those candidates who are declared by the Commission to have qualified in the Preliminary/Stage-I1 Examination in the
year will be eligible for admission to the Main/Stage-II Examination of that year provided they are otherwise eligible for
admission to the Main/ Stage-II Examination. The Marks obtained in Preliminary/Stage-1 Examination by the candidates
who are declared qualified for admission to the Main/Stage-II Examination will be counted for determining their final
order of merit. The number of candidates to be admitted to the Main/Stage-1I Examination will be about six to seven
times of the total approximate number of vacancies to be filled in the year through this examination.

Note I : The Commission will draw a list of candidates to be qualified for Engineering Services (Main/Stage-II)
Examination based on the criterion of minimum qualifying marks in General Studies and Engineering Aptitude Paper
(Paper-I) and Engineering Discipline specific paper (Paper-II) of Preliminary/Stage-I Examination.

Note II: There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type
question papers.

@) There are four alternative for the answers to every question. For each question for which a wrong answer has been
given by the candidate, one-third (0.33) of the marks assigned to that question will be deducted as penalty.

(i)  If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given answers
happens to be correct and there will be same penalty as above for that question.

(iii)  If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.

3. Candidates should note that if any irrelevant matter/signages/marks etc. are found written in the answer script(s),
which would not be related to any question/answer and/or would be having the potential to disclose the candidate’s
identity, the Commission will impose a penalty of deduction of marks from the total marks otherwise accruing to the
candidate or will not evaluate the said script(s) on this account.

4.1 The Engineering Services (Main/stage-1I) Examination will consist two conventional type papers in Engineering
Discipline specific with duration of three hours and maximum marks of 600 (300 Marks in each paper).

42 The Stage-III will consist of Personality Test carrying 200 Marks.

5.1 Candidates who obtain such minimum qualifying marks in the Stage-I: Engineering Services
(Preliminary/Stage-I) and Stage-1I: Engineering Services (Main/Stage-II) Examination as may be fixed by the
Commission as per its discretion, shall be summoned by them for Stage-IIl (Personality Test). =~ The number of
candidates to be summoned for Personality Test will be about twice the number of vacancies to be filled. The
Personality Test will carry 200 marks (with no minimum qualifying marks).

52 Total marks obtained by the candidates in the Stage-I:(Preliminary/Stage-I) Examination, Stage-1I:(Main/Stage-
IT) Examination and Stage-III (Personality Test) would determine their final ranking. Candidates will be allotted to the
various services keeping in view their ranks in the examination and the preference expressed by them for the various
services/posts.
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6. Candidates are advised to read carefully special instructions to candidates for conventional type tests and
objective type tests given in Appendix-III (Part A and Part B) including the procedure regarding filing in the Answer
Sheet of objective type tests in the Examination Hall uploaded on the Commission’s website (www.upsc.gov.in) on
25.09.2019.

7. In the Personality Test special attention will be paid to assessing the candidate’s capacity for leadership,
initiative and intellectual curiosity, tact and other social qualities, mental and physical energy, powers of practical
application and integrity of character.

8. Conventional papers must be answered in English. Question paper will be set in English only.

9. Details of the syllabi for Stage-I: (Preliminary/stage-I) and Stage-II :(Main/Stage-II) are at Section III.
Section-II

A. Stage-I(Preliminary/Stage-I) Examination :-

The Examination shall comprise of two papers.

Subject Duration Maximum Marks

Category-I Civil Engineering

IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Civil Engineering) 3 hrs. 300
Total 500

Subject Duration Maximum Marks

Category-1I Mechanical Engineering

IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Mechanical Engineering) 3 hrs. 300
Total 500
Duration Maximum Marks
Subject

Category-III Electrical Engineering

IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200

IPaper-II (Electrical Engineering) 3 hrs. 300

Total 500
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Subject Duration Maximum Marks
Category-1V Electronics and Telecommunication Engineering
IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Electronics and Telecommunication Engineering) 3 hrs. 300
Total 500
(iii) Details of the syllabi are indicated in Section III.
B. Stage-II(Main/Stage-II) Examination:-
The Examination shall comprise of two papers.
Subject Duration Maximum Marks
Category-I Civil Engineering
Paper-I ( Civil Engineering) 3 hrs. 300
Paper-II (Civil Engineering) 3 hrs. 300
Total 600
Subject Duration Maximum Marks
Category-II Mechanical Engineering
IPaper-I ( Mechanical Engineering ) 3 hrs. 300
IPaper-II (Mechanical Engineering) 3 hrs. 300
Total 600
Subject Duration Maximum Marks
Category-III Electrical Engineering
IPaper-I ( Electrical Engineering ) 3 hrs. 300
Paper-II (Electrical Engineering) 3 hrs. 300
Total 600
Subject Duration Maximum Marks
Category-1V Electronics and Telecommunication Engineering
IPaper-I ( Electronics and Telecommunication Engineering Rs.) 3 hrs. 300
IPaper-II (Electronics and Telecommunication Engineering) 3 hrs. 300
Total 600
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©) Stage-I1I(Personality Test) - 200 Marks.

Note 1: Candidates must write the papers in their own hand. In no circumstances will they be allowed the help of a
scribe to write the answers for them. The Persons with Benchmark Disabilities in the categories of Low Vision will be
provided the facility of scribe, if desired by the person. In case of other category of Persons with Benchmark Disabilities
as defined under section 2(r) of RPwD Act, 2016, the facility of scribe will be allowed to such candidates on production
of a certificate to the effect that the person concerned has physical limitation to write, and scribe is essential to write
examination on behalf, from the Chief Medical Officer, Civil Surgeon/Medical Superintendent of a Government Health
Care institution as per proforma at Appendix-IV.

Note 2: The candidates have discretion of opting for his/her own scribe or request the Commission for the same. The
details of scribe i.e. whether own or the Commission’s and the details of scribe in case candidates are bringing their own
scribe, will be sought at the time of filling up the application form online as per proforma at Appendix-V.

Note 3: The qualification of the Commission’s scribe as well as own scribe not be more than the minimum qualification
criteria of the examination. However, the qualification of the scribe should always be matriculate or above.

Note 4: The Persons with Benchmark Disabilities in the category of Low Vision will be allowed Compensatory Time of
twenty minutes per hour of the examination. In case of other categories of Persons with Benchmark Disabilities, the
facility will be provided on production of a certificate to the effect that the person concerned has physical limitation to
write, from the Chief Medical Officer/Civil Surgeon/Medical Superintendent of a Government Health Care institution as
per proforma at Appendix- IV.

Note 5: The eligibility conditions of a scribe, his/her conduct inside the examination hall and the manner in which and
extent to which he/she can help the Persons with Benchmark Disabilities(PwBD) candidates in writing the Engineering
Services Examination shall be governed by the instructions issued by the UPSC in this regard. Violation of all or any of
the said instructions shall entail the cancellation of the candidature of the PwBD candidate in addition to any other action
that the UPSC may take against the scribe.

2. The Commission have discretion to fix minimum qualifying marks in any or all the papers of the examination.

3. Marks will not be allotted for mere superficial knowledge.

4. Deduction upto five per cent of the maximum marks for the written papers will be made for illegible
handwriting.

5. Credit will be given for orderly, effective and exact expression combined with due economy of words in the

conventional papers of the examination.
6. In the question papers, wherever required, SI units will be used.

Note.—Candidates will be supplied with standard tables/charts in SI units in the Examination hall for reference purpose,
wherever considered necessary.

7. Candidates are permitted to bring and use battery operated pocket calculators for conventional (essay) type
papers only. Loaning or inter-changing of calculators in the Examination Hall is not permitted.

It is also important to note that candidates are not permitted to use calculators for answering objective type papers (Test
booklets). They should not therefore, bring the same inside the Examination Hall.

8. Candidates should use only International form of Indian numerals (e.g., 1, 2, 3, 4, 5 etc.) while answering
question papers.

Section-II1
Standard and Syllabi

The standard of paper in General Studies and Engineering Aptitude (Preliminary/Stage-I Examination) will be such as
may be expected of an Engineering/Science Graduate. The standard of papers in other subjects will approximately be that
of an Engineering Degree Examination of an Indian University. There will be no practical examination in any of the
subjects.

General Studies and Engineering Aptitude (Preliminary/Stage-I Examination, Paper I, Objective type, Common
to all Candidates)

1. Current issues of national and international importance relating to social, economic and industrial development
2. Engineering Aptitude covering Logical reasoning and Analytical ability 3. Engineering Mathematics and Numerical
Analysis 4. General Principles of Design, Drawing, Importance of Safety 5. Standards and Quality practices in
production, construction, maintenance and services 6. Basics of Energy and Environment: Conservation, environmental
pollution and degradation, Climate Change, Environmental impact assessment 7. Basics of Project Management 8. Basics
of Material Science and Engineering 9. Information and Communication Technologies (ICT) based tools and their
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applications in Engineering such as networking, e-governance and technology based education. 10. Ethics and values in
Engineering profession.

Note: The paper in General Studies and Engineering Aptitude will include Knowledge of relevant topics as may
be expected from an engineering graduate, without special study. Questions from all the 10 topics mentioned
above shall be set. Marks for each Topic may range from 5% to 15% of the total marks in the paper.

Civil Engineering
Contents for syllabi of both the Papers together for Preliminary/Stage-I Examination (objective type Paper-II)
and separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1

1. Building Materials:

Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks and
Aggregates: Classification, properties and selection criteria;

Cement: Types, Composition, Properties, Uses, Specifications and various Tests; Lime & Cement Mortars and Concrete:
Properties and various Tests; Design of Concrete Mixes: Proportioning of aggregates and methods of mix design.

2.  Solid Mechanics:

Elastic constants, Stress, plane stress, Strains, plane strain, Mohr’s circle of stress and strain, Elastic theories of failure,
Principal Stresses, Bending, Shear and Torsion.

3.  Structural Analysis:

Basics of strength of materials, Types of stresses and strains, Bending moments and shear force, concept of bending and
shear stresses; Analysis of determinate and indeterminate structures; Trusses, beams, plane frames; Rolling loads,
Influence Lines, Unit load method & other methods; Free and Forced vibrations of single degree and multi degree
freedom system; Suspended Cables; Concepts and use of Computer Aided Design.

4. Design of Steel Structures:

Principles of Working Stress methods, Design of tension and compression members, Design of beams and beam column
connections, built-up sections, Girders, Industrial roofs, Principles of Ultimate load design.

5. Design of Concrete and Masonry structures:

Limit state design for bending, shear, axial compression and combined forces; Design of beams, Slabs, Lintels,
Foundations, Retaining walls, Tanks, Staircases; Principles of pre-stressed concrete design including materials and
methods; Earthquake resistant design of structures; Design of Masonry Structure.

6. Construction Practice, Planning and Management:

Construction - Planning, Equipment, Site investigation and Management including Estimation with latest project
management tools and network analysis for different Types of works; Analysis of Rates of various types of works;
Tendering Process and Contract Management, Quality Control, Productivity, Operation Cost; Land acquisition; Labour
safety and welfare.

PAPER - 11
1. Flow of Fluids, Hydraulic Machines and Hydro Power:

(a) Fluid Mechanics, Open Channel Flow, Pipe Flow:

Fluid properties; Dimensional Analysis and Modeling; Fluid dynamics including flow kinematics and measurements;
Flow net; Viscosity, Boundary layer and control, Drag, Lift, Principles in open channel flow, Flow controls. Hydraulic
jump; Surges; Pipe networks.

(b) Hydraulic Machines and Hydro power -

Various pumps, Air vessels, Hydraulic turbines — types, classifications & performance parameters; Power house —
classification and layout, storage, pondage, control of supply.

(3) Hydrology and Water Resources Engineering:
Hydrological cycle, Ground water hydrology, Well hydrology and related data analysis; Streams and their gauging; River
morphology; Flood, drought and their management; Capacity of Reservoirs.

Water Resources Engineering : Multipurpose uses of Water, River basins and their potential; Irrigation systems, water
demand assessment; Resources - storages and their yields; Water logging, canal and drainage design, Gravity dams, falls,
weirs, Energy dissipaters, barrage Distribution works, Cross drainage works and head-works and their design; Concepts
in canal design, construction & maintenance; River training, measurement and analysis of rainfall.
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(4) Environmental Engineering:
Water Supply Engineering:

Sources, Estimation, quality standards and testing of water and their treatment; Rural, Institutional and industrial water
supply; Physical, chemical

and biological characteristics and sources of water, Pollutants in water and its
effects, Estimation of water demand; Drinking water Standards, Water Treatment Plants, Water distribution networks.
Waste Water Engineering:

Planning & design of domestic waste water, sewage collection and disposal; Plumbing Systems. Components and layout
of sewerage system; Planning & design of Domestic Waste-water disposal system; Sludge management including
treatment, disposal and re-use of treated effluents; Industrial waste waters and Effluent Treatment Plants including
institutional and industrial sewage management.

Solid Waste Management:

Sources & classification of solid wastes along with planning & design of its management system; Disposal system,
Beneficial aspects of wastes and Utilization by Civil Engineers.

Air, Noise pollution and Ecology:
Concepts & general methodology.
(5) Geo-technical Engineering and Foundation Engineering :

(a)Geo-technical Engineering: Soil exploration - planning & methods, Properties of soil, classification, various tests
and inter-relationships; Permeability & Seepage, Compressibility, consolidation and Shearing resistance, Earth pressure
theories and stress distribution in soil; Properties and uses of geo-synthetics.

(b) Foundation Engineering: Types of foundations & selection criteria, bearing capacity, settlement analysis, design
and testing of shallow & deep foundations; Slope stability analysis, Earthen embankments, Dams and Earth retaining
structures: types, analysis and design, Principles of ground modifications.

5. Surveying and Geology:

(a) Surveying: Classification of surveys, various methodologies, instruments & analysis of measurement of
distances, elevation and directions; Field astronomy, Global Positioning System; Map preparation; Photogrammetry;
Remote sensing concepts; Survey Layout for culverts, canals, bridges, road/railway alignment and buildings, Setting out
of Curves.

(b) Geology: Basic knowledge of Engineering geology & its application in projects.
6. Transportation Engineering:

Highways - Planning & construction methodology, Alignment and geometric design; Traffic Surveys and Controls;
Principles of Flexible and Rigid pavements design.

Tunneling - Alignment, methods of construction, disposal of muck, drainage, lighting and ventilation.
Railways Systems — Terminology, Planning, designs and maintenance practices; track modernization.
Harbours — Terminology, layouts and planning.
Airports — Layout, planning & design.

Mechanical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I Examination (objective type Paper-II)
and separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
1. Fluid Mechanics:

Basic Concepts and Properties of Fluids, Manometry, Fluid Statics, Buoyancy, Equations of Motion, Bernoulli’s
equation and applications, Viscous flow of incompressible fluids, Laminar and Turbulent flows, Flow through pipes and
head losses in pipes.

2. Thermodynamics and Heat transfer:

Thermodynamic systems and processes; properties of pure substance; Zeroth, First and Second Laws of
Thermodynamics; Entropy, Irreversibility and availability; analysis of thermodynamic cycles related to energy
conversion: Rankine, Otto, Diesel and Dual Cycles; ideal and real gases; compressibility factor; Gas mixtures.

Modes of heat transfer, Steady and unsteady heat conduction, Thermal resistance, Fins, Free and forced convection,
Correlations for convective heat transfer, Radiative heat transfer — Radiation heat transfer co-efficient; boiling and
condensation, Heat exchanger performance analysis.
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3. IC Engines, Refrigeration and Air conditioning:

SI and CI Engines, Engine Systems and Components, Performance characteristics and testing of IC Engines; Fuels;
Emissions and Emission Control. Vapour compression refrigeration, Refrigerants and Working cycles, Compressors,
Condensers, Evaporators and Expansion devices, Other types of refrigeration systems like Vapour Absorption, Vapour
jet, thermo electric and Vortex tube refrigeration. Psychometric properties and processes, Comfort chart, Comfort and
industrial air conditioning, Load calculations and Heat pumps.

4. Turbo Machinery:

Reciprocating and Rotary pumps, Pelton wheel, Kaplan and Francis Turbines, velocity diagrams, Impulse and Reaction
principles, Steam and Gas Turbines, Theory of Jet Propulsion — Pulse jet and Ram Jet Engines, Reciprocating and Rotary
Compressors — Theory and Applications

5. Power Plant Engineering:

Rankine and Brayton cycles with regeneration and reheat, Fuels and their properties, Flue gas analysis, Boilers, steam
turbines and other power plant components like condensers, air ejectors, electrostatic precipitators and cooling towers —
their theory and design, types and applications;

6. Renewable Sources of Energy:

Solar Radiation, Solar Thermal Energy collection - Flat Plate and focusing collectors their materials and performance.
Solar Thermal Energy Storage, Applications — heating, cooling and Power Generation; Solar Photovoltaic Conversion;
Harnessing of Wind Energy, Bio-mass and Tidal Energy — Methods and Applications, Working principles of Fuel Cells.

PAPER - 1I
7. Engineering Mechanics:

Analysis of System of Forces, Friction, Centroid and Centre of Gravity, Dynamics; Stresses and Strains-Compound
Stresses and Strains, Bending Moment and Shear Force Diagrams, Theory of Bending Stresses- Slope and deflection-
Torsion, Thin and thick Cylinders, Spheres.

8. Engineering Materials:

Basic Crystallography, Alloys and Phase diagrams, Heat Treatment, Ferrous and Non Ferrous Metals, Non metallic
materials, Basics of Nano-materials, Mechanical Properties and Testing, Corrosion prevention and control

9. Mechanisms and Machines:

Types of Kinematics Pair, Mobility, Inversions, Kinematic Analysis, Velocity and Acceleration Analysis of Planar
Mechanisms, CAMs with uniform acceleration and retardation, cycloidal motion, oscillating followers; Vibrations —Free
and forced vibration of undamped and damped SDOF systems, Transmissibility Ratio, Vibration Isolation, Critical Speed
of Shafts. Gears — Geometry of tooth profiles, Law of gearing, Involute profile, Interference, Helical, Spiral and Worm
Gears, Gear Trains- Simple, compound and Epicyclic; Dynamic Analysis — Slider — crank mechanisms, turning moment
computations, balancing of Revolving & Reciprocating masses, Gyroscopes —Effect of Gyroscopic couple on
automobiles, ships and aircrafts, Governors.

10. Design of Machine Elements:

Design for static and dynamic loading; failure theories; fatigue strength and the S-N diagram; principles of the design of
machine elements such as riveted, welded and bolted joints. Shafts, Spur gears, rolling and sliding contact bearings,
Brakes and clutches, flywheels.

11. Manufacturing ,Industrial and Maintenance Engineering:

Metal casting-Metal forming, Metal Joining, Machining and machine tool operations, Limits, fits and tolerances,
Metrology and inspection, computer Integrated manufacturing, FMS, Production planning and Control, Inventory control
and operations research - CPM-PERT. Failure concepts and characteristics-Reliability, Failure analysis, Machine
Vibration, Data acquisition, Fault Detection, Vibration Monitoring, Field Balancing of Rotors, Noise Monitoring, Wear
and Debris Analysis, Signature Analysis, NDT Techniques in Condition Monitoring.

12. Mechatronics and Robotics:

Microprocessors and Microcontrollers: Architecture, programming, I/0, Computer interfacing, Programmable logic
controller. Sensors and actuators, Piezoelectric accelerometer, Hall effect sensor, Optical Encoder, Resolver, Inductosyn,
Pneumatic and Hydraulic actuators, stepper motor, Control Systems- Mathematical modeling of Physical systems,
control signals, controllability and observability. Robotics, Robot Classification, Robot Specification, notation; Direct
and Inverse Kinematics; Homogeneous Coordinates and Arm Equation of four Axis SCARA Robot.
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Electrical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I1 Examination (objective type Paper-II)
and separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
1. Engineering Mathematics

Matrix theory, Eigen values & Eigen vectors, system of linear equations, Numerical methods for solution of non-linear
algebraic equations and differential equations, integral calculus, partial derivatives, maxima and minima, Line, Surface
and Volume Integrals. Fourier series, linear, non-linear and partial differential equations, initial and boundary value
problems, complex variables, Taylor’s and Laurent’s series, residue theorem, probability and statistics fundamentals,
Sampling theorem, random variables, Normal and Poisson distributions, correlation and regression analysis.

2. Electrical Materials

Electrical Engineering Materials, crystal structures and defects, ceramic materials, insulating materials, magnetic
materials — basics, properties and applications; ferrities, ferro-magnetic materials and components; basics of solid state
physics, conductors; Photo-conductivity; Basics of Nano materials and Superconductors.

3. Electric Circuits and Fields

Circuit elements, network graph, KCL, KVL, Node and Mesh analysis, ideal current and voltage sources, Thevenin’s,
Norton’s, Superposition and Maximum Power Transfer theorems, transient response of DC and AC networks, Sinusoidal
steady state analysis, basic filter concepts, two-port networks, three phase circuits, Magnetically coupled circuits, Gauss
Theorem, electric field and potential due to point, line, plane and spherical charge distributions, Ampere’s and Biot-
Savart’s laws; inductance, dielectrics, capacitance; Maxwell’s equations.

4. Electrical and Electronic Measurements:

Principles of measurement, accuracy, precision and standards; Bridges and potentiometers; moving coil, moving iron,
dynamometer and induction type instruments, measurement of voltage, current, power, energy and power factor,
instrument transformers, digital voltmeters and multi-meters, phase, time and frequency measurement, Q-meters,
oscilloscopes, potentiometric recorders, error analysis, Basics of sensors, Transducers, basics of data acquisition systems

5. Computer Fundamentals:

Number systems, Boolean algebra, arithmetic functions, Basic Architecture, Central Processing Unit, I/O and Memory
Organisation; peripheral devices, data represenation and programming, basics of Operating system and networking,
virtual memory, file systems; Elements of programming languages, typical examples.

6. Basic Electronics Engineering:

Basics of Semiconductor diodes and transistors and characteristics, Junction and field effect transistors (BJT, FET and
MOSEFETS), different types of transistor amplifiers, equivalent circuits and frequency response; oscillators and other
circuits, feedback amplifiers.

PAPER - 1I
1. Analog and Digital Electronics:

Operational amplifiers — characteristics and applications, combinational and sequential logic circuits, multiplexers, multi-
vibrators, sample and hold circuits, A/D and D/A converters, basics of filter circuits and applications, simple active
filters; Microprocessor basics- interfaces and applications, basics of linear integrated circuits; Analog communication
basics, Modulation and de-modulation, noise and bandwidth, transmitters and receivers, signal to noise ratio, digital
communication basics, sampling, quantizing, coding, frequency and time domain multiplexing, power line carrier
communication systems.

2. Systems and Signal Processing :

Representation of continuous and discrete-time signals, shifting and scaling operations, linear, time-invariant and causal
systems, Fourier series representation of continuous periodic signals, sampling theorem, Fourier and Laplace transforms,
Z transforms, Discrete Fourier transform, FFT, linear convolution, discrete cosine transform, FIR filter, IIR filter, bilinear
transformation.

3. Control Systems:

Principles of feedback, transfer function, block diagrams and signal flow graphs, steady-state errors, transforms and their
applications; Routh-hurwitz criterion, Nyquist techniques, Bode plots, root loci, lag, lead and lead-lag compensation,
stability analysis, transient and frequency response analysis, state space model, state transition matrix, controllability and
observability, linear state variable feedback, PID and industrial controllers.



86 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I—SEC. 1]

4. Electrical Machines :

Single phase transformers, three phase transformers - connections, parallel operation, auto-transformer, energy
conversion principles, DC machines - types, windings, generator characteristics, armature reaction and commutation,
starting and speed control of motors, Induction motors - principles, types, performance characteristics, starting and speed
control, Synchronous machines - performance, regulation, parallel operation of generators, motor starting, characteristics
and applications, servo and stepper motors.

5. Power Systems :

Basic power generation concepts, steam, gas and water turbines, transmission line models and performance, cable
performance, insulation, corona and radio interference, power factor correction, symmetrical components, fault analysis,
principles of protection systems, basics of solid state relays and digital protection; Circuit breakers, Radial and ring-main
distribution systems, Matrix representation of power systems, load flow analysis, voltage control and economic
operation, System stability concepts, Swing curves and equal area criterion. HVDC transmission and FACTS concepts,
Concepts of power system dynamics, distributed generation, solar and wind power, smart grid concepts, environmental
implications, fundamentals of power economics.

6. Power Electronics and Drives :

Semiconductor power diodes, transistors, thyristors, triacs, GTOs, MOSFETs and IGBTs - static characteristics and
principles of operation, triggering circuits, phase control rectifiers, bridge converters - fully controlled and half
controlled, principles of choppers and inverters, basis concepts of adjustable speed DC and AC drives, DC-DC switched
mode converters, DC-AC switched mode converters, resonant converters, high frequency inductors and transformers,
power supplies.

Electronics & Telecommunication Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I Examination (objective type Paper-II)
and separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
1. Basic Electronics Engineering:

Basics of semiconductors; Diode/Transistor basics and characteristics; Diodes for different uses; Junction & Field Effect
Transistors (BJTs, JFETs, MOSFETs); Transistor amplifiers of different types, oscillators and other circuits; Basics of
Integrated Circuits (ICs); Bipolar, MOS and CMOS ICs; Basics of linear ICs, operational amplifiers and their
applications-linear/non-linear; Optical sources/detectors; Basics of Opto electronics and its applications.

2. Basic Electrical Engineering:

DC circuits-Ohm’s & Kirchoff’s laws, mesh and nodal analysis, circuit theorems; Electro-magnetism, Faraday’s &
Lenz’s laws, induced EMF and its uses; Single-phase AC circuits; Transformers, efficiency; Basics-DC machines,
induction machines, and synchronous machines; Electrical power sources- basics: hydroelectric, thermal, nuclear, wind,
solar; Basics of batteries and their uses.

3. Materials Science:

Electrical Engineering materials; Crystal structure & defects; Ceramic materials-structures, composites, processing and
uses; Insulating laminates for electronics, structures, properties and uses; Magnetic materials, basics, classification,
ferrites, ferro/para-magnetic materials and components; Nano materials-basics, preparation, purification, sintering, nano
particles and uses; Nano-optical/magnetic/electronic materials and uses; Superconductivity, uses.

4. Electronic Measurements and Instrumentation:

Principles of measurement, accuracy, precision and standards; Analog and Digital systems for measurement, measuring
instruments for different applications; Static/dynamic characteristics of measurement systems, errors, statistical analysis
and curve fitting; Measurement systems for non-electrical quantities; Basics of telemetry; Different types of transducers
and displays; Data acquisition system basics.

5.  Network Theory:

Network graphs & matrices; Wye-Delta transformation; Linear constant coefficient differential equations- time domain
analysis of RLC circuits;

Solution of network equations using Laplace transforms- frequency domain analysis of RLC circuits; 2-port network
parameters-driving point & transfer functions; State equations for networks; Steady state sinusoidal analysis.

6. Analog and Digital Circuits:
Small signal equivalent circuits of diodes, BJTS and FETs; Diode circuits for different uses; Biasing & stability of BJT &
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JFET amplifier circuits; Analysis/design of amplifier- single/multi-stage; Feedback& uses; Active filters, timers,
multipliers, wave shaping, A/D-D/A converters; Boolean Algebra& uses; Logic gates, Digital IC families,
Combinatorial/sequential circuits; Basics of multiplexers, counters/registers/ memories /microprocessors, design&
applications.

PAPER - 1I
1. Analog and Digital Communication Systems:

Random signals, noise, probability theory, information theory; Analog versus digital communication & applications:
Systems- AM, FM, transmitters/receivers, theory/practice/ standards, SNR comparison; Digital communication basics:
Sampling, quantizing, coding, PCM, DPCM, multiplexing-audio/video; Digital modulation: ASK, FSK, PSK; Multiple
access: TDMA, FDMA, CDMA; Optical communication: fibre optics, theory, practice/standards.

2. Control Systems:

Classification of signals and systems; Application of signal and system theory; System realization; Transformsé& their
applications; Signal flow graphs, Routh-Hurwitz criteria, root loci, Nyquist/Bode plots; Feedback systems-open &close
loop types, stability analysis, steady state, transient and frequency response analysis; Design of control systems,
compensators, elements of lead/lag compensation, PID and industrial controllers.

3. Computer Organization and Architecture:

Basic architecture, CPU, I/O organisation, memory organisation, peripheral devices, trends; Hardware /software issues;
Data representation& Programming; Operating systems-basics, processes, characteristics, applications; Memory
management, virtual memory, file systems, protection & security; Data bases, different types, characteristics and design;
Transactions and concurrency control; Elements of programming languages, typical examples.

4. Electro Magnetics:

Elements of vector calculus, Maxwell’s equations-basic concepts; Gauss’, Stokes’ theorems; Wave propagation through
different media; Transmission Lines-different types, basics, Smith’s chart, impedance matching/transformation, S-
parameters, pulse excitation, uses; Waveguides-basics, rectangular types, modes, cut-off frequency, dispersion, dielectric
types; Antennas-radiation pattern, monopoles/dipoles, gain, arrays-active/passive, theory, uses.

5. Advanced Electronics Topics:

VLSI technology: Processing, lithography, interconnects, packaging, testing; VLSI design: Principles, MUX/ROM/PLA-
based design, Moore & Mealy circuit design; Pipeline concepts & functions; Design for testability, examples; DSP:
Discrete time signals/systems, uses; Digital filters: FIR/IIR types, design, speech/audio/radar signal processing uses;
Microprocessors & microcontrollers, basics, interrupts, DMA, instruction sets, interfacing; Controllers & uses;
Embedded systems.

6. Advanced Communication Topics:

Communication networks: Principles /practices /technologies /uses /OSI model/security; Basic packet multiplexed
streams/scheduling; Cellular networks, types, analysis, protocols (TCP/TCPIP); Microwave & satellite communication:
Terrestrial/space type LOS systems, block schematics link calculations, system design; Communication satellites, orbits,
characteristics, systems, uses; Fibre-optic communication systems, block schematics, link calculations, system design.

APPENDIX IT
REGULATIONS RELATING TO THE PHYSICAL EXAMINATION OF CANDIDATES

These regulations are published for the convenience of candidates and in order to enable them to ascertain the probability
of their coming up to the required physical standard, the regulations are also intended to provide guidelines to the
medical examiners and a candidate who does not satisfy the minimum requirements prescribed in the regulations cannot
be declared Fit by the medical examiners. However, while holding that a candidate is not fit according to the norms laid
down in these regulations, it would be permissible for a Medical Board to recommend to the Government of India for
reasons specifically recorded in writing that he may be admitted to service without disadvantage to Government.

Note : The Medical Board while conducting medical examination of the candidates who have applied against the posts
reserved for physically handicapped category will keep in view the relevant provisions of the Rights of Persons with
Disabilities Act, 2016 wherein the extent of permissible disability has been defined.

2. (a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate after
considering the report of the Medical Board.

(b) To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of the duties on his/her appointment.
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3. (a) In the matter of the correlation of age, height and chest girth of candidates of Indian (including Anglo-Indian)
race, it is left to the Medical Board to use whether correlation figures are considered most suitable as a guide in the
examination of the candidates, if there be any disproportion with regard to height, weight and chest girth, the candidates
should be Hospitalised for investigation and X-ray of the chest taken before the candidate is declared fit or not by the
Board.

(b) However, for certain Services the Minimum standards for height without which candidate cannot be accepted are as
follows :(—

Name of Services Height

Railway Engineering Service

(Civil, Electrical, Mechanical and
Signal), Central Engineering

Service Group A, CES (Roads),
Central Electrical & Mechanical
Engineering Service Group A in
the C.P.W.D. Military Engineer
Services (IDSE) CWES, BRES. Gr.

‘A’ in Border Roads Organisation,
Indian Skill Development Service
(ISDS).

(a) For Male Candidates 152 cm
(b) For Female Candidates 150 cm

The minimum height prescribed is relaxable in case of candidate belonging to Scheduled Tribes and to races such as
Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. whose average height is distinctly lower.

(c) For all services Chest expansion should be minimum 5 cm. Absolute values of measurement during inspiration and
expiration should not be adhered to for disqualification.

4. The candidate’s height will be measured as follows:—

He will remove his shoes and be placed against the standard with his feet together and the weight thrown on the heels and
not on the toes or other sides of the feet, he will stand erect without rigidly and with the heels, caves, buttocks and
shoulders touching the standard, the chin will be repressed to bring the vertex of the head level under the horizontal bar
and the height will be recorded in centimetres and parts of a centimetres to halves.

5. The candidate’s chest will be measured as follows :—

He will be made to stand erect with his feet together and to raise his arms over his head. The tape will be so adjusted
round the chest that its upper edge touches the interior angles of the shoulders blades behind and lies in the same
horizontal plane when the tape is taken round the chest. The arms will then be lowered to hang loosly by the side and
care will be taken that the shoulders are not thrown upwards or backwards so as to displace the tape. The candidate will
then be directed to take a deep inspiration several times and the maximum expansion of the chest will be carefully noted
and the minimum and maximum will then be recorded in centimetres, 83—89, 86—93.5 etc. In recording the
measurements fraction of less than half a centimetre should not be noted.

N.B.—The height and chest of the candidate should be measured twice before coming to a final decision.

6. The candidate will also be weighted and his weight recorded in kilograms—fraction of a Kilogram should not be
noted.

7. The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded:-

(i) General.—The candidate’s eyes will be subjected to a general examination directed to the detection of any disease
or abnormality. The candidate will be rejected if he suffers from any morbid conditions of eye, eyelids or contiguous
structure of such a sort as to render or are likely at future date to render him unfit for service.
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(ii) Visual Acuity.—The examination for determining the acuteness of vision includes two tests—one for distant the

other for near vision. Each eye will be examined separately.

There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however, be
recorded by the Medical Board or other medical authority in every case as it will furnish the basic information in regard

to the conditions of the eye.

The standards for distant and near vision with or without glasses shall be as follows :—

Service Distant Vision Near
Better Worse Better
Eye Eye Eye
(corrected (corrected
Vision) Vision)
ey @ 3 “
A.Technical
1.. Railway Engi- 6/6 6/12 n
neering Service or 6/9
(Civil, 6/9
Electrical,
Mechanical
and Signal)
2.  Central Engi- 6/6 6/12 N
neering Service or
Group A, Cen- 6/9 6/9

tral Electrical

and Mechanical
Engineering Ser-
vice Group A
Central Water
Engineering
Service Group

A, Central

Power Engineer-
ing Service

Group A and Group ‘B’
Central Engineering

Service (Roads) Group ‘A’,

Vision
Worse

Eye

®)

J/I

J
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Indian Radio Regulatory Service, Group ‘A’

Indian Telecommunication Service Gr. ‘A’, J.T.O Gr. B, Assistant Executive Engineer in P&T Building works (Gr.
‘A’) Service

Indian Naval Armament Service, Indian Naval Stores Service, Indian Ordnance Factories Service Group A. Survey of
India Gr ‘A’ Service, Defence Aeronautical Quality Assurance Service, Indian Skill Development Service.

3. Assistant Execu-

tive Engineer

(Group ‘A’) in the 6/6 6/18 In Jnm
Corps of EME or or
Military Engineer 6/9 6/9

Service Group ‘A’.

(IDSE), AEE(QS&C) in MES Surveyor
Cadre, BRES Gr.‘A’ in Border Roads

Organisation.
B. Non-Technical
4. Indian Railway  6/9  6/12 n JI

Stores Service,

Geological Survey of India Gr ‘A’ Service.

NOTE (1) :

(a) In respect of the Technical Service mentioned at A above, the total amount of myopia (including the cylinder and
spherical) shall not exceed 6D. Total amount of Hypermetropia (including the cylinder) shall not exceed 4D. For Myopia
more than 6 dioptres (including cylinder and spherical) and Hypermetropia more than 4 dioptres candidate is unfit for all
technical services. However, after special Medical Board, candidate may be considered fit for non-technical services, if
no degenerative changes involving macular region are found by the Myopia Board.

Provided that in case a candidate in respect of the Services classified as “Technical” is found unfit on grounds of high
myopia the matter shall be referred to a special boards of three Opthalmologists to declare whether this myopia is
Pathological or not. In case it is not pathological the candidate shall be declared fit for non-technical services provided he
fulfills the visual requirements otherwise.

(b) In every case of myopia fundus examination should be carried out and the results recorded. In the event of any
pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he shall
be declared unfit.

(c) Intra Ocular Lenses (IOL) and Implanted Contact Lenses(ICL) shall be considered as disqualification for all
categories. However, Radial Keratotomy/Laser Correction (Lasik) may be permitted for all categories if on Pachymetry,
remaining bed of cornea should not be less than 425 micron (including flap) and surgery should be at least 1 year old
subject to examination of retina by Special Opthalmic Board(SOB).

NOTE (2) : The testing of colour vision shall be essential in respect of the Technical Services mentioned at A above.
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Colour perception should be graded into higher and lower grade depending upon the size of aperture in the lantern as
described in the table below :—

Grade Higher Grade Lower Grade
of colour of colour
perception Perception

1 .Distance between 16 feet 16 Feet

The lamp and the candidate

2 .Size of aperture 1.3 mm 13 Mm
3 .Time of exposure 5 seconds 5 seconds

For the Railway Engineering Services (Civil, Electrical, Signal and Mechanical) and other service connected with the
safety of the public, Higher grade of colour vision is essential but for others lower grade of colour vision should be
considered sufficient.

The categories of Services/posts which require higher or lower grade colour perception are as indicated below :—

Technical Services or posts requiring higher grade colour Perception :—

1) Railway Engineering Services (IRSE, IRSME, IRSEE, IRSSE).
(i1) Indian Defence Service of Engineer (IDSE).

(iii) Central Engineering Service (Roads).

(iv) Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)

) Assistant Executive Engineer (Group ‘A’) in the Corps of EME.
(vi) BRES Group ‘A’ in Border Roads Organisation.

(vii) Survey of India, Group ‘A’ Service.

(viii) Assistant Executive Engineer(QS&C) in Military Engineer Service(MES) Cadre.
Technical Services or posts requiring lower grade colour perception :—

@) Central Engineering Service.

(ii) Central Electrical and Mechanical Engineering Service.

(iii) Indian Naval Armament Service.

@iv) Indian Naval Stores Service.

v) Indian Ordnance Factory Service.

(vi) Central Water Engineering Service.

(vii) Indian Radio Regulatory Service Group ‘A’.

(viii) Geological Survey of India Gr ‘A’ Service.

(ix) Asstt. Executive Engineer in P&T Building Works Gr ‘A’ Service.
(x) Defence Aeronautical Quality Assurance Service(DAQAS).

(xi) Indian Skill Development Service.

Services for which colour perception is not required:-

1) Indian Telecommunicaiton Service Group ‘A’.
(ii) Junior Telecom Officer (General Central Service Group ‘B’ Gazetted, Non-ministrial)
(iii) Indian Railway Store Service, Group ‘A’.

Satisfactory colour vision constitutes, recognition with case and without hesitation of Red, Green and Yellow colours.
The use of Ishihara’s plates, shown in good light and a suitable lantern like Edrige Green’s shall be considered quite
dependable for resting colour vision. Both the Ishihara’s plates and Edrige Green’s lantern shall be used for testing
colour vision of candidates for appointment to the technical services.
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NOTE (3): Field of vision—The field of vision shall be tested in respect of all services by the confrontation method.
Where such test gives unsatisfactory or doubtful results the field of vision should be determined on the perimeter.

NOTE (4) : For Night Blindness—Night blindness need not be tested as a routine but only in special cases. No standard
test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given the discretion to
improvise such rough test e.g. recording of visual acuity with reduced illumination or by making the candidate recognise
various objects in a darkened room after he has been therefore 20 to 30 minutes. Candidates own statements should not
always be relied upon but they should be given due consideration.

NOTE (5): For Central Engineering Services/CES (Roads)—Candidates may be required to pass the colour vision
test and undergo test for night blindness when considered necessary by the Medical Board for Survey of India Group ‘A’
service the candidate may be required to pass a ‘steroscopic fusion’ test.

NOTE (6): Ocular conditions, other than visual acuity :—

(a) Any organic disease or a progressive refractive error, which is likely to result in lowering the visual acuity,
should be considered as a disqualification.

(b) Squint with absent binocularity is unfit for all technical services. May be considered fit only for non-
technical services. Squint with present binocularity is fit for all services.

(c) Candidates with one eye are unfit for all technical services and fit only for non-technical services subject to
other parameters being in the normal range.

NOTE (7) :— Contact lenses—During the medical examination of a candidate, the use of contact lenses is not to be
allowed.

NOTE (8) :— It is necessary that when considering eye test the illumination of the type letters for distant vision should
have an illumination of 15 foot candles.

NOTE (9) :—It shall be open to Government to relax anyone of the condition in favour of any candidate for special
reasons.

8. Blood Pressure

The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal, maximum, systolic
pressure is as follows :—

@) With young subjects 15—25 years of age the average is about 100 plus age.
(ii) With subject over 25 years of age general rule of 110 plus half the age seems quite satisfactory.

N.B.—1. As a general rule any systolic prescription 140 mm and diastolic over 90 mm should be regarded as suspicious
and the candidate should be hospitalised by the Board before giving their final opinion regarding the candidate’s fitness
or otherwise. The hospitalisation report should indicate whether the rise in blood pressure is of a transient nature due to
excitement etc. or whether it is due to any organic disease. In all such cases X-ray and electro cardiographic
examinations of heart and blood urea clearance test should also be done as routine. Candidate with hypertension (if
diagnosed by the Medical Board) should be declared permanent unfit.

2. Method of taking Blood Pressure (II)

The mercury manometer type of instrument should be used as a rule. The measurement should not be taken within fifteen
minutes of any exercise of excitement. Provided the patient and particularly his arm is relaxed, he may be either lying or
sitting. The arm is supported comfortably at the patient’s side in a more or less horizontal position. The arm should be
free from clothes to the shoulder. The cuff completely deflated, should be applied with the middle of the rubber over the
inner side of the arm and its lower edge an inch or two above the bend of the elbow. The following turns of cloth
bandage should spread evenly over the bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied lightly and
centrally over it below, but not in contact with the cuff. The cuff is inflated to above 200 mm. Hg. and then slowly
deflated. The level at which the column stand when soft successive sounds are heard represents the Systolic Pressure.
When more air is allowed to escape the sounds will be heard to increase in intensity. The level at which the column well
heard clear sounds change to soft muffled fading sounds represents the diastolic pressure. The measurements should be
taken in a fairly brief period of time as prolonged pressure of the cuff is irritating to the patient and will vitiate the
readings. Re-checking if necessary, should be done only a few minutes after complete deflaction or the cuff. (Sometimes
as the cuff is deflaled sounds are heard at a certain level they may disappear as pressure, falls and reappear at a still lower
level. This “Silent Gap” may cause error in reading.)

9. Diabetes Mellitus

The urine (passed in the presence of the examiner) should be examined and the results recorded. When a Medical Board
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finds sugar present in a candidate’s urine by the usual chemical tests the Board will proceed with the examination with all
its other aspects and will also specially note any signs or symptoms suggestive of diabetes. If except for the Glycosuria
the Board finds the candidates conforms to the standards of medical fitness required they may pass the candidate fit
subject to the Glycosuria ‘being non-diabetic’ and the Board will refer the case to a specified specialist in Medicine who
has hospital and laboratory facilities at his disposal. The Medical specialist will carry out whatever examinations, clinical
and laboratory he considers necessary including a standard blood sugar tolerance test and will submit his opinion to the
Medical Board upon which the Medical Board will use its final opinion fit or unfit. The candidates will not be required to
appear in person before the Board on the second occasion. To exclude the effects of medication it may be necessary to
retain candidate for several days in hospital under strict supervision. Candidates with Diabetes Mellitus(if diagnosed by
the Medical Board) should be declared permanent unfit.

10. A women candidate who as a result of test is found to be pregnant should be declared temporary unfit until the
confinement is over. She should be re-examined for a fitness certificate six weeks after the date of confinement subject to
the production of a medical certificate of fitness from a registered medical practitioner.

11. The following additional points should be observed:—

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is
defective the candidate should be got examined by the ear specialist provided that if the defect in hearing is remediable
by operation or by use of a hearing aid a candidate cannot be declared unfit on the account provided he/ she has no
progressive disease in the ear. This provision is not applicable in the case of Railway Services, other than Indian Railway
Stores Services, the Military Engineer Services, Central Engineering Service Group A, Central Engineering Service
(Roads), Central Electrical Engineering Service Group ‘A’ and Border Roads Engineering Service Group ‘A’. The
following are the guidelines for the medical examining authority in this regard :—

(1) Marked for total deafness in one ears Fit for non-technical job if the deafness is up to 30 decibles in

other being normal. higher frequency.

(2) Perceptive deafness in both ears in which Fit in respect of both technical and non-technical jobs if the

some improvement is possible by a deafness is upon 30 decibles in speech frequencies of 1000 to
hearing aid. 4000.

(3) Perforation of tympanic membrance of (i) One ear normal other ear perforation of tympanic
Central or marginal type. membrane present temporarily unfit. Under improved
conditions of Ear Surgery a candidate with marginal or other
Perforation in both ears should be given a chance by declaring

him temporarily unfit.

(ii) Since, all marginal/attic perforations are unsafe, they are
temporarily unfit whether present in one or both ears. Post
surgery patient can be made fit only if both ears have hearing
of 30 decibles or better.

(iii) Central perforation both ears — Temporarily unfit.

(4) Ears with mastoid cavity sub-normal (i) Either ear normal hearing other ear, Mastoid cavity—Fit
hearing on one side/on both sides. for both technical and non-technical jobs.

(ii)Mastoid Cavity is temporarily unfit whether present in one
or both ears. Post surgery, patient can be made fit only if both
ears have hearing of 30 decibles or better.

(5) Persistently discharging ear operated/un- Temporarily Unfit for both technical and non-technical jobs.

operated.
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(6) Chronic inflamatory/allergic conditions (i) A decision will be taken as per circumstance of individual
of nose with or without bony deformities

cases. If deviated nasal septum is present with Symptoms
of nasal septum.

Temporarily Unfit.

(7) Chronic inflamatory/condition of tonsils (i) Chronic inflammatory conditions of tonsils and/or Larynix-
Fit.

(i1) Hoarseness of voice of severe degree if present then

and/or Larynix.

temporarily Unfit.

(8) Benign or locally malignant tumours of (i) Benign tumours also need treatment and this treatment has
EN.T. its own failure and complications, including death. Hence, all
benign tumours are temporarily unfit and can only be fit after

successful treatment/surgery.

(i1) Malignant Tumours — Unfit

(9) Otosclerosis. If the hearing is within 30 decibles after operation or with the
help of hearing aid Fit.
(10) Congenital defects of (i) If non-interfering with functions Fit.
ear, nose or throat. (ii) Stuttering of severe degree-Unfit.
(11) Nasal Poly Nasal Polyps also need treatment and this treatment has its

own failure and complications. Hence, all Nasal Polyps are
temporarily unfit and can only be made fit after successful

treatment/surgery.
(b) that his/her speech is without impediment;
(©) that his/her teeth are in good order and he/she is provided with dentures where necessary for effective metication
(well filled teeth) will be considered as sound;
(d) that the chest is well formed and his chest expansion is sufficient and that his heart and lungs are sound;
(e) that there is no evidence of any abdominal diseases;
) that he is not raptured;
(2) that he does not suffer from hydrocele, varicose, veins or piles. To be declared ‘Temporarily unfit’ and fit
only after successful surgery.
(h) that his limbs, hands and feet are well formed and developed and that there is free and perfect motion of all

his joints. However, candidate may be considered fit for all services if condition is not degenerative and there are no
associated secondary deformities

@) that he does not suffer from any inverterate skin disease;

Q) that there is no congenital malformation or defect;

k) that he does not bear traces of acute chronic disease pointing to an impaired constitution;

(1) that he bears marks of efficient vaccination; and

(m) that he is free from communicable disease.

(n) Grade-I Haemorrhoids should be declared ‘Fit.

(0) Agenesis or absence of both testes is permanent unfit. In case of single impalpable testes — it is impossible

on routine examination to differentiate between agenesis of testes and impalpable undescended testes. Undescended
testes is temporarily unfit till after its surgical removal or repositioning in a visible/normal position. Agenesis may be
declared fit but the onus of proof that it is a case of agenesis and not undescended testes lies with the candidate.

p) All candidates having transplanted organs should be declared ‘Unfit’.
() All candidates with malignancies detected at the time of entry into service should be declared ‘Unfit’.
(r) Morbid obesity is a diseased state. It limits the ability of the persons to perform and is an independent risk

factor for Index)various other diseases These candidates are ‘Temporarily Unfit’ and can become ‘fit’ if they achieve
BMI(Body Mass Index)<35 without resorting to surgical or interventional therapies. This is because, such therapies have
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several long term complications of their own. Temporarily unfit in BMI>35. May be declared ‘Fit’” if BMI improves to
<35 within stipulated time for appeal. Permanently unfit if BMI corrected by any surgery or interventional procedure.

(s) History and evidence of organ donation is not in itself a reason to declare a candidate unfit if he/she is in
otherwise normal state of health.

12. Radiographic examination of the chest for detecting any abnormality of the heart and lungs, which may not be
apparent by ordinary physical examination will be restricted to only such candidates who are declared finally successful
at the concerned Engineering Services Examination.

The decision or the Chairman of the Central Standing Medical Board (conducting the medical examination of
the concerned candidate) about the fitness of the candidate shall be final.

13. In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable
Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government Service e.g. if a candidate
is suspected to be suffering from any mental defect or aberration; the Chairman of the Board may consult a Hospital
Psychiatrist/Psychologist etc.

When any defect is found it must be noted in the Certificate and the medical examiner should state his opinion
whether or not, it is likely to interfere with the efficient performance of the duties which will be required of the
candidate.

14. The Candidates who desire to file an appeal against the decision of the Medical Board are required to deposit an
appeal fee of Rs. 100 in such a manner as may be prescribed by the Government of India, Ministry of Railways (Railway
Board) in this behalf. This fee will be refundable only to those candidates who are declared fit by the Appellate Medical
Board whereas in the case of others it will be forfeited. Along with, appeal the candidates must, submit a medical
certificate by a registered doctor specifically mentioning that he is aware of the candidate having been declared unfit by a
Medical Board. The medical fitness certificate submitted by a candidate is only a prerequisite for appealing against the
findings of the First Medical Board. Candidates must have a copy of this certificate when, they present themselves before
the Medical Board. The appeals should be submitted within 7 working days from the date of communication(Email) in
which the decision of the first Medical Board is conveyed to the candidate; otherwise request for medical examination by
an appellate Medical Board will not be entertained. The medical examination by the Appellate Medical Board will be
arranged only a candidate’s own cost. No travelling allowance or daily allowance will be admissible for the journeys
performed in connection with the medical examination of the Appellate Medical Board. Necessary action to arrange
medical examination by the Appellate Medical Board will be taken by the Ministry of Railways (Railway Board) on
receipt of appeals accompanied by the prescribed fee within the stipulated time.

15. The decision of the Appellate Medical Board will be final and no appeal shall be against the same.
MEDICAL BOARD’S REPORT
The following intimation is made for the guidance of the Medical Examiner:

1. The standard of physical fitness to be adopted should make due allowance of the age and length of service, if any of
the candidate concerned.

No person will be deemed qualified for admission to the Public Service who shall not satisfy.

Government or the appointing authority as the case may be that he has no disease, constitutional affliction, or bodily
infirmity, unfitting him or likely to unfit him for that service.

It should be understood that the question of fitness involves the future as well as the present and that one of the main
objects of medical examination is to secure continuous effective service and in the case of candidates for permanent
appointment to prevent early pension or payment in case of premature death. It is at the same time to be noted that the
question is one of the likelihood of continuous effective service, and that rejection of a candidate need not be advised on
account of the presence of a defect which in only a small proportion of cases is found to interfere with continuous
effective service.

A lady doctor will be co-opted as member of the Medical Board whenever a woman candidate is to be examined.
The report of the Medical Board should be treated as confidential.

In case where a candidate is declared unfit for appointment in the Government service, the ground for rejection may be
communicated to the candidate in broad terms without giving minute details regarding the defects pointed out by the
Medical Board. Please note that detailed reasons for medical unfitness will not be put on public domain whereas the
individual concerned will be informed the reasons. However, status of the medical examination as Fit/Unfit/Partially
Unfit/Temporarily Unfit will be uploaded on the official website of Indian Railways viz.

www.indianrailways.gov.in/railwayboard>News&Recruitment>Engineering Services updates.
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In case where a Medical Board considers that a minor disability disqualifying a candidate for Government service can be
cured by treatment (medical or surgical) a statement to that effect should be recorded by the Medical Board. There is no
objection to a candidate being informed of the Board’s opinion to this effect by appointing authority and when a cure has
been effected it will be open to the authority concerned to ask for another Medical Board.

In the case of candidates who are to be declared ‘“Temporarily Unfit” the period specified for re-examination should not
ordinarily exceed six months at the maximum. On re-examination after the specified period these candidates should not
be declared temporarily unfit for a further period but a final decision in regard to their fitness for appointment or
otherwise should be given.

It may be noted that a candidate when suffering from a curable disease, can be declared temporarily unfit by the first
Medical Board only. The Medical re-examination shall be deemed to be part of the 1st Medical Examination and
candidates may, if they desire, appeal against its decision. The appellate Medical Board has to come to a final decision
and state clearly whether a candidate is fit or unfit, a candidate cannot be declared temporarily unfit on the basis of the
appellate medical examination.

MEDICAL BOARD REPORT FORMAT
(To be filled in triplicate)
For ESE-2020

ROIINO....oiieiiiiiii,

Photograph
Engg Discp ...oovvevveinciniccccne Medical At Central Hospital........... (Railway) with Roll No.,
Rank No. ... Rank & discp.

written on the

back

(a) Candidate’s statement and declaration.

The candidate must make the Statement required below in his/her own hand writing prior to his/her Medical Examination
and must sign the declaration ‘appended thereto’. Their attention is specially directed to the warning contained in the
Para 08 below :—

1Name in full (in block letters) :

2.(a) State your age and birth place

Age Date of Birth Place of Birth

3. (a) Have you ever had small-pox, intermittent or any fever, enlargement or suppuration of glands, spitting of Blood

asthma, heart diseases, lung disease, fainting attacks, rheumatism appendicitis:
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(b) Any other disease or accident requiring confinement to bed and medical or surgical treatment:

(c) ................ W hetherunderwentany “e“}./;..;1.1;;;};..;I;;cllli.e.l.ln.I;;r;tlotomy/Lasik/Excimer etc.) at any time. If yes, details
thereof:

(d) ................ ( I)WhetherPHcandldate ............ _YCS/NO ...................................................................................

(ii) Sub-category of disability - LV [] OA [] OL[JHard Hearing/PD [ ] Acid Attack Victim []

Leprocy Cured [] Dwarfism[] Muscular Dystrophy []
(Please refer to Annexure-I of ESE Rules, 2020)

4. Have you suffered from any form of nervousness due to over work or any other causes.

5 Have you been allotted to any service/posts on the basis of previous years exams. If yes, give details thereof

Have you joined the said ServiCe/post..........cocueeeereeieniereenerneeenieneens

6. Furnish the following particulars concerning your family :

Father’s age  Father’s age No. of No. of Mother’s age Mother’s age No. of sisters No. of sisters

if livingand  at death and brothers brothers if living & at death &  living, their dead, their

state of health  causes of  living, their ~ dead, their state of health  cause of  ages & state ages & cause
death ages & state ages & cause Death of health of death

of health of death

(6] ) (©) @ ©) ) 0 ®)

Present Address

7. Details of medical examination conducted before, if any :-

(a) Place and Date of Medical Board. RS
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8. All the above answers are to the best of my knowledge & belief, true and correct and I shall be liable for action under
law for any material infirmity in the information furnished by me or suppression of relevant material information. The
furnishing of false information of suppression of any factual information would be a disqualification and is likely to
render me unfit for employment under the Government. I am fully aware of the provisions of ESE-2020 Rules. If the
fact that false information has been furnished or that there has been suppression of any factual information comes to
notice at any time during my service, my services would be liable to be terminated.

Candidate’s Signature
presence

Signed in my

Signature of the Chairman of the Board with

date and stamp of the Board

(b) Report of the Medical Board on (name of candidate)

Physcial Examination

1. BMI(BMI>35 Temporarily Unfit)

Height (without shoes)

Temperature

Girth of Chest :-

(i) (After full inspiration)
(ii) (After full expiration)
(iii) Expansion ((i) —(ii))

(Unfit)

2. Skin — any obvious disease

3 Eyes

.1 Any disease

ii. Night Blindness

iii. Colour Vision

a) Ishihara

b) EGL 1.3 mm

¢) EGL 13 mm

iv. Field of vision

v. Binocular vision

vi. Visual acuity

vii. Fundus Examination

Visual Acuity

(Pltick[] <5 c.m{ ] >=5 c.m. both M&F candidates) <5 cm

(M= Male, F= Female)
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Acuity of Vision

Naked eye

With glasses

Strength of glasses

Spherical

Cylindrical

Axis

IDistant Vision

R.E.

L.E.
Near Vision

R.E.

IL.E.
Hypermetropia
(Manifest)

R.E.

IL.E.

In case of colour blindness, please state clearly whether the candidate is fit for services requiring High Grade
Colour perception/Low Grade perception or totally colour blind as per Enclosure-1.

4. Ears: INSPeCtioN......c.covevueeenienieniiniinenieniineeseeiesieeie s
Hearing : ................ Right Ear

Left Bar....coooiiierieeceeccee e
5. Glands.......occcueiviinieinnne. Thyroid......ccoccevvevveveniineannens

If yes, explain fully

8. Circulatory system :

(a) Heart : Any organic lesions ? Rate Standing
After hopping 25 times
Two minutes after hopping
(b) Blood Pressure : Systolic

DiastOliC.....coovvuveeeeiieeeeiiee e

9. Abdomen :
Girth

Tenderness................
Hernia..................

(a) Palpable : Liver............

Kidneys............
(b) Haemorhoids...........
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11. Loco-Motor System: Any abnormality................

12. (A) Genito Urinary System : Any evidence of Hydrocele, Varicocele etc.

Urine analysis :

(a) Physical Appearance..........c.cccoccevvierienieneennicneenneens

(B) SP. GIavity.. ..ccoocveiiiiiiiiiiseeicee e

(C) AIDUMIN.....ccviiiiieeiee et

(d) SUZAT.c..eiiiiieeee e

(€) CaSES. ettt ettt

() CellSuuuiiiiiiieiiciiee et

12. (B) Report of X-ray examination Of ChESt oottt s

12(C) Details of *Gynae Examination (for female candidates only) ............ooooiiiiiiiiiiiiiiiniii s
Signature of Lady Doctor

13. Is there anything in the health of the candidate likely to render him unfit for the efficient discharge of his duties
in the Service for which he is a candidate?

NOTE : *In the case of a female candidate, if it is found to be pregnant, she should be declared temporarily unfit until
the confinement is over, vide Regulation 10.

14. Services for which the candidate has been found qualified for the efficient and continuous discharge of duties may
please be indicated clearly by V and services/posts for which he/she is considered unfit if any may also be indicated
clearly by x:-

@) IRSE, IRSME, IRSEE, IRSSE, CES Gr. A, CE&MES Gr. A, CWES Gr. A, CES (Roads) Gr. A, AEE(BRES),
AEE(QS&C) Gr.A in MES Surveyor Cadre and IDSE Gr. A.

(ii) CPES Gr. A, CPES GR.B, INAS Gr. A, ANSO Gr. A, IRRS Gr. A and AEE(P&T) Building

(iii) AEE (Group A) in the corps of EME.

@iv) IOFS Gr. A.

(v) ITS Gr ‘A’, JTO(GCS Gr ‘B’).

(vi) Survey of India.

(vii) IRSS Group ‘A’

(viii)  AEE(GSI).

(ix) DAQAS

x) ISDS

Is the candidate fit fOr fIeld SEIVICE 7 ...c..iruiriiriiiiiriiiiriete ettt ettt ettt es ettt et et e st e sbebesbe et e saesbeebenee

NOTE : The Board should record their findings strictly in the following certificate

CERTIFICATE

SHIT o ROIINO. ..ot a candidate of ESE 2020 who
has



[« I-@ve 1] A hT TSTYA @ STHIEROT 101

appeared for his first medical examination/re-eXamination ON ............ccccceueuereueericineneenenennens (date) is found to be :

@) Filuoooeiee e e (Please ensure this

(i) Unfit on account of..........ccceeevivviieiiiieeeeiiieenns matches with findings at

(iii) Temporarily unfit on account of ............cccceueeee. column 13)

@iv) Fit only for one of the following sub-categories of disability for which vacancies are identified for Persons with

Disabilities (please tick relevant category and strike off others)
(a) One Arm (OA) affected sub-category only.

(b) One Leg (OL) affected sub-category only.

(c) Hard Hearing /Partially Deaf(PD) only.

(d) Low Vision (LV) sub-category only.

Sign. of Member Sign. of Member Sign. of Chairman

with stamp with stamp with stamp

Date :
Place :
Enclosure I
1. Technical Services or posts requiring Higher Grade Colour Perception(HGCP) :—
i toiv. IRSE, IRSME, IRSEE, IRSSE.
v. Indian Defence Service of Engineer (IDSE).
Vi. Central Engineering Service (Roads).
vii. Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)

viii. Assistant Executive Engineer (Group ‘A’) in the Corps of EME.

ix. AEE(BRES) Group ‘A’ in Border Roads Organization.

X. Survey of India

Xi. AEE(QS&C) in MES Surveyor Cadre.

I Technical Services or posts requiring lower grade colour perception(LGCP) [Or Defective Higher Grade
Colour Perception -DHGCP] :—

i Central Engineering Service.

ii. Central Electrical and Mechanical Engineering Service.

iii. Indian Naval Armament Service.

iv. Assistant Naval Stores Service.

V. Indian Ordnance Factory Service.

vi. Central Water Engineering Service.

Vii. Indian Radio Regulatory Service.

Viii. Assistant Executive Engineer(GSI).

ix. Assistant Executive Engineer (P&T) Building.

X. Defence Aeronautical Quality Assurance Service.

Xi. Indian Skill Development Service.

I Services for which Colour Perception not required (or Defective Colour Perception Both Grades):-

i ITS Gr. ‘A’.
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ii. JTO (GCS Gr. ‘B’)

iii. IRSS Group ’A’

Sign. Of Member Sign. Of Member Sig. of Chairman/Medical
Board

With stamp with stamp with stamp

APPENDIX-III
BRIEF PARTICULARS RELATING TO THE SERVICES/POSTS TO WHICH RECRUITMENT IS
BEING MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDIAN RAILWAY SERVICE OF ENGINEERS, INDIAN RAILWAY SERVICE OF ELECTRICAL
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL ENGINEERS, INDIAN RAILWAY SERVICE OF
MECHANICAL ENGINEERS AND INDIAN RAILWAY STORES SERVICE.

(a) Probation:—Candidates recruited to these Services will be on probation for a period of three years during which
they will undergo training for one and half years and put in minimum of one and half years probation in working post. If
the period of training has to be extended in any case, due to the training having not been completed satisfactorily, the
total period of probation will be correspondingly extended. Even if the work during the period of probation in the
working post is found not to be satisfactory, the total period of probation will be extended as considered necessary by the
Government.

(b) Training :—All the probationers will be required to undergo training for a period of one and half years in
accordance with the prescribed training syllabus for the particular service/post at such place and in such manner and pass
such examinations during this period as the Government may determine from time to time.

311 Termination of appointment :—The appointment of probationers can be terminated by three months notice in
writing on either side during the period of probation. Such notice is not, however required in case of dismissal or removal
as disciplinary measure after compliance with the provisions of clause (2) of Article of the Constitution and compulsory
retirement due to mental or physical incapacity. The Government however, reserve the right to terminate the services
forthwith :

@) If in the opinion of the Government the work or conduct of probationer is unsatisfactory or shows that he is
unlikely to become efficient, Government may discharge him forthwith.

(ii) Failure to pass the departmental examination may result in termination of services. Failure to pass the
examination in Hindi of an approved standard within the period of probation shall be liable to termination of services.

(c) Confirmation :—On the satisfactory completion of the period of probation and on passing all the prescribed
departmental and Hindi examinations, the probationers will be confirmed in the Junior Scale of the Service if they are
considered fit for appointment in all respect.

(e) Scales of pay (As per 7" Pay Commission) :—

1. Junior Scale— Level 10 in the Pay Matrix (Rs 56,100- 1,77,500)
2. Senior Scale— Level 11 in the Pay Matrix (Rs 67,700- 2,08,700)
3. Junior Administrative Grade [I— Level 12 in the Pay Matrix (Rs 78,800- 2,09,200)
4. Non functional Selection Grade— Level 13 in the Pay Matrix (Rs 1,23,100- 2,15,900)
5. Senior Administrative Grade II— Level 14 in the Pay Matrix (Rs 1,44,200- 2,18,200)

In addition there are super time scale posts carrying pay Levels 15 to 17 in the Pay Matrix (Rs 1,82,200-2,24,100),
(2,05,400-2,24,400) and (Rs 2,25,000/-) to which the officers of the above Services are eligible.

A probationer will start on the minimum of Junior Scale and will be permitted to count the period spent in probation
towards leave, pension and increments in time scale.

Dearness and other allowances will be admissible in accordance with the orders issued by the Government of India from
time to time.

Failure to pass the departmental and other examination during the period of probation may result in stoppage or
postponement of increment.

(f) Refund of the cost of training:—If for any reasons which in the opinion of the Government are not beyond the
control of the probationer a probationer wishes to withdraw from training or probation he shall be liable to refund the
whole cost of his training and any other money paid to him during the period of his probation. For this purpose
probationers will be required to furnish a Bond a copy of which will be enclosed along with their offers of appointment.
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The probationers permitted to apply for examination for appointment to Indian Administrative Service. Indian Foreign
Service etc. will not however, be required to refund the cost of the training.

(g) Leave:—Officers of the Service will be eligible for leave in accordance with the Leave Rules in force from time to
time.

(h) Medical Attendance:— Officers will be eligible for medical attendance and treatment in accordance with the
Rules in force from time to time.

(i) Passenger Privilege Ticket Orders:— Officers will be eligible for railway passes and Privilege Ticket Orders in
accordance with the Rules in force from time to time.

(G)  Provident Fund and Pensions:—Candidates recruited to the Service will be governed by the Railway Pension
Rules and shall subscribe to the State Railway Provident Fund (Non-contributory) under the rules of that Fund as in force
from time to time.

(k) Candidates recruited to the Services/Posts are liable to serve in any Railway or Project in or out of India.

(1) Liability to serve in Defence Service:—The probationer appointed shall, if so required, be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the period
spent on training if any :—

Provided that such person :—
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

2. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE)/ ASSISTANT EXECUTIVE ENGINEER (QS&C) IN
MILITARY ENGINEER SERVICE (MES) SURVEYOR CADRE

The selected candidates will be appointed on probation for a period of two years. A probationer during his probationery
period may be required to pass such departmental and language tests, as Government may prescribe. If in the opinion of
Government the work or conduct of an officer on probation is unsatisfactory or shows that he is unlikely to become
efficient or if the probationer fails to pass the prescribed tests during the period Government may discharge him. On the
conclusion of the period of probation, Government may confirm the officer in his appointment or if his work of conduct
has in the opinion of Government been unsatisfactory, Government may either discharge him or extend the period of
probation for such further periods as Government may consider fit.

(a) Probationers will be required to undergo departmental Young Officers Basic Works (YOBW) Course during
their probationary period of two years. The standard for Hindi Test should be ‘PRAGYA’ (equivalent to Matriculation
standard).

(b) The selected candidates shall if so required be liable to serve as commissioned officers in the Armed Forces for,
period of not less than 4 years including the period spent on training if any :

Provided that such a candidate :
@) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

(iii) The candidates shall also be subject to Civilian in Defence Service (Field Liability) Rules, 1957 Published under
No. SRO 92, dated 9th March, 1957. They will be medically examined in accordance with the medical standard laid
down therein.

(c) The following are the rates of pay in IDSE Cadre as per revised 7" CPC Pay Scales:-

(a) Assistant Executive Engineer— BP Rs. 56,100-1,77,500 Level - 10.

(b) Executive Engineer— BP Rs. 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG)— BP Rs. 78,800-2,09,200 Level - 12.

(d) Superintending Engineer— BP Rs. 1,18,500-2,14,100 Level -13.

(e) Chief Engineer— BP Rs. 1,44,200-450-2,18,200 Level- 14.
(63) Additional Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.

(2) Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.
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(d) The following are the rates of pay in AEE (QS&C) as per revised 7" CPC Pay Scales:-

(a) Assistant Executive Engineer — BP Rs 56,100-1,77,500 Level - 10.

(b) Executive Engineer - BP Rs 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG) — BP Rs 78,800-2,09,200 Level — 12.

(d) Superintending Engineer - BP Rs 1,18,500-2,14,100 Level -13.

(e) Chief Engineer — BP Rs 1,44,200-2,18,200 Level — 14.

) Additional Director General — PB Rs 1,82,200-2,24,100 HAG Level - 15.

3. CENTRAL ENGINEERING SERVICE (ROADS), GROUP ‘A’

(a) The selected candidates will be appointed as Assistant Executive Engineer on probation for two years. On the
completion of the period of probation, if they are considered fit for permanent appointments, they will be confirmed as
Assistant Executive Engineer if permanent vacancies are available. The Government may extend the period of probation
of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of the opinion that an
Assistant Executive Engineer is not fit for permanent employment or if at any time during such period of probation or
extension they are satisfied that an Assistant Executive Engineer will not be fit for permanent appointment on the
expiration of such periods of extension, they may discharge the Assistant Executive Engineer or pass such orders as they
think fit.

(b) Any person appointed on the results of this competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the period
spent on training, if any.

Provided that such person—

@) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(©) The following are the scales of pay admissible :

Assistant Executive Engineer Level 10 in the Pay Matrix

Executive Engineer Level 11 in the Pay Matrix

Executive Engineer (Non- Functional Action Grade)  Level 12 in the Pay Matrix

Superintending Engineer Level 13 in the Pay Matrix
Chief Engineer Level 14 in the Pay Matrix
Additional Director General Level 15 in the Pay Matrix
Director General (Roads Development) and Level 17 in the Pay Matrix

Special Secretary

Note :—The pay of Government servant who held a permanent post other than a tenure post in substantive capacity prior
to his appointment as a probation in the Central Engineering Services, Group ‘A’ Group ‘B’ will regulated subject to the
provision of F.R.-22 B(1).

(d) Nature of duties and responsibilities attached to the post in Central Engineering Service (Roads) Group ‘A’.
(i) Civil Engineering Posts :—

To assist the Senior Technical Officers at Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of Surface
Transport in planning, preparing designs and estimates of roads/bridges work and scrutiny of proposals for such work
received from the States.

(ii)) Mechanical Engineering Posts :—

To assist the Senior Technical Officers Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of Surface
Transport in planning, procurement, operation and maintenance of roads/bridges construction equipments, to prepare
estimates for repairs and maintenance of such equipments and scrutiny of proposals and estimates received from the
States.
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4. INDIAN RADIO REGULATORY SERVICE GROUP ‘A’, DEPTARTMENT OF
TELECOMMUNICATIONS:-
a) Probation/Confirmation:- The selected candidates will be appointed on probation for two years. On

completion of the period of the probation or any extension thereof, officers, if considered fit for the permanent
appointment, be confirmed in the Service in terms of the orders of the Government issued from time to time.

During the priod of probation or any extension thereof, an officer may be required by Central Government to
undergo such courses of training and instructions or to pass such examinations and tests as prescribed by the Central
Government from time to time, as a condition for satisfactory completion of probation.

Scale of Pay:-

i) Junior Time Scale : Level- 10 of Pay Matrix (Rs.56100-177500)
ii) Senior Time Scale : Level -11 of Pay Matrix (Rs. 67700-208700)
iii) Non-functional Selection Grade : Level -12 of Pay Matrix (Rs. 78800-209200)
iv) Junior Administrative Grade : Level -13 of Pay Matrix (Rs. 123100-215900)
V) Senior Administrative Grade : Level -14 of Pay Matrix (Rs. 144200-218200)
vi) Higher Administrative Grade : Level -15 of Pay Matrix (Rs. 182200-224100)
Posting :- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.

Liability to serve Defence Services or a post connected with the Defence:- Any officers appointed to the Service, if
so required, shall be liable to serve in any Defence or a post connected with the Defence of India, for a period of not less
than four years including theperiod spent on training if any;.

Power to relax:- Where are the Government if of opinion that it is necessary or expedient so to do, it may, by order, for
reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these rules with
respect to any class or category of persons.

5. CENTRAL WATER ENGINEERING (GROUP ‘A’) SERVICE.

@) Persons recruited to the post of Assistant Director/Assistant Executive Engineer in the Central Water
Engineering (Group A) Service shall be on probation for a period of two years:

Provided that the Government may, where necessary extend the said period of two years for a further period in
accordance with the instructions issued by the Central Government from time to time in this behalf.

If on the expiry of the period of probation referred to above or any extension thereof as the case may be, the
Government are of the opinion that a candidate is not fit for permanent appointment or if any time during such period of
probation or extension they are satisfied that he will not be fit for permanent appointment, they may discharge or revert
him to his substantive post or pass such order as they think fit. During the period of probation the candidates may be
required by the Government to undergo such courses or training and instruction and to pass such examination and tests as
it may think fit as a condition to satisfactory completion of probation.

(i) Officer appointed to the service shall be liable to serve anywhere in India or outside.

(iii) Any person appointed on the result of this competitive examination shall, if so required, be liable to serve in any
Defence Service or post connected with the Defence of India, for a period of not less than four years including the period
spent on training, if any:

Provided that such person:-
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(iv) The officers appointed to the post of Assistant Director/Assistant Executive Engineer can look forward for
promotion to various higher grades in the Service.
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(v) The following are the admissible Pay Band and Grade Pay:

1. Assistant Director/Assistant Executive Engineer in CWC/ Level 10 in the Pay Matrix
GFCC/CEA/ Asstt. Commissioner, DOWR, RD & GR, Ministry
of Jak Shakti.

2. Deputy Director/Executive Engineer, CWC/ Level 11 in the Pay Matrix

Deputy Commissioner, DOWR, RD & GR, Ministry

of Jak Shakti / Deputy Director/Executive Engineer, GFCC/
Assistant Secretary, SSCAC/Deputy Director/

Executive Engineer, CEA.

3. Non-functional Second Grade Level 12 in the Pay Matrix
(Restricted to 30% of the senior duty posts/i.e.posts in
the pre-revised PB-3 Rs 15,600-39,100 + G.P Rs 6,600/-)

4. Director/Superintending Engineer, CWC/Sr. Jt. Commissioner, Level 13 in the Pay Matrix
DoWR, RD & GR, Ministry of Jak Shakti /SE, FBP/Director,
GFCC Director/Superintending Engineer, CEA

5. Chief Engineer, CWC/Commissioner, DOWR, RD & GR, Ministry Level 14 in the Pay Matrix.
of Jak Shakti /Member, Level 14 in the Pay Matrix GFCC/ Secretary,
SSCAC/ General Manager, FBP/Chief Engineer, CEA/Member GRMB /
Member Secretary, GRMB/ Member, KRMB/Member Secretary ,
KRMB/Member, PPA and Chief Engineer(P&D),
PPA/Member(Water Resources), CWMA / Secretary, CWMA.

6. Member, CWC/Chairman, GFCC/Chairman, KRMB/Chairman, Level 15 in the Pay Matrix
GRMB.
7. Chairman, CWC Level 17 in the Pay Matrix

(vi) Nature of duties and responsibilities attached to the posts of Central Water Engineering (Group A) Service;-
(a) At Headquarters:-

Central Water Commission (CWC) is primarily responsible for almost all aspects of Water Resources Development,
Officers in the headquarters are directly associated with planning, design, appraisal and monitoring of different water
resources projects in the country. CWC through its various specialized Directorates fulfil its obligation towards these
aspects. The officers at various level in Design units are associated with detailed studies in respect of design of various
components of the water resources projects under different stage of implementation. There are specialized Directorates
on Hydro-civil Design, Concrete and Masonry Dam Design, Earth and Rockfill Dam design, Barrage and Canal Design
and Design of Gates on Hydraulic Structures. The activities relating to water resources assessment, design flood
estimation and sediment analysis are carried out through Hydrological Studies Organizations of CWC. CWC has
specialized units for Project Appraisal, Project Monitoring and Environmental Management. The Central Mechanical
Organization of CWC is associated with Construction Equipment Planning and Contract management of almost all the
major Water Resources development projects. The activities of CWC at its headquarters also include development of
flood forecasting models through its P&D Organization and the planning and design of various flood management
practices through its Flood Management Organisation.

(b) At field formation of CWC

The field organizations of CWC are directly involved with hydrological observation, project investigation, appraisal
of medium irrigation projects, monitoring of identified projects and flood forecasting on almost all the major rivers in the
country. These activities are carried out through a network of regional offices headed by the Chief Engineer and
Circles/Directorates headed by Superintending Engineer/Director and executive Engineers.  There are Sub-
Divisions/Control Room headed by Assistant Executive Engineers which are directly involved with investigation of
water resources development projects, hydrological observation and flood forecasting.

6. BORDER ROAD ENGINEERING SERVICE GROUP ‘A’

@) The selected candidates will be appointed as Assistant Executive Engineer on probation for a period of two
years. On selection and issue of appointment letters by BRDB Secretariat, the candidate will be required to report to
GREF Centre, Pune for induction training for a period as specified in the appointment letter. The probationer during the
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probation period may be required to pass such departmental tests (physical and written) as DGBR may prescribe from
time to time. At any time during the period of probation or on conclusion thereof, if his work and conduct has in the
opinion of the Government been unsatisfactory, Government may either discharge him or extend the period of probation
for such further period as Government may consider fit.

(ii) The selected candidate shall be liable to serve in any part of India or outside including the field area in war and
in peace. They will be medically examined in accordance with the medical standards laid down.

(iii) The following are scales of pay admissible to them.

(a) Civil Cadre

AEE (Civil) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(Civil)
Superintending Engineer Level 13 in the Pay Matrix
(Civil)
Chief Engineer Level 14 in the Pay Matrix
(Civil)
Additional DGBR Level 15 in the Pay Matrix

(b) E&M Cadre

AEE (E&M) Level 10 in the Pay Matrix

Executive Engineer Level 11 in the Pay Matrix

(E&M)

Superintending Engineer Level 13 in the Pay Matrix

(E&M)

Chief Engineer Level 14 in the Pay Matrix

(E&M)

@iv) The officers appointed to the post of Assistant Executive Engineer can look forward to promotion to the higher

grades of Executive Engineer (Civil) and (E&M), Superintending Engineer (Civil) and (E&M), Chief Engineer (Civil)
and (E&M) and ADGBR (Civil) after fulfilling the prescribed conditions. The requirements for promotion to next higher
grade, as laid down above are those of minimum eligibility and that promotion in the grade concerned will take place
subject to availability of vacancies only.

) The officers appointed to the service are entitled special Compensatory Allowances and special Duty
Allowance at prescribed rates when employed in certain specified area and free ration or allowance in lieu of ration;
besides other usual allowances such as HRA etc. as admissible to the Central Government employees. They are also
entitled to outfit allowance.

(vi) The Officers appointed to the Border Roads Engineering Service Group ‘A’ post in BRO would also be subject
to certain provisions of Army Act, 1950 and Army Rules, 1954 for the purpose of discipline, being a uniformed force.

(vii) Training :—Probationers will be required to undergo departmental Young Officers course during their
probationary period of two years in accordance with the prescribed training syllabus for the particular service/post at
such places and in such manner and pass such examination during this period which may include written and physical
tests as prescribed by the DGBR from time to time.

(viii)  Refund of the Cost of Training :- If for any reasons which in the opinion of the Government are not beyond the
control of probationer, a probationer wishes to withdraw from training or probation, he shall be liable to refund the whole
cost of his training and any other money paid to him during the period of his probation. For this purpose, probationers
will be required to furnish a Bond, a copy of which will be enclosed along with their Offers of appointment. The
probationers permitted to apply for examination for appointment to be conducted by UPSC, will not however, be
required to refund the cost of training.
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(ix) Leave :—Officers will be eligible for leave in accordance with leave rules in force from time to tome.

(x) Duties and Responsibilities :—Nature of duties and responsibilities attached to the posts existing in Border
Roads Organisation will be as specified by the DGBR from time to time for various establishments functional under him.

(xi) The selected candidates, if so required, be liable to serve in any Defence Service or post connected with the
Defence of India for a period of not less than four years including the period spent on training if any, provided that:—

(a) The candidate shall not be required to serve aforesaid after the expiry of ten years from the date of
appointment, and

(b) The candidate shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
7. CENTRAL POWER ENGINEERING SERVICE, GROUP ‘A’ & GROUP ‘B’.

(i) Candidates appointed to the posts of Assistant Director-I(Gr ‘A’)/Assistant Executive Engineer and Assistant Director
Grade-II Group “B”/Assistant Engineer shall be on probation for a period of two years for a further period not exceeding
one year.

If on expiration of the period of probation referred to above or any extension thereof, as the case may be, the Government
are of the opinion that a candidate is not fit for permanent appointment or if at any time during such period of probation
or extension, they may discharge or revert him to his substantive post or pass such order as they think fit.

During the period of probation, the candidate may be required by the Government to undergo such courses of training
and instruction and to pass such examination and tests as it may think fit as a condition to satisfactory completion of
probation.

Any person appointed, on the result of this competitive examination shall if so required, be liable in serve in any Defence
Service or post connected with Defence of India for a period of not less than four years including the period spent in
training, if any, provided that such person :—

(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(ii) Scale of Pay

The scale of pay for post of Central Power Engineering Group “A” and Group “B” Service in the Central Electricity
Authority is as follows :—

Electrical, Mechanical and Electronics and Telecommunication Engineering post in the Central Electricity Authority:-

S.No. Name of Post Level in the Pay Matrix

1 Assistant Director Gr-I/AEE  Group ‘A’ Level 10 in the Pay Matrix (Rs.56,100-1,77,500)

2. Assistant Engineer/ Assistant Director, (Grade-1I) Group ‘B’ Level 08 in the Pay Matrix (Rs.47,600-1,51,100)

(iii) Promotion to higher grades

The officers appointed to the post of Assistant Engineer/Assistant Director, Grade-II are eligible for promotion to higher
grade viz. Assistant Director (Engineering) (Grade-I)/Assistant Executive Engineer, Deputy Director
(Engineering)/Executive Engineer/Deputy Director (Engineering) (Non-functional Grade)/Director/Superintending
Engineer and Chief Engineer/Principal Chief Engineer subject to availability of vacancies in the grade concerned, after
fulfilling the conditions laid down in the Central Power Engineering (Group-B) Service Rules, 2010 as amended in 2013.

(iv) Duties and Responsibilities

Nature of duties and responsibilities attached to the posts of Assistant Engineer/Assistant Director, (Grade-II) are as
under :—

Planning for Power Development in the country for the optimal utilisation of resources. Collection, Analysis and
Publication of data. Design engineering and monitoring, Renovation & modernization, Research and development of
power plants including transmission and distribution system. Specifying technical standards, Safety regulations for
operation and Maintenance of power projects plants, designs or projects etc.
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8. DEFENCE AERONAUTICAL QUALITY ASSURANCE SERVICE (DAQAS)

The Defence Aeronautical Quality Assurance Service is an Organised Group ‘A’ Central Service comprising
posts in the grades as mentioned at para(c). The service partriculars of the Service are enumerated in the succeeding
paragraphs.

(a) Selected candidates will be appointed on probation for a period of 2 years provided that the Controlling
Authority may extend the period of probation in accordance with the instructions issued by the Govt. to undergo such
courses of training and instructions and to pass examinations and test (including examination in Hindi) as Govt. may
deem fit, as a condition to satisfactory completion of the probation. On completion of the period of his probation
Government will confirm the officer in his appointment. If, however, during or at the end of the period of probation his
work or conduct has in the opinion of Government been unsatisfactory, Government may either discharge him or extend
his period of probation for such period as Government may think fit.

(b)(1)  Selected candidates shall if, so required, be liable to serve as Commissioned Officers in the Armed Forces for a
period not less than four years including the period spent on training, if any;

Provided that such person(i) shall not be required to serve as aforesaid after the expiry of ten years from the date
of appointment and (ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

2) Selected candidates shall be liable to serve anywhere in India or outside. They shall also be liable to serve in
any other Ministry of Department of the Govt.

3) Selected candidates shall be liable to field service (including service on land or travel by service aircraft or
Naval ships, etc.) in respect of investigation, development, indigenization and quality assurance work or such other work
to which they may be deputed.

“) Selected candidates shall be liable to undergo such training and be detailed on courses of instruction in India or
abroad as the Competent Authority may decide from time to time. The officer detailed from training outside India or
with a private firm or factories in India, irrespective of the duration of the training, shall be liable to refund in full the
cost of training if, for any reason, during the training or within a period of three years after the completion of such
training, he chooses to discontinue his service.

(©) The following are Scales/Levels of Pay admissible :-
(i)  Senior Scientific Officer Grade II(Junior Time Scale) — Level 10 in the Pay Matrix.
(ii)  Senior Scientific Officer Grade I (Senior Time Scale, Functional) — Level 11 in the Pay Matrix.

(iii) Principal Scientific Officer (Non-Functional)/Senior Time-Scale(Non Function Second Grade) —Level 12
in the Pay Matrix.

(iv) Director (Junior Administrative Grade) Functional — Level 13 in the Pay Matrix.
(v)  Addl. Director General (Senior Administrative Grade) — Level 14 in the Pay Matrix.
(vi) Director General (Higher Administrative Grade) — Level 15 in the Pay Matrix.

(d) The members of DAQAS are entitled to Non-Functional Upgradation (NFU) to be granted as per the
scheme/instructions of the Govt. issued from time to time.

(e) Medical Standards of fitness for selected candidates shall be the same as for scientists and technologists serving
in other similar scientific organizations under the Govt. Selected candidates for assignments involving limited field
service shall undergo special medical checkup as may be prescribed, either at the time of selection or when they proceed
on field service, as the case may be.

) Defence Aeronautical Quality Assurance Service through ESE consists of the posts or grades of Engineers
(Mechanical/electrical/Electronics).

9. INDIAN SKILL DEVELOPMENT SERVICE
A)Probation

1) Every officer appointed to the service either by direct recruitment or by promotion to the service either by direct
recruitment through to the direct recruitment or by promotion in Junior Time Scale shall be on probation for a period of
two years:

Provided that any decision that the controlling authority may extend the period of probation in accordance with the
instructions issued by the Central Government from time to time in this regard:

Further that any decision for extension of period of probation shall be taken within eight weeks after the expiry of the
period of probation and communicated in writing to the concerned officer together with the reasons for so doing within
the said period.
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2) On completion of the period of any extension thereof, the officers shall, if considered fit for permanent
appointment, be retained in his appointment on regular basis and we confirmed in due course against the available
substantive vacancy.

3) If, during the period of probation or any extension thereof, as the case may be, the Central Government is of the
opinion that an officer is not fit for permanent appointment, the Central Government without any reason being assigned
may:-

(a) If he was appointed by direct recruitment, discharge him from service in that post.\
(b) If he was appointed by promotion, revert him to the post held by him immediately before such promotion.

4) During the period of probation or any extension thereof, the officer may be required to undergo such courses,
training and instructions and pass such examinations and test as the Central Government may consider necessary as a
condition to the satisfactory completion of probation.

5) Subject to sub-rules (a) to (4), the other matter relating to the probation of the members of the salaries shall be
governed by the instructions issued by the Central Government from time to time.
B) Seniority

The inter-se seniority of the officers in the junior time scale shall be determined in accordance with the provision
contained in the department of personal & training OM No. 22011/7/86-Estt. dated 31 July, 1986 as amended from time
to time.

C) Scale of Pay
i) Junior Time Scale Pay Matrix Level- 10 (Rs.56,100-1,77,500).
ii) Senior Time Scale Pay Matrix Level -11 (Rs. 67,700-2,08,700).

iii) Senior Time Scale(NFSG) Pay Matrix Level -12 (Rs. 78,800-2,09,200).
iv) Junior Administrative Grade Pay Matrix Level -13 (Rs. 1,23,100-2,15,900)
V) Senior Administrative Grade Pay Matrix Level -14 (Rs. 1,44,200-2,18,200).

D)Refund of the cost of Training:- If for any reasons which in the opinion of the Government are not beyond the
control of the probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of his
training and any other money paid to him during the period of his probation. For this purpose probationers will be
required to furnish a Bond, a copy of which will be enclosed along with their offers of appointment. The probationers
permitted to apply for examination for appointment for Indian Administrative Service, Indian Foreign Service etc. will
not however, be required to refund the cost of the training.

E) Leave :- Officers will be eligible for leave in accordance with the Leave Rules in force from time to time.

F) Medical Attendance:- Officers will be eligible for medical attendance and treatment in accordance with the Rules in
force from time to time.

G) Provident Fund and Pensions:- Candidates recruited in the service will be governed by the New Pension Schemes
of Central Government.

H) Liability for service in any part of India and other conditions of service:- The officers appointed to the service
shall be liable to serve anywhere in India or outside.

I Disqualification :- No Person —
(a) Who has entered into or contracted a marriage with a person having a spouse living: or

(b) Who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to the Service:

Provided that the Central Government mays, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

10. INDIAN NAVAL ARMAMENT SERVICE

(a) Candidate selected for appointment to the service will be appointed as probationers for a period of two years
which period may be extended at the discretion of competent authority. Failure to complete the probation to the
satisfaction of the competent authority will render them liable to discharge from service.
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(b) The appointment can be terminated at any time by giving the required period of notice (one month in the case
of temporary appointment and three months in the case of permanent appointment by competent authority). The
Government, however, reserves the right of terminating services of the appointees forthwith or before the expiry of the
stipulated period of notice by making payment of a sum equivalent to pay and allowances for the period of notice or the
unexpired portion thereof.

(©) They will be subject to term and conditions of the Service as applicable to civilian Government Servants paid
from the Defence Services Estimates in accordance with the orders issued by the Government of India from time to time.
They will be subjected to field Service Liability Rules, 1957 as amended from time to time.

(d) They will be liable for transfer anywhere in India or abroad. However, major locations, where, officers are likely
to be posted, are Mumbai, Visakhapatnam, New Delhi (HQ), Kochi and at Goa. INAS officers are also required to go on
foreign deputation as and when required for specialized training/assignment.

(e) Scale of pay and classification-Group- A Gazatted are given below:
@) Junior Time Scale Grade (Assistant Manager/ Assistant Director of Naval Armaments) — Level 10 (Rs. 56100-
177500).

(i1) Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments) - Level 11 (Rs. 67700-208700).

(iii) Junior Administrative Grade (Non-Functional) (Deputy General Manager/Joint Director of Naval Armaments)-
Level 12 (Rs. 78800-209200).

@iv) Junior Administrative Grade (Functional) (General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments) - Level 13 (Rs. 118500-214100).

) Senior Administrative Grade (Chief General Manager/Addl. Director General of Naval Armament Supply) -
Level 14 (Rs. 144200-218200).

(vi) Higher Administrative Grade (Director General of Naval Armament) - Level 15 (Rs. 182200-224100).
(f) Career Growth : The promotional avenue and the detailed terms and conditions are given below:

@) Senior time Scale Grade (Manager/Deputy Director of Naval Armaments): Officers of INAS Cadre in the Junior
Time Scale Grade (Assistant Manager/Assistant Director) with four years regular service in the grade are eligible for
promotion to the Senior Time Scale Grade on the basis of selection on the recommendations of DPC provided that only,
those officers who have passed the Departmental Examination after induction training will be considered for promotion.

(i1) Junior Administrative/Grade (Non-functional) Deputy General Manager/Joint Director of Naval Armaments :
Officers of INAS Cadre in the Senior Time Scale Grade who have completed five years of regular service in the Senior
Time Scale Grade are eligible for appointment to the Junior Administrative Grade (Non-Functional).

(iii) Junior Administrative Grade (Functional) General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments : Officers of INAS Cadre in the Senior Time Scale Grade on completion of
thirteen years of regular service in the Gp ‘A’ including four years service rendered in STS Grade, are eligible for
promotion to the Junior Administrative Grade (Functional).

(iv) Senior Administrative Grade (Chief General Manager/Addl Director General of Naval Armament) : Officers of
INAS Cadre in the Junior Administrative Functional Grade with three years regular service in the Grade are eligible for
promotion to the posts of Chief General Manager on the basis of selection to be made by the appropriate DPC.

v) Higher Administrative Grade (Director General of Naval Armament) : Officers of INAS Cadre in the Senior
Administrative Grade with three years regular service in the grade are eligible for promotion to the post of Director
General of Naval Armament on the basis of selection to be made by the appropriate DPC.

(2) The requirements for promotion to next higher grade as laid down above are those of minimum eligibility and
that promotion in the grade concerned will take place subject to availability of vacancies only.

(h) The officers are required to take various responsibilities attached with the growth of career like in-charge of a
division, head of a particular establishment/organization in the Span of entire career.

NOTE : The pay of the Government servant who held a permanent post other than tenure post in a substantive capacity
immediately prior to his appointment as a probationer may be regulated subject to the provision of F.R. 22B(1) and the
Corresponding article in CSR applicable to probationer in the Indian Navy.

G) Nature of duties and responsibilities attached to the post of Junior Time Scale Grade in the Naval Armament
Organization of Indian Navy, Ministry of Defence:
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@) Production, planning and direction of work relating to repair, modification and maintenance of armaments,
incorporating various mechanical, electronics and electrical devices and system production and productivity.

(ii) Provision of machinery, electronic and electrical equipment for repair, maintenance and overhaul.

(iii) Development work to establish import substitutes, preparation of indigenous design specifications. Providing of
mechanical, electronics and electrical spares for armaments.

@iv) Providing of mechanical, electronics and electrical spares for armaments.

) Periodical calibration testing/examination of sub-assemblies and assemblies of mechanical electronics and
electrical items of armaments (missiles, torpedoes, mines and guns) measuring instruments etc.

(vi) Providing logistic support in respect of armament stores to fleet and Naval Establishments.

(vii) Rendering of technical advice to the service in all matters relating to mechanical, electronic and electrical

engineering in respect of armaments.
(viii) Functions of personnel management of large number of technical and non-technical work force.
k) Additional Unique facilities

@) The officers of this cadre (INAS) discharge the duty and responsibility in Naval Armament Organization which
is one of the important wing of Indian Navy. Facilities available to Naval service officers like CSD canteen facilities for
self & family, membership of officer’s mess/club/institute/ swimming pool etc. are extended to INAS Officers also. The
residential complex of INAS cadre officers is also under Naval Security Zone, where one can feel fully secured
throughout service period.

(ii) Being the part of Indian Navy, the INAS cadre officers have the opportunity to participate in various adventure
and sports activities.

11. POST OF ASSISTANT NAVAL STORE OFFICER, GRADE-I IN THE INDIAN NAVY

(i) Candidates selected for appointment to these posts through ESE will be placed on probation for a period of two
years. On satisfactory completion of the probation, they would be considered for continuance in their appointment.
Government may either extend the period of probation of two years or discharge them from service if their work or
conduct, in the opinion of Government has been unsatisfactory.

(i)  They will be subject to terms and conditions as applicable to Civilian Government Servants paid by the Defence
Services Estimates in accordance with the orders issued by the Government of India from time to time.

(iii)  Officers appointed shall be liable to serve any-where in India and abroad.

(iv)  Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Government may
decide from time to time.

(v)  The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under
No. S.R.O. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid
down therein.

(vi)  The candidates start their service in the department as Assistant Naval Store Officer, Grade-I and in the course of
their service are promoted to various grades in the Department subjected to availability of vacancies and fulfilment of the
prescribed conditions. The channel of promotions and the scales of pay are as under :—

(aa) Assistant Naval Store Officer Grade-I, Group “A” post — Level 10 (Rs. 56100-275-13500).
(bb) Naval-Store Officer - Level 11 (Rs. 67700-208700).

(cc) Senior Naval Store Officer - Level 12 (Rs. 78800-209200).

(dd) Director - Level 13 (Rs. 118500-214100).

(ee) Senior Director - Level 14 (Rs. 144200-218200).

(vii) Nature of duties and responsibilities attached to the post of Assistant Naval Store Officer, Grade-I in the Indian
Navy, Ministry of Defence :—

(a) Provisioning of all types of Stores.

(b) Inviting tender inquiry, preparation of comparative statements and placement of orders and monitoring their
progress through Integrated Logistics Management System (ILMS).

(c) Ensure all Material Planning action through ILMS.

(d) Ensure proper Warehousing and inventory control of all the items stocked in the Depot through ILMS
preservation Shipping and Transport, local purchase of items.
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(e) Arranging fueling/de-fueling storing and de-storing of ships.

®) Issue receipt and accounting, preservation packing and stock taking of Store Houses under his control.
(g)  Stock/inventory control and depot management.

(h)  Disposal of surplus, scrap and silage oil.

12. INDIAN TELECOMMUNICATION SERVICE GROUP ‘A’

Appointment will be made on probation for a period of 2 years. If in the opinion of Government, the work or
conduct of an officer on probation is unsatisfactory, or shows that he is unlikely to become efficient, Government may
discharge him forthwith. On the conclusion of his period of probation, Government may confirm the officer in his
appointment or if his work or conduct has, in the opinion of the Government, been unsatisfactory, Government may
either discharge him from the service or may extend his period of probation for such further period as the Government
may think fit.

Officer will be required to pass any departmental examination or examinations that may be prescribed during the period
of probation. They will also be required to pass tests in Hindi before confirmation.

(b)  Officers will also be required to pass professional and language test.

(¢)  Any person appointed on the results of the Competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the defence of India for a period of not less than four years including the period
spent on training, if any:

Provided that such person: —
(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(i) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(d) The following are Level in the Pay Matrix admissible:—
@) Junior Time Scale: Level 10 (Rs. 56100-177500)
(i1) Senior Time Scale: Level 11 (Rs. 67700-208700)
(iii)  Junior Administrative Grade: Level 12 (Rs. 78800-209200)

(iv)  Non- Functional Selection Grade in Junior Administrative Grade (NFSG): Level 13 (Rs. 123100-
215900)

) Senior Administrative Grade: Level 14 (Rs. 144200-218200)

(vi)  Higher Administrative Grade: Level 15 (Rs. 182200-224100)

(vii) Higher Administrative Grade Plus Grade: Level 16 (Rs. 205400-224400)
(viii) Apex Scale (equivalent to Secretary of Govt. of India): Level 17 (Rs. 225000)

(ix)  The officer shall also be eligible for consideration for the post of Members of the Telecom Commission
which is equivalent to Secretary of Govt. of India.

Note: The pay of a Government Servant who held a permanent post other than a tenure post in a substantive capacity
prior to his appointment as a probationer will be regulated subject to the provision of FR-22B(I).

(e)  Nature of duties and responsibilities attached to the post in the Indian Telecommunication Service (Group A).
Assistant Divisional Engineer (JTS)

Assistant Divisional Engineers will be posted in various units of department of telecommunications including those
dealing with issue of licences, their administration and enforcement to meet the objectives of licensing and national
security. They may be attached to offices responsible for Standardisation of Indian Telecommunication network,
preparation of Generic requirements of Telecommunication equipment, spectrum utilisation like in Telecom Engineering
Centre (TEC). They will participate in technology validations; various study group meetings of standardization bodies
like ITU, IETF etc. Assistant Divisional Engineers will be posted in various units in DoT HQ to assist in Telecom Policy
formulation, preparation of licensing conditions for telecom operations, USO fund disbursement activities, Functional
units in DoT like Access Service, Data Service and Value Added Service, Vigilance, Security unit, New Technologies
etc. and any other units carrying out the works relating to telecommunications and new as well as converged networks
and services. While working in field units or any other unit of DoT, they may also be deployed to operate the Telecom
network of licensed service providers in case of emergency like war or any other reason in public interest as decided by
the Government. ADEST will normally report to Divisional Engineers.
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Divisional Engineer (STS)

Divisional Engineers will normally be posted under officers of JAG grade in various units of Department of
Telecommunications including those dealing with issue of licences, registration of service providers, their administration
and enforcement. They will also work in the field of Standardisation of Indian Telecommunication network, preparation
of Generic requirements of Telecommunication equipment, utilization of spectrum like in Telecom Engineering Centre
(TEC), technology validations and participate in the proceedings of various study groups of standardization bodies like
ITU, IETF etc. While working in DoT HQ, they will be required to assist in Telecom Policy formulation, USO fund
disbursement activities, Vigilance, including Security unit and any other units carrying out the works relating to
telecommunications and new as well as converged networks and services. While working in Field units or any other unit
of DoT, they may also be deployed to operate the Telecom network of licensed service providers in case of emergency
like war or any other reason in public interest as decided by the Government.

Junior Administrative Grade

JAG officers have a supervisory and administrative role over the activities of ADEST and DEsT.They will normally
report to SAG/HAG officers and carry out functions to support their activities in the fields of their responsibility. They
will also be required to contribute immensely through their technical/administrative skills in discharging their duties
especially in the areas of standardization, evaluation and introduction of technologies, investigation of malpractices and
establishment and operations of networks as well as international technical coordination. JAG officers will be posted in
various units of DoT to provide middle level administrative and managerial support to DDsG/ Sr. DDG in DoT/Telecom
Commission while handling the works of Telecom Policy formulation, preparation of licensing conditions for telecom
and converged service providers including Access Service, Data Service and Value Added Service, Vigilance,
International Relations, Public Grievances, Human Resources/Establishment matters, monitoring of PSUs/Autonomous
bodies, telecom related national security matters etc. They will also be responsible for planning, execution, and O & M of
systems/installations for Government use or the networks of licensed telecom operators in emergency situations or in
public interest as decided by the Government.

SeniorAdministrative Grade and Higher Administrative Grade

Responsible for overall management and administration in DoT, Deputy Director General in Telecom Commission
provides top level assistance to the Telecom Commission in policy formulation & overall administration. As heads of
field units of DoT, HAG officers will be in charge of activities handled by the field units related to Service compliance,
Security, Technology, Rural telecomm connectivity, public grievances etc. They will be responsible for planning,
execution, and O & M of systems/installations for Government use or the networks of licensed telecom operators in
emergency situations or in public interest as decided by the Government. Sr. DDG and DDsG in Telecom Engineering
Centre are responsible for R & D in communication systems, Validation of various Telecom Technologies, preparation of
Generic requirements of Telecommunication equipment. They will participate in technology validations and various
study group meetings of standardization bodies like ITU, IETF etc. SAG/HAG officers will be posted as incharge of
various units in DoT HQ to provide top level assistance to DoT/Telecom Commission while handling the works of
Telecom Policy formulation, preparation of licensing conditions for telecom and converged service providers including
Access Service, Data Service and Value Added Service, Vigilance, international relations, Public Grievances, Human
Resources/Establishment matters, monitoring of PSUs/ Autonomous bodies, telecom related national security matters etc.

Higher Administrative Grade +/ Advisor Grade

The officers in this grade shall be primarily responsible for formulating and administering various policies including
Personnel policy and international relations in the field of telecommunications/converged networks, ensuring annual plan
implementation by field units by working out the various requirements of field units and getting timely approvals.
Advisors are responsible for assessment and inclusion of the new technologies into Indian telecom infrastructure as per
overall socio-economic requirements of the country. Advisors are responsible for formulating security policies in
coordination with security agencies to check possible misuse of telecom/converged networks by anti-national elements.
They shall handle the work of administration and monitoring of PSUs and autonomous bodies under DoT and in the
areas of technology, licensing, human resources/ establishment matters, operations, inter-ministerial coordination etc. As
heads of field units of DoT, in charge of all activities handled by the field units related to Service compliance, Security,
Technology, Rural telecomm connectivity, public grievances etc.

Apex Level

Officer at Apex level will be Director General Telecom. All the field units in Licensed service areas of DoT will report to
DGT. He/ She shall be the overall in charge of all activities handled by the field units related to Service compliance,
Security, Technology, Rural telecomm connectivity, public grievances etc.

Junior Telecom Officer (JTO) - (GCS Group B - Gazetted)
(i)  The post of JTO will be Group-B, Gazetted carrying the pay scale of Level 7 (Rs 44900 — 142400)
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(ii) Appointment will be made on probation for a period of 2 years. The proceedings of the DPC relating to
confirmation of a direct recruit shall be sent to the Commission for approval. If however, these are not approved by the
Commission, a fresh meeting of the DPC to be presided over by the Chairman or a Member of the UPSC shall be held.

(iii) A Junior Telecom Officer who has not completed the age of forty years shall if so required, be liable to serve in
the Territorial Army subject to the provisions of Section 6 A of the Territorial Army Act-1948(56 of 1948) and the rules
made thereunder.

@iv) All the candidates recruited against the vacancies for direct recruits shall execute a Bond in the format as
specified to serve for a period of five years from the date of their appointment as JTO.

) The candidates selected both against the direct recruitment quota vacancies and departmental promotion quota of
vacancies shall have to successfully undergo training as per the training plan laid down by the Department.

Nature of duties and responsibilities attached to the post of JTO (GCS Group B-Gazetted).

Junior Telecom Officer will be posted in various units of Department of Telecommunications including DoTHQ,
Telecom Engineering Centre, NTIPRIT and field units of DoT. JTO will normally report to Assistant Directors and
above and carry out functions assigned to them from timeto time.

13. AEE GROUP ‘A’ ORGANISED SERVICE IN GEOLOGICAL SURVEY SURVEY OF INDIA.

a) Probation — Candidates recruited to this service will be on probation for a period of two years including training. The
probation period is likely to be extended if the performance of the candidate during the training and working post is not
found to be satisfactory by the competent authority. On successful completion of period of probation, the candidate, if
considered fit for permanent appointment, will be confirmed as Assistant Executive Engineer.

b) Termination — The appointment of a probationer can be terminated by three months’ notice in writing on either side
during the period of probation. Such notice is not, however, required in case of dismissal or removal as disciplinary
measure, and compulsory retirement due to mental or physical incapacity.

If in the opinion of the Government the work or conduct of the probationer is unsatisfactory or shows that he is
unlikely to be come efficient, the Government may terminate the services and discharge him forthwith.

If for any reason(s) (which in the opinion of the Government are not beyond the control of the probationer) a
probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of his training and
any other money paid to him during the period of probation. For this purpose, probationers will be required to furnish a
bond, a copy of which will be enclosed along with their offers of appointment. The probationers permitted to apply for
examination for appointment to Civil Services Examination, will not however, be required to refund the cost of the
training.

c) Scales of Pay-

1 Assistant Executive Engineer - Level 10 in the pay matrix (Rs 56,100/- - 1,77,500/-)
(Junior Time Scale)

2. Executive Engineer - Level 11 in the pay matrix (Rs 67,700/- - 2,08,700/-)
(Senior Time Scale)

3. Executive Engineering (NFJAG) - Level 12 in the pay matrix (Rs 78,800/- - 2,09,200/-)
(Senior Time Scale- Non-functional second grade)

4. Superintending Engineer - Level 13 in the pay matrix (Rs 1,23,100/- - 2,15,900/-)
(Junior Administrative Grade Grade-II)

5. Chief Engineer - Level 14 in the pay matrix (Rs 1,44,200/- - 2,18,200/-)

Officers of the service will be eligible for leave in accordance with the leave rules in force.

Officers will be eligible for medical attendance and treatment as per rule.

Officers of the service will be governed by the New Pension Schemes of Central Government.

d) Posting — The officers appointed to the service shall be liable to serve anywhere in India or abroad.

Duties and Responsibilities

Nature of duties and responsibilities attached to the post of Assistant Executive Engineer in GSI are as under:-

1. After completion of training period he shall be posted to any regional office of GSI. At present there are six
regional offices with headquarters at Kolkata, Nagpur, Jaipur, Hyderabad, Lucknow and Shillong. However, in nocase,
he shall be posted in his home region.
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2. Immediately after posting in region, he shall be posted to drilling camp for field exposure and to get aquainted
with various activities of the drilling unit, under the officer-in-charge of the drill unit for a period as considered fit by the
competent authority (not more than six months in any case). After acquainting with various activities of drill unit, he
shall be declared as officer-in-charge of any drill unit operating in the region.

3. As an officer in-charge of drill unit, he shall be responsible for successful execution of drilling operation in
field, as well as repair and maintenance of machineries, monitoring of rolling fund for field operation and establishment
of camp.

14. SURVEY OF INDIA GROUP ‘A’ SERVICE

1. Selected candidates will be appointed on probation for a period of two years.

Provided that the Controlling Authority may extend the period of probation in accordance with the instructions
issued by Government from time to time.

Provided further that any decision for extension of a probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the concerned officer
together with the reasons for so doing within the said period.

On completion of period of probation or any extension thereof, as the case may be, if the Government is of the
opinion that an officer is not fit for permanent appointment, for reasons to be recorded in writing may discharge or
revert the officer to the post held by him prior to this appointment in the service, as the case may be.

During the period of probation, or any extension thereof, candidates may be required by Government to undergo
such courses of training and instructions and to pass examinations and tests (including examination in Hindi) as
Government may deem fit, as a condition to satisfactory completion of the probation.

2. Officers appointed shall be liable to serve anywhere in India and abroad.

3. Officers appointed shall be liable to undergo such training and be detailed on courses of instruction in India or
abroad as Government may decide from time to time.

4. Any person appointed on the result of competitive examination shall if so required be liable to serve in any

defence services or posts connected with defence of India for a period not less than 4 years including the period spent on
training, if any, provided that such persons shall not be required:-

@) to serve as foresaid after the expiry of 10 years from the date of appointment.
(ii) ordinarily to serve as aforesaid after attaining the age of 40 years.

5. The following are the scales of pay admissible:-

Junior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 5400.
Senior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 6600.
Junior Administrative Grade Pay Band 3 Rs 15600-39100 + Grade Pay Rs 7600.
Selection Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 8700.
Senior Administrative Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 10000.
Surveyor General of India HAF Rs 67000 (Annual increment @ 3%)-79000.

5. Nature of duties and responsibilities attached to the various posts.

Deputy Superintending Surveyor (JTS) - Required to carry-out Survey work in the fields of geodesty
photogrammetry, cartography and digital mapping as an individual worker, as well as Section Officer/Camp Officer to
supervise Sections/Camps. He will also assist Officer-in-Charge(Superintending Surveyor) in both-technical &
administrative work of the unit.

Superintending Surveyor (STS) — Responsible for the organization and discipline of the Party, custody, maintenance
and accurate accounting of stores, economical expenditure of funds at his disposal proper training of all his Officers and
men in their duties and in the method of Survey best suited to the work execution and supervision of all technical work,
field verification, fair mapping, photogrammetry and digital mapping etc.
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Deputy Director (JAG) — Assist the functional Director in smooth and efficient functioning of the Directorate,
responsible for scrutinizing, completion and monitoring of all technical, administrative and financial reports and returns,
for arranging trade tests, training circles DPCs presiding over procurement boards, finalizing of tender and contract and
all other matter delegated by the Director.

Director/Deputy Director Selection Grade (Selection Grade) — Responsible for all surveys and mapping, appointing
and disciplinary authority for all Group ‘c’ staff, technical coordinating guidance, supervision and monitoring of
Surveying & Mapping operations including advice to State Government, Central Project Authorities etc., financial
management, budgeting monitoring and control of entire expenditure of the Directorate.

Additional Surveyor General (SAF) — Complete overall responsibility for the efficient performance of the Circles
under his charge in respect of Technical scientific, Administrative, Human Resources Development, finance and
accounts, finalizing the training, field, fair mapping, digital mapping and reprography programmes and printing work for
all Circle3s under his charge, monitoring progress of technical work according to the prescribed norms and ensure
requisite standard of accuracy at every stage, responsible for development/adoption of new technical methods of work,
advice to State Governments, on all surveying matters falling in his Zone.

15. CENTRAL ENGINEERING SERVICE GROUP “A” AND CENTRAL ELECTRICAL AND MECHANICAL
ENGINEERING SERVICE GROUP “A”

(a) The selected candidates will be appointed on probation for two years. They would be required to pass the
prescribed departmental examination during the period of probation. On satisfactory completion of their probation they
could be considered for confirmation or continuance in their appointment. Government may extend the period of
probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of opinion that the officer is
not fit for permanent employment/ retention or if at any time during such period of probation or extension. They are
satisfied that the officer will not be fit for permanent appointment/ retention on the expiration of such period or extension
they may discharge the officer or pass such order as they think fit.

(b) As things stand at present, all officers appointed in Central Engineering Service Group ‘A’ are eligible for
promotion to the next higher grade viz., Executive Engineer after completion of five years service in the grade of
Assistant Executive Engineer subject to availability of vacancies and on condition that they are otherwise found fit for
such promotion.

(c) Any person appointed on the results of this competitive examination shall, if, so required be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the period
spent on training, if any.

Provided that such person :

@) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;

(ii) shall not ordinarily be required to serve as aforesaid after a training the age of forty years.

(d) The following are the rates of pay admissible:—

@) LT.S. (A.E.E.)-Pay Band 3- Rs.15,600-39,100+Grade Pay of Rs. 5,400/-

(i) S.T.S. (E.E.)-Ordinary Scale Rs. 15,600-

(iii) 39,100+Grade Pay of Rs. 6,600/- Non-functional selection Grade-Rs. 15,600-39,100+Grade Pay Rs. 7,600/-
(iv) Junior Administrative grade (S.E.) Rs. 37,400-67,000+Grade Pay of Rs. 8700/-

) Senior Administrative Grade (C.E.) Rs. 3,400-67,000+Grade Pay of Rs. 10,000/-

(vi) Higher Administrative Grade

Additional D.G.—Rs. 67,000-(Annual increment @ 3%) 79,000/- Additional director General (works Special)
Rs. 75,500-(Annual increment @ 3%)-80,000 Director General (Works)—Rs. 80,000/- (fixed)

These posts are common to all the three disciplines i.e., Civil, Electrical, Mechanical and Architectural.

NOTE :—The pay of a Government servant who held a permanent post other than a tenure post in a substantive capacity
prior to his appointment as probationer will be regulated subject to the provision of F.R. 22-B(1).

(e) Nature of duties and responsibilities attached to the posts in Central Engineering Service (Group A) and Central
Electrical & Mechanical Engineering Service (Group A).

@) Central Engineering Service Group A.—

Candidates recruited to this Service through Engineering Services Examination are employed in the Central Public
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Works Department on Planning, Designing, Construction and Maintenance of various civil works (of Central
Government) comprising residential buildings, office buildings, institutional and research centres, industrial buildings,
hospitals and development schemes, aerodromes, highway and bridges etc. The candidates start their service in the
Department as Assistant Executive Engineers (Civil) and in the course of their service are promoted to various senior
ranks in the Department.

(ii) Central Electrical and Mechanical/Engineering Service Group ‘A’.—Candidates recruited to this Service
through Engineering Services Examination are employed in the Central Public Works Department on Planning,
Designing, Construction and Maintenance of electrical components of various civil works (of Central Government)
comprising of electrical installations, electrical sub-stations and power houses, air-conditioning and refrigeration, runway
lighting of aerodromes, operation of mechanical workshops, procurement and upkeep of construction machinery etc. The
candidates start their service in the Department as Assistant Executive Engineers (Electrical) and in the course of their
service are promoted to various senior ranks in the Department.

Annexure-I

A List of Services/Posts identified suitable for Persons with Benchmark Disability Category along with the
physical requirements and functional classifications*.

SL Name of Services Functional Physical Requirements
No. Classification
Category I-Civil Engineering
1. | Indian Railway Service of LD - OA/OL, Leprosy Cured, Acid S,ST,BN,W,SE,MF,C,RW,KC,CL,
Engineers Attack Victims. JUH
Hard Hearing S,ST,BN,W,SE,MF,C,RW,KC,CL,
JU,H (Acceptable with Hearing
Aids)
2. | Indian Railway Stores Service LD - OA/OL, Leprosy Cured, Acid S,ST,BN,W,SE,MF,C,RW . H
Attack Victims.
Hard Hearing S,ST,BN,W,SE,MF,C,RW.KC,CL,
JUH (Acceptable with Hearing
Aids)
3. | Central Engineering Service OA or OL or Hard Hearing As per MOSJ & E instructions
Indian Defence Service of PD or OA B,S,ST,W,SE,H&RW
Engineers (Civil Engg.)
5. | Central Water Engineering OA or OL, Leprosy Cured, Acid S,ST,BN,W,SE,MF,C.R, W&RW
Service Gr ‘A’ Attack Victims, Dwarfism, HH, SLD,
OA&PD, OL&PD
6.. | Central Engineering Service OA or OL or PD/Hard Hearing B,S,ST,W,SE,HRW,D,&W
(Roads) Gr. A
7. | AEE (Civil) in Border Roads OA B,S,ST,W,SE,H&RW
Organization
8. | AEE (QS&C) in Military PD or OA B,S,ST,W,SE,H&RW
Engineer Service(MES)
Surveyor Cadre
9. Indian Skill Development OA or OL As per MOSJ & E instructions
Service
10. Survey of India Group ‘A’ PD F,PP,L.KC,B,S,ST,W,SE & RW
Service
Category II-Mechanical Engineering
1. | Indian Railway Service of LD - OA/OL, Leprosy Cured, Acid S,ST,BN,W,SE.MF,C,RW KC,CL,
Mechanical Engineers Attack Victims. JUH
2. | Indian Railway Store Service LD — OA/OL, Leprosy Cured, Acid S,ST,BN,W.,SE.MF,C,.RW_ H
Attack Victims.
Hard Hearing S,ST,BN,W,SE,MF,C,RW.KC,CL,
JU,H (Acceptable with Hearing
Aids)
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Central Water Engineering
Service Gr ‘A’

OA or OL, Leprosy Cured, Acid
Attack Victims, Dwarfism, HH,
ASLD, OA&PD, OL&PD.

S,ST,BN,W,SE,MF,C,R,W&RW

Central Power Engg. Service
Gr. A&B

(Mech. Engg. Posts)

OL

ST,S,SE,MF,BN,KC,H&C

Indian Naval Armament
Service

OL

S,SE,H&RW

Asstt. Naval Store Officer
Grade-I in Indian Navy

OL

S,SE,H&RW

Geological Survey of India
Engineering Service Gr ‘A’

OL, Hard Hearing

S, ST, MFE,SE, BN, KC, H,C

Indian Defence Service of
Engineers (Mech. Engg.)

PD or OA

B,S,ST,B,W,SE . H&RW

Assistant Executive Engineer
Group ‘A’ (Electrical
&Mechanical) (Mechanical
Engineering Post) in Border

Roads Engineering Service Gr.

A’

OA

B.S,ST,W,SE,H&RW

10.

Indian Skill Development
Service

OA or OL

As per MOSJ & E instructions

Category III-Electrical
Engineering

1.

Indian Railway Service of
Electrical Engineers

LD - OA, OL, Leprosy Cured, Acid
Attack Victims.

S,ST,BN,W,SE,MF,C,RW,KC,CL,
JUH

Hard Hearing

S,ST,BN,W,SE,MF,C,RW KC,CL,
JU,H (Acceptable with Hearing
Aids)

2. Indian Railway Store Service LD - OA/OL, Leprosy Cured, Acid S,ST,BN,W,SE,MF,C,RW . H
Attack Victims.
Hard Hearing S,ST,BN,W,SE,MF,C,RW,KC,CL,
JUH (Acceptable with Hearing
Aids)
3. Central Elect. & Mech. Engg. | OL or Hard Hearing As per MOSJ&E instructions
Service (Elect. Engg.)
4. Central Power Engg. Service OL, Hard Hearing S,ST,BN,SE,W ,MF,PP,L,KC,C&RW
Gr. A&B
(Elect. Engg. Posts)
5. | Indian Defence Service of PD or OA B,S,ST,W,SE,H&RW
Engineers (Elect. Engg.)
6. | Asstt. Naval Store Officer in OL S,SE.H&RW
Indian Navy
7. | Indian Skill Development OA or OL As per MOSJ & E instructions
Service
Category IV-Electronics &

Telecommunication Engineering

1. | Indian Railway Service of LD - OA/OL, Leprosy Cured, Acid S,ST,BN,W,SE,MF,C,RW,KC,CL,
Signal Engineers Attack Victims. JUH

2. | Indian Railway Store Service OA or OL or Hard Hearing S,ST,BN,W,SE,MF,C,R, W&RW

3 Indian Naval Armament OL S,SE.H&RW
Service

4. | Indian Radio Regulatory OA or OL S,H&RW/Speaking

Service Gr ‘A’
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5. | Asstt. Naval Store Officer Gr. I

OL

S,SE,H&RW

Indian Telecom Service,
Group A

LV, OL or OA or MW

F,S,ST,W,SE,H&RW

7. | Junior Telecom Officer Group
B in ITS

LV,OL or OA or MW

F,S,ST,W,SE,H&RW

8. | Central Power Engineering

OL, Hard Hearing

S,ST,BN,SE,W ,MF,PP,L.KC,C&RW

Service Gr. A&B
(Elec. & Telecom)

9 | Indian Skill Development

Service

OA or OL

As per MOSJ&E instructions

*The list is subject to revision. * Specific Learning Disability

The abbreviations used (indicated as below) are as per the specification in Ministry of Social Justice and Empowerment’s
Notification No. 16-15/2010-DDIII dated 29.07.2013

OA=0One Arm affected, OL=One Leg affected, HI=hearing Impaired, PD=partially Deaf, MW=Muscular Weakness
S=Sitting, BN=Bending, SE=Seeing, RW=Reading & Writing, C=Communication, MF=Manipulation by Fingers,
PP=Pulling & Pushing, L=Lifting, KC=Kneeling & Crouching, ST=Standing, W=Walking, H=Hearing, JU=Jumping,
H(Acceptable with Hearing Aids=Should be able to hear upto 25 decibel. OH=Orthopaedically Handicapped,
LD=Locomotor Disability, CP=Cerebral Palsy.

NOTE (I): To avoid inconvenience later PH candidates should ensure that their sub-category of disabilities is identified

for providing reservation.

NOTE (ii) : Also please note that Temporary Certificate of Disability does not confer upon the candidates, the benefit of
being considered against the vacancies reserved under PH quota.

NOTE (iii) : Please ensure submission of Certificate of Disability in the prescribed format as detailed at Annexure-III.

Annexure-II

Details of Zonal Railway Hospitals

Zone Full Name of Hospital Hospital Address Telephone Nos.
B.A.M. HOSPITAL DR. BABA SAHAB AMBEDKAR

CENTRAL RAILWAYS RAILWAY HOSPITAL, BYCULLA,
MUMBAI-400027

EASTERN RAILWAY B.R. SINGH HOSPITAL | B.R. SINGH HOSPITAL, SEALDAH,
KOLKATA - 700001

EAST CENTRAL CENTRAL HOSPITAL | EC RAILWAY, KARBIGAHIYA,

RAILWAY PATNA - 803118

EAST COAST RAILWAY | CENTRAL HOSPITAL | MANCHESWAR, BHUBANESWAR-
751017

NORTHERN RAILWAY CENTRAL HOSPITAL | BASANT LANE, CHELMSFORD
ROAD, CONNAUGHT PLACE,
DELHI - 110001

NORTH CENTRAL CENTRAL HOSPITAL | ALLAHABAD -211001

RAILWAY

NORTH EASTERN LNMR HOSPITAL LALIT NARAYAN MISHRA

RAILWAY HOSPITAL, GORAKHPUR-273012

NORTH EAST FRONTIER | CENTRAL HOSPITAL | MALIGAON, GUWAHATI - 781011

RAILWAY

NORTH WESTERN CENTRAL HOSPITAL | GANPATI NAGAR, NEAR JAIPUR

RAILWAY RAILWAY STATION, JAIPUR-
302006

SOUTHERN RAILWAY CENTRAL HOSPITAL | CONSTABLE ROAD,

AYANAVARAM, PERAMBUR,
CHENNALI - 600209
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SOUTH CENTRAL CENTRAL HOSPITAL | LALAGUDA RAILWAY COLONY,

RAILWAY SECUNDERABAD-500003

SOUTH EASTERN CENTRAL HOSPITAL | GARDEN REACH ROAD, KOLKATA

RAILWAY —700043

SOUTH EAST CENTRAL | CENTRAL HOSPITAL | BILASPUR - 495004

RAILWAY

SOUTH WESTERN CENTRAL HOSPITAL | GADAG ROAD, HUBLI - 580023

RAILWAY

WESTERN RAILWAY JR.H. HOSPITAL JAGITVAN RAM HOSPITAL,
MARATHA MANDIR MARG,
MUMBAI CENTRAL, MUMBAI —
400001

WEST CENTRAL CENTRAL HOSPITAL | INDIRA MARKET, JABALPUR -

RAILWAY 482001

Other additional instructions to the candidates for medical examination are as under:-

@) Medical Examination Schedules/Venue and the final medical status (Fit/Unfit/partially Unfit/Temporarily Unfit)
will be uploaded on the official website of the Indian Railways (www.indianrailways.gov.in).
communication will be sent to the candidates regarding these uploads.

No separate written

(ii) The candidates will have to carry three sets of Form for Medical Board Report-2020 to be downloaded from the

Ministry of Railways official website i.e. Min of of Railways>>Railway Board>>News and Recruitment>>Engineering

Services Updates.
(iii)

The candidates should carry Government issued Photo ID card and three passport size photographs with them.

Candidates recommended against Persons with Benchmark Disabilities (PwBD) vacancies should carry their Certificate
of Disability in original as per the format prescribed along with additional photocopy of the same.

Annexure-II1

Form-V

Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Certificate No.

This is

to certify that

Age

years, male/female

resident of House No.

State

son/wife/daughter of Shri

Ward/Village/Street

, whose photograph is affixed above, and am satisfied that:

(A) he/she is a case of:
o locomotor disabili

o dwarfism

ty

Recent passport size
attested photograph
(Showing face only) of
the person with
benchmark disability.
Date:
have carefully examined Shri/Smt./Kum.
Date of Birth (DD/MM/YY)
registration No. permanent
Post Office District
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. blindness
(Please tick as applicable)

(B) the diagnosis in his/her case is

(A) he/she has % (in figure) percent (in words) permanent locomotor
disability/dwarfism/blindness in relation to his/her (part of body) as per guidelines ( ............... number and
date of issue of the guidelines to be specified).
2. The applicant has submitted the following document as proof of residence:-
Nature of Document Date of Issue Details of authority issuing
certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/thumb impression
of the person in whose
favour certificate of
disability is issued

Form - VI
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size

attested photograph
(Showing face only) of
the person with
benchmark disability.
Certificate No. Date:
This is to certify that we have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years, male/female
Registration No. permanent resident of House No. Ward/Village/Street
Post Office District State , whose photograph is affixed

above, and am satisfied that:

(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability has been
evaluated as per guidelines (............... number and date of issue of the guidelines to be specified) for the
disabilities ticked below, and is shown against the relevant disability in the table below:



[« I-@ve 1] A hT TSTYA @ STHIEROT 123

S. No Disability Affected part of | Diagnosis Permanent physical
body impairment/mental disability (in
%)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4. Dwarfism
5. Cerebral Palsy
6. Acid attack Victim
7. Low vision #
8. Blindness #
9. Deaf £
10. Hard of Hearing £
11. Speech and Language
disability
12. Intellectual Disability
13. Specific Learning Disability
14. Autism Spectrum Disorder
15. Mental illness
16. Chronic Neurological
Conditions

17. Multiple sclerosis
18. Parkinson’s disease
19. Haemophilia
20. Thalassemia
21. Sickle Cell disease
(B) In the light of the above, his/her over all permanent physical impairment as per guidelines (.......... number and date

of issue of the guidelines to be specified), is as follows : -

In figures : - -----------—----—- percent

In words :- percent
2. This condition is progressive/non-progressive/likely to improve/not likely to improve.

3. Reassessment of disability is :

@) not necessary,
or
(ii) is recommended/after ............... YEArs ...coeeeeenne. months, and therefore this certificate shall be valid till ----- -

(OD) (MM) (YY)
@ e.g. Left/right/both arms/legs
# e.g. Single eye
e.g. Left/Right/both ears
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4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing certificate

5. Signature and seal of the Medical Authority.

Name and Seal of Member Name and Seal of Member Name and Seal of the Chairperson

Signature/thumb
impression of the person
in whose favour
certificate of disability is
issued.

Form - VII
Certificate of Disability

(In cases other than those mentioned in Forms V and VI)

(Name and Address of the Medical Authority issuing the Certificate) Recent passport size
attested photograph
(See rule 18(1)) (Showing face only)
e . of the person with
Certificate No. Date: disability
This is to certify that I have carefully examined
Shri/Smt/Kum son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years,
male/female Registration No. permanent resident of House No.
Ward/Village/Street Post Office District State

whose photograph is affixed above, and am satisfied that he/she is a case of
disability. His/her extent of percentage physical impairment/disability has been
evaluated as per guidelines (........ number and date of issue of the guidelines to be specified) and is shown against the
relevant disability in the table below:-

S.No | Disability Affected part of | Diagnosis Permanent physical
body impairment/mental disability (in
%)

[

Locomotor disability @

Muscular Dystrophy

Leprosy cured

Cerebral Palsy

Acid attack Victim

Low vision #

Deaf €

Hard of Hearing €

eI B A ) I e B

Speech and Language
disability

10. Intellectual Disability

11. Specific Learning Disability

12. Autism Spectrum Disorder

13. Mental illness




[9rT I-@TE 1] qRA T TGS ¢ STHTERIT 125

14. Chronic Neurological
Conditions

15. Multiple sclerosis

16. Parkinson’s disease

17. Haemophilia

18. Thalassemia

19. Sickle Cell disease

(Please strike out the disabilities which are not applicable)

2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:

(i) not necessary, or

(i1) is recommended/after years months, and therefore this certificate shall be valid till
(DD/MM/YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

Nature of document Date of issue Details of authority issuing
certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned

{Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/

Signature/thumb Head of Government Hospital, in case the
impression of the person Certificate is issued by a medical authority who is
in whose favour .
certificate of disability not a Government servant (with seal) }
is issned

Note.- In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid only if
countersigned by the Chief Medical Officer of the District.

Appendix-1V
Certificate regarding physical limitation in an examinee to write.
This is to certify that, I have examined Mr./Ms./MIS. .......c..ooiiiiiiiiiiiiiniiiiinneens (name of the candidate with
benchmark disability), a person with ... (nature and percentage of disability as mentioned
in the certificate of disability), S/0/DI0 s a resident of

......................... (Village/District/State) and to state that he/she has physical limitation which hampers his/her writing
capabilities owing to his/her disability.

Signature
Chief Medical Officer/Civil Surgeon/

Medical Superintendent of a Government Health Care Institution.
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Note : Certificate should be given by a specialist of the relevant stream/disability (eg. Visual Impairment
Ophthalmologist, Locomotor disability-Orthopedic specialist/PMR).

Appendix-V
Letter of Undertaking for Using Own Scribe

(To be filled by the candidates online to the Commission)

I o , a candidate with ... (name of the disability) appearing for the
............................... (name of the examination) ......................bearing Roll No. .......................... at
................. (name of the centre) in the District ........................coeoeeneee.. ... (name of the State). My qualification
IS tiriiiiiiii I do hereby state that ...............c..coeieinie (name of the scribe) will provide the service of

scribe/reader/lab assistant for the undersigned for taking the aforesaid examination. I do hereby undertake that his
qualification iS ..................... In case, subsequently it is found that his/her qualification is not as declared by the

undersigned and is beyond my qualification, I shall forfeit my right to the post and claims thereto.
(Signature of the candidate with Disability)
Place :

Date :
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